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FOREWORD BY THE HONOURABLE MAYOR 



Cllr. J. E. SIGASA 
MAYOR 


Every Municipality in South Africa is required to produce an Integrated Development Plan. This is an approach to planning 
that involves the entire municipality and its citizens. Integrated Development planning is used as a method to plan future 
developments in an area or within a particular municipal jurisdiction. 

In order for us to meet the needs of our people and to ensure that we provide as stipulated on our Mission, sustainable 
quality service delivery and promote integrated development and economic growth, we need to hold hands with all our 
stakeholders and entire community in ensuring that we improve and better the lives of our people. 

The National Development Plan has been finalized and aims to eliminate poverty and reduce inequality by 2030. 
According to the plan. South Africa can realise these goals by drawing on the energies of its people, growing an inclusive 
economy, building capabilities, enhancing the capacity of the state and promoting leadership and partnerships throughout 
our society. 


As you know that our IDP is a five year plan that is prepared by the Council to be reviewed every year, we have 
endeavoured to represent the development of priorities contained in the 2011 Local Government ANC manifesto as well, 
which is the mandate of the ruling party. This is also our constitutional mandate as Local Government to implement these 
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priorities as we are closest to our constituencies. Local Municipalities are another sphere of government and therefore it is 
imperative that we deliver quality services to our people which alongside the infrastructural development which is quite 
necessary in order for us to maintain quality or acceptable life standards for all our stakeholders. 

As next year we will be going to elections we call on our communities to join hands with our Municipality in order to make 
these goals and the National Development Plan And Free State vision 2030 a reality. It is therefore the role and 
responsibility of all our stakeholders and entire community to ensure that these objectives are realised. Our IDP comes as 
a result of consultation with all our stakeholders and our communities and thus we are happy that it reflects the needs of 
our communities. 


Thank you. 
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FOREWORD BY THE MUNICIPAL MANAGER 





MR P.l. RADEBE 
MUNICIPAL MANAGER 

It gives me a great pleasure to pen a few words as we are about to resume the 2013/14 financial year; a year in which all 
municipalities are expected to perform better in improve on the Auditor Generals’ comments and findings of the previous 
years. We do so amid very great expectations as we march towards the 20*'^ year since we attained democracy and are 
faced by yet another chance at the ballot. 2012/13 was not one of the greatest years’ at the helm of the municipality; a 
number of challenges confronted us both on the political and administrative front. 

The former Mayor of the Municipality, Councillor Madala Ntombela was seconded to lead the administration of Maluti a 
Phofung Municipality and was replaced by the then Chief Whip of the majority party Councillor Jabulane Elliot Sigasa 
whose vacated seat was filled by Councillor Madise Mosia. 

On the administrative side we were joined by Mr Moses Maboya who occupied the position of Director Infrastructure as 
well as the departure of Mr Nkgaulise Molefe who was the Chief Financial Officer. We wish everyone everything of the 
best and certainly hope those who left will add value in improving the quality of life of our people and to those who have 
joined the municipality in respective capacities we wish to take the time and wish them well and hope that their stay will 
prove to be a worthy choice of leading the municipality in the right direction. 

Consultations for the both the IDP and the Budget went relatively well despite a slow start, I want to take the time and 
thank everyone that was involved in the interest of our communities. To every employee of the Municipality I want to say 
thank you for all the hard work despite the challenges we were faced with during the year. You all understand the 
responsibilities that you are supposed to discharge for the betterment of the lives of our people. 
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I have since learnt that municipal work is not an easy assignment on the shoulders of those who are tasked with the 
responsibility of running it. It takes courage and a deep sense of worth and value to understand this intricate business. 

I wish to thank those who stood by me in trying times; my family; the District Municipality; Provincial Departments and all 
stakeholders whose interests we share and understand that it will never be about our individual selves but for the 
communities whose wishes we represent. 

To the entire Council thank you for entrusting me with such a very difficult task; yes I have faltered and sometimes our 
paths have crossed but I believe that there was nothing personal; it was strictly business. 

Let the budget that will be tabled continue to shape the lives of our people and influence them in a positive way. 

I thank you! 
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CHAPTER 1 


EXECUTIVE SUMMARY 

The Constitution of the Republic of South Africa commits government to take reasonable measures, within its available 
resources to ensure that all South Africans have access to adequate housing, health care, education, food, water and 
social security. To this end Chapter 5 of the Municipal Systems Act, 2000 prescribes that a municipality must undertake 
developmentally oriented planning to ensure that it achieves the objects of local government as set out in the Constitution. 
Integrated development planning and the product of this process, the Integrated Development Plan (IDP) is a 
constitutional and legal process required of municipalities. 

Planning in general and the IDP in particular, is a critically important management tool to help transformation, growth and 
development at local government level. It is an approach to planning that involves the entire municipality and its citizens in 
finding the best solutions to achieve good long-term development. 

The IDP is the result of extensive consultation with the various role players as is demonstrated by the development 
priorities that each of the wards in a Municipality put forward. A situation analysis is made of where the community is at 
present and where it wants to be in future. The infra-structure and services delivery, socio-economic, spatial development 
and economic framework are respectively outlined. The way forward is subsequently concretized firstly by a strategic long 
term vision and secondly, by the detail of the way in which these strategic objectives will be achieved. 


LEGISLATIVE COMPLIANCE 

In terms of Chapter 5 of the Local Government: Municipal Systems Act, 2000 (No 32 of 2000), local government 
bodies are required to annually review, develop and implement Integrated Development Plans (IDPs) for their respective 
areas of jurisdiction. These IDPs are meant to deal with all developmental and planning related issues for a period of five 
(5) years. 

The main objective in developing and reviewing IDPs is “to guide implementation oriented planning which is strategic and 
consultative and is integrated requiring holistic thinking across the conventional sectoral boundaries”. More specifically the 
IDP is to guide decisions in respect of the Municipal budget, improve land management, promote local economic 
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development and at the same time ensure effective institutional transformation in a consultative, systematic and strategic 
manner. 

In terms of the Municipal Systems Act, each Local Municipality must adopt a “review process set out in writing” which is 
to guide the planning, drafting, adoption and review of the IDP. The process of developing and reviewing IDP is 
manifested in a review process plan which purpose is to guide the review of the entire IDP and to serve as a tool for 
administering and managing the review process. 

The process followed in the review of the IDP was undertaken in accordance with the contents of such a Review Process 
Plan. Furthermore, a consultative, strategic and implementation orientated approach was followed in the IDP processes 
which were done in accordance with Chapter 2 of the Local Government: Municipal Planning and Performance 
Management Regulations, 2001. 

The local municipality must encourage, involve and consult local communities about, the level, quality, range and impact of 
municipal services provided by the municipality, the available options for delivering service. The operational strategy to 
include specific Sectoral programmes and plans to the Integrated Spatial Development Framework (SDF). In terms of 
section 26 of Systems Act the Municipality’s IDP must include, the council’s vision for the long term development of 
Mafube with special emphasis on its most critical development and internal transformation needs; 

Municipal Systems Act no 32 of, Section 4.2 requires municipality to do the assessment of the existing level of 
development in Mafube, which must include the following; 

> an identification of communities which do not have access to basic municipal services; 

> the council’s development priorities and objectives for its elected term, including its local economic 
development aims and its internal transformation needs; 

> the council’s development strategies which must be aligned with any national or provincial sectoral plans and 
planning requirements binding on the Municipality in terms of legislation. 

> a spatial development framework which must include the provision of basic guidelines for a land use 
management system for Mafube 
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> the Council’s operational strategies; 

> applicable disaster management plans; 

> a financial plan, which must include a budget projection for at least the next three years; and 

Development Facilitation Act (Act 67 Of 1995), the integrated development process targets to optimise the use of 
existing resources relating to agricultural land, mineral, bulk infrastructure, roads, transportation and social facilities. The 
integrated development process targets to discourage the phenomenon of urban sprawl in urban areas and encourage, 
development of more compact town and cities, environmentally sustainable land development, practices, processes and 
contribute to the correction of the historically distorted spatial patterns of settlements and to the optimum use of existing 
infrastructure. 

Local Government: Municipal Planning and Performance Management Regulations, 2001 , in terms of Regulation 2 
of the Local government: Municipal Planning and Performance Management Regulations, 2001 (Government Notice No R. 
796 of 24 August 2001) requires that the IDP must identify at least, the institutional framework, which must include an 
organogram, required for the implementation of the IDP and addressing the Municipality’s internal transformation needs; 
any investment initiative in the Municipality, any development initiatives in the Municipality, including infrastructure, 
physical, social, economic and institutional development; and all known projects, plans and programs to be implemented 
within the Municipality by any organ of state. 

Water Services Act (Act 108 of 1997) and the National water Act (Act 36 of 1998), the Municipality is a water services 
authority in terms of the Water Services Act 1997. It must as part of the process of preparing its IDP prepare a draft water 
services development plan for its area of jurisdiction and a summary of that plan. The water service development plan 
prepared by a municipality must comply with the requirements of section 13 of the Act. The plan to include the following 
detail: 

> A set if data sheets containing targets 

> Existing and future consumer profile and service levels 

> Water balance, water sources and quality 

> Water service infrastructure 

> Demand management 

> Institutional management 


Mafube Local Municipality IDP 2013-14 


Page 16 


> Finances and affordability 

National Land Transport Transition Act 2000 (act No 22 of 2000), the act require the IDP to reflect in the Integrated 
Transport Plan (ITP) the following: 

Changes to transport policies and strategies since previous 5 years 
Projects to be carried out in the 5-year period (also cost) 

Prepared in terms of land objectives according to DFA and laws 

In terms of section 26 of the National Land transport Transition Act 2000 (NLTTA) the MEG of Roads and Transport may 
require the Municipality to prepare a public transport plan with a view to determining and specifying the public transport 
services that it wishes to have provided. 

The MEG may also require the Municipality to prepare and submit annually by the date determined by the MEG an 
integrated transport plan for Mafube LM for the five year period. The ITP should include all modes of transport and 
infrastructure (including new and amended roads and commercial development impacting on land transport system 
including: 

Detailed budgets, funding sources (for the financial year) 

Public transport record, operating licenses strategy and rationalisation plan (in case of subsidised services) 

Generals strategy for travel demand 

Road and transport infrastructure provision, improvement and maintenance 
General strategy for the movement of hazardous substances 

Environment Conservation Act (Act 73 of 1989): Section 21(1) & Nationai Environmentai Management Act (Act 107 

of 1998), Environmental priorities will be outlined in the IDP process in the Integrated Environmental Program and 
includes: 

> environmental issues identified strategic guidelines on the environment projects and activities affecting the 
environment 

> compliance of projects with the NEMA principles and the national environmental norms and standards 

> projects identified which require and EIA aligning with the national and provincial environment management and 
implementation plans categories that require an EIA to be guided by the Environmental Gonservation Act of 1989 
and the EIA Regulations of 1997 

> In terms of section 16(4)(b) of the National Environmental Management act 1998 the provincial government must 
ensure the Municipality adhere to the relevant environmental implementation and management plans, and the 
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principles contained in section 2 of the act in preparation of any policy, programme or plan, including the 
establishment of integrated development plans and land development objectives. 

> In terms of section 15(2) of the National environment Management: Air Quality Act 2004 each municipality must 
indicate an air quality management plan in integrated development plan. An air quality management plan seek to 
give effect, in respect of air quality, to Chapter 3 of the National Environment Management Act to the extent that the 
Chapter is applicable to it, to improve air quality, to identify and reduce the negative impact on human health and 
the environment of poor air quality, to identify and reduce the negative impact on human health and the 
environment of poor air quality, to address the effects emissions from the use of fossil fuels in residential 
applications, to address the effects of emissions from industrial sources, to address the effects of emissions from 
any other non-point sources of air pollution to give effect to best practice in air quality management. The air quality 
management plan must describe how they give effect to its air quality management plan. The air quality 
management plan must also comply with such other requirements as may be prescribed by the Minister 

> Disaster Management Act 2002 (Act No 57 of 2002), In terms of section 53 of the Disaster Management Act 2002 
the Municipality must, within the applicable municipal disaster management framework prepare a disaster 
management framework prepare a disaster management plan for its area according to the circumstances prevailing 
in the area and co-ordinate and align the implementation of the plan with those of other organs of state and 
institutional role-players. During the preparation of the disaster management plan the Municipality must consult the 
local municipality through appropriate mechanisms, processes and procedures established in Systems Act. 

> The risk reduction strategy is an integrated part of the IDP. The DMP serve as a basis for risk assessment and 
specify: 

> Likely types of disaster and specific locations/communities at risk 

> Prevention and mitigation strategies for each of the likely types of disaster 

> Contingency plans and emergency procedures which ensure maximum emergency preparedness with available 
capacity 

> Roles and responsibilities 

Housing Act 1997 (Act No 107 of 1997), Section 9 of the Housing Act requires that the Municipality must, as part of the 
process of planning an IDP, take all reasonable and necessary steps within the framework of national and provincial 
housing legislation and policy to; 
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> Ensure that the inhabitants of the Municipality have access to adequate housing on a progressive basis, conditions 
not conductive to the health and safety of the inhabitants of the Municipality are prevented or removed, services in 
respect of water, sanitation, electricity, roads, storm-water drainage and transport are provided in a manner which is 
economically efficient; 

> Set housing delivery goals for the Municipality; 

> Identify and designate land for housing development; 

> Create and maintain a public environment conducive to housing development which is financially and socially 
viable; 

> Promote the resolution of conflicts arising in the housing development process; 

> Initiate, plan, co-ordinate, facilitate and enable to prioritize housing development in the Municipality; 

> Provide bulk engineering services, and revenue generating services in so far as such services are not provided by 
specialist utility suppliers; and 

> Plan and manage land use and development. 


BACKGROUND 

South Africa has a representative form of democratic government. The management and governance of South Africa is 
based on a three-sphere system of government, namely national, provincial and local spheres of government. The 
Constitution of the Republic of South Africa, 1996 stipulates that the local sphere of government consists of municipalities 
which were established for the whole of the territory of South Africa - the so-called wall-to-wall municipalities. The 
Constitution and the Local Government: Municipal Structures Act, 1998 established a system of categories and types of 
municipalities. Accordingly three categories of municipalities were identified. Category A municipalities is metropolitan 
municipalities that have exclusive municipal executive and legislative authority in its area. Category B municipalities are 
local municipalities which share municipal executive and legislative authority in its area with a Category C (District) 
municipality within whose area it falls. 
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The objects of local government are set out in Section 1 52 of the Constitution. Accordingly the objects are - 

a) to provide democratic and accountable government for local communities; 

b) to ensure the provision of services to communities in a sustainable manner; 

c) to promote social and economic development; 

d) to promote a safe and healthy environment; and 

e) to encourage the involvement of communities and community organisations in the matters of local government. 
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These objectives have been applicable for more than fifteen years and every part of the country now falls under the 
jurisdiction of a municipality, with many communities experiencing local and democratic government for the first time within 
the last decade. 

Section 154(1) of the Constitution requires both the National and the Provincial Governments by legislation or other means 
to support and strengthen the capacity of municipalities to manage their own affairs, to exercise their powers and to 
perform their functions. Provincial supervision, monitoring and support of local government is a Constitutional obligation in 
terms of sections 154(1) and Section 155(6) and (7) of the Constitution. 

LEGISLATIVE CONTEXT 

The Constitution commits government to take reasonable measures, within its available resources, to ensure that all South 
Africans have access to adequate housing, health care, education, food, water and social security. 

Chapter 5 of the Local Government: Municipal Systems Act, 2000 (Act 32 of 2000) (MSA) states that a municipality must 
undertake developmentally oriented planning to ensure that it achieves the objects of local government as set out in Section 
152 of the Constitution. It must further give effect to its developmental duties as required by Section 153 of the Constitution. 
Together with other organs of state, it must contribute to the progressive realisation of the fundamental rights contained in 
Sections 24, 25, 27 and 29 of the Constitution. 

Communities cannot develop in isolation and the process of integrated development planning strives to systematically and 
transparently find acceptable measures within given time frames to allocate resources for service delivery. Local 
municipalities use integrated development planning as a tool to plan future development in their areas in a sustainable 
manner. Integrated development planning is a process by which the planning efforts of different spheres and sectors of 
government and other institutions are coordinated at local government level. It combines the various economic, social, 
environmental, legal, infrastructural and spatial aspects applicable to development or provision of services and infrastructure 
and allocates the necessary budget thereto. 

This should take place in a way that enhances development and provides sustainable empowerment, growth and equity for 
the short, medium and long term. Integrated development planning and the product of this process, the Integrated 
Development Plan (IDP) is a constitutional and legal process required of municipalities. Planning in general and the IDP in 
particular, is a critically important management tool to help transformation, growth and development at local government 
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level. It is an approach to planning that involves the entire municipality and its citizens in finding the best solutions to 
achieve good long-term development. 

Some of the benefits of IDP are: 

> Allocation of scarce resources to maximise effect and to ensure priorities are met; 

> Effective use of available capacity; 

> To ensure sustainable development and growth; 

> To facilitate credible accessibility to local government by citizens; 

> To enable active citizen participation in local government; 

> Providing access to development funding; 

> Encouraging both local and outside investment; and 

> Building capacity among councillors and officials. 


According to Section 25 of the MSA, each municipal council must, after the start of its elected term, adopt a single, inclusive 
and strategic plan (Integrated Development Plan) for the development of the municipality which links, integrates and co- 
ordinates plans and takes into account proposals for the development of the municipality and which aligns the resources 
and capacity of the municipality with the implementation of the said plan. The Integrated Development Plan (IDP) should 
form the policy framework and general basis on which annual budgets are based and should be in sink with national and 
provincial development plans and planning requirements. 

An IDP is a master plan for an area that gives an overall framework for development. It aims to co-ordinate the work of local 
and other spheres of government in a coherent plan to improve the quality of life for all the people living in an area. It takes 
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into account the existing conditions and problems and resources available for development. It looks at economic and social 
development for the area as a whole. There are a few main reasons why a municipality should have an IDP: 

Utilisation of scarce resources 

The IDP assists the municipality to focus on the most important needs of thecommunities taking into account the resources 
available. In the process, the municipality must find the most cost-effective and efficient ways of providing services and 
money spent on the causes of problems in its area of jurisdiction. 

Expedite delivery of services 

The IDP identifies the least serviced and most impoverished areas and points to where municipal funds should be spent. It 
should provide mechanisms to ensure that projects and programmes are efficiently implemented and assists developing 
realistic project proposals based on the availability of resources. 

Attract additional funds 

The IDP provides clear development direction and guidelines that in return will attract investors and additional funds to the 
municipal area. 

Strengthens democracy 

Through the active participation of all the important stakeholders in the IDP and Budgeting process, decisions are made in a 
democratic and transparent manner. 

Promotes co-ordination between local, provincial and national government 

The different spheres of government are encouraged to work in a coordinated manner to address the development needs in 
a local area. The IDP of a Municipality may be amended if and when circumstances require the amendment but must be 
reviewed annually in terms of section 34 of the MSA. Both amendment and review of the plan must be in accordance with a 
prescribed process which process is described in the Process Plan. Of particular importance to municipalities and municipal 
entities is Sections 151 to 164 

(Chapter 7) of the Constitution, Local Government: Municipal Structures Act, 1998, MSA, the Local Government: Municipal 
Finance Management Act, 2003 (MFMA) and the Local Government: Municipal Systems Amendment Act, 2003. These Acts 
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form the cornerstones for municipal operations, planning, governance and accountability. More specifically, the regulations 
of these Acts promote effective planning, budgeting, revenue and expenditure management, reporting, oversight, social and 
economic uplift-ment, universal access to essential services and effective performance management. 

INTER-GOVERNMENTAL PLANNING 

Section 41(1) of the Constitution contains the principles of co-operative government and inter-governmental relations. 
Section 41 (1 ) stipulates that: 

1 . All spheres of government and all organs of state within each sphere must - 

> preserve the peace, national unity and the indivisibility of the Republic; 

> secure the well-being of the people of the Republic; 

> provide effective, transparent, accountable and coherent government for theRepublic as a whole; 

> be loyal to the Constitution, the Republic and its people; 

> respect the constitutional status, institutions, powers and functions of government in the other spheres; 

> not assume any power or function except those conferred on them in terms of the Constitution; 

> exercise their powers and perform their functions in a manner that does not encroach on the geogra- 
phical, functional or institutional integrity of government in another sphere; and 

> co-operate with one another in mutual trust and good faith by - 

I. fostering friendly relations; 

II. assisting and supporting one another; 

III. iii. informing one another of, and consulting one another on, matters of common interest; 

IV. coordinating their actions and legislation with one another; 
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V. adhering to agreed procedures; and 

VI. avoiding legal proceedings against one another. 

Inter-governmental relations’ means the relationships between national, provincial and local government. The Constitution 
states that the three spheres of government are distinctive, inter-dependent and inter-related. They are autonomous, but 
exist in a unitary South Africa and have to cooperate on decision-making and must co-ordinate budgets, policies and 
activities, particularly for those functions that cut across the spheres. Cooperative governance means that national, 
provincial and local government should work together to provide citizens with a comprehensive package of services. 

They have to assist and support each other, share information and coordinate their efforts. Implementation of policies and 
government programmes particularly require close cooperation between the three spheres of government. 

The division and allocation of the total government income (revenue) between the spheres of government and within 
government is regulated by the Division of Revenue Act, 2009 (DORA). The different spheres of government depend on 
each other for support in project implementation. In order to implement the principles on cooperative government set out in 
Chapter 3 of the Constitution, the Intergovernmental Relations Framework Act, 2005 (IGR) was enacted. The Act seeks to 
set up mechanisms to coordinate the work of all spheres of government in providing services, alleviating poverty and 
promoting development. It also establishes a line of communication from municipalities to the provinces and directly to the 
Presidency. 

At provincial level a Premier’s Inter-governmental Forum (PIF) exists which consults on broad development in the province, 
as well as on the implementation of national and provincial policy and legislation. It also seeks to coordinate the alignment of 
provincial and municipal development planning and strategic planning. In many development projects, more than one 
sphere of government may be involved in implementation. Where necessary, the different organs of state may enter into an 
implementation protocol that describes the role and responsibility of each organ of state; outlines priorities and desired 
outcomes; and provides for monitoring, evaluation, resource allocation and dispute resolution procedures. The 
IGR has been set up to facilitate cooperation and avoid legal proceedings between different spheres of government. 

Inter-governmental relations go beyond the IGR and the MFMA also requires consultation in the budgeting and planning 
process. All government programmes are developed based on the laws and policies that are made by Parliament. 

The relationship between national planning instruments such as the NSDP, provincial plans such as Provincial Growth and 
Development Strategies (PGDS) and municipal plans (IDP’s) must be determined in the context of a set of 
intergovernmental planning principles. 
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The necessary mutual alignment between national priorities or guidelines, sectoral planning requirements and local needs, 
conditions and resources must be conducted in the spirit of cooperative governance whereby the plans of one sphere 
should support those in another. The shared and common platform critical to alignment is made possible through a coherent 
set of national spatial guidelines based on the twin concepts of development potential and need. The normative principles 
and guidelines embodied in the NSDP provide the central organising concept for facilitating alignment and serve as the 
mechanism and basic platform for better coordination and alignment of government programmes. “A spatial dimension to 
planning is critical to reversing the legacies of apartheid’s bantustan policies and our fragmented urban areas. International 
best practice suggests that spatial planning instruments are being increasingly used to pursue and achieve alignment. They 
include spatial development perspectives and guidelines for infrastructure investment and social spending.” 
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Building, Trading Regulations, 
Liquor & 

Public, Nuisance Control 
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Municipal Parks and Recreation 


Municipal Roads 


Pontoons, Ferries, Jetties, 
Piers & 

Harbours 


Storm Water Management 


Pounds 


Public, Nuisance Control Fire 
Fighting Services 


Public Places 


Refuse Removal, Refuse Dumps & 
Solid Waste 


Street Trading 


Traffic and Parking 


Storm Water Management 





CHAPTER 2 


PURPOSE OF THE IDP 

The purpose of integrated development planning is faster and more appropriate delivery of services and providing a 
framework for economic and social development in a municipality. A range of links exist between integrated development 
planning and its developmental outcomes, which have great relevance, in particular in a context of financial crisis of 
municipalities, urgency of service delivery, and employment generation. Integrated development planning can contribute 
towards eradicating the development legacy of the past, making the notion of developmental local government work and 
fostering co-operative governance. 

The IDP should be reviewed annually and is the principal strategic planning instrument that guides and informs all 
planning, budgeting, management and decision-making in a municipality. It is a tool for bridging the gap between the 
current reality and the vision of satisfying the needs of the whole community in an equitable and sustainable manner. 
Integrated development planning will enable municipalities to develop strategic policy capacity to mobilise resources and 
to target their activities. 

In practice the IDP is a comprehensive strategic business plan for the Municipality over the short and medium term. 
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According to the Municipal Systems Act, every Council has to prepare its own IDP which will guide them for the five years 
that they are in office. The IDP is therefore linked to the term of office of councillors. The new council has the option either 
to adopt the IDP of its predecessor should it feel appropriate to do so or develop a new IDP taking into consideration 
already existing planning documents. 

Under the new Constitution, local government has a new, expanded role to play. In addition to the traditional role of 
providing services, municipalities must now lead, manage and plan for development and also play an active role in social 
and human development. In addition to ensuring that all citizens have access to at least a minimum level of basic services, 
municipalities must now also take a leading role in addressing poverty, and in promoting local economic and social 
development. They must not only deliver on present demands for services - they must also anticipate future demands and 
find ways to provide services in an effective, efficient and sustainable manner over the short, medium and long term. 


The value of integrated development planning for municipalities lies in the 

plans, based on developmental priorities. It is essential to spend the 

on the key development priorities of the local community. This is 

how to align the projects, plans, budgets and other council ^Alignment 

sustainable development priorities of the community. y/ 

//^Integration 


formulation of focused 
limited council resources 
the essence of the IDP - 
resources with the 


BACKGROUND OF THE DOCUMENT 

Integrated Development Planning is a process through which Mafube Local Municipality prepare a strategic development 
plan (IDP), for five a period of five years. The IDP is a product of the IDP Process Plan. The IDP serves as the principal 
strategic planning instrument which guides and informs all planning, budgeting, management and decision-making in the 
municipality. 
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In terms of Section 28 (1) of the Municipal Systems Act (Act 32 of 2000), the Municipality Council needs to adopt a 
process set out in writing to guide the planning, drafting, adoption and review of their Integrated Development Plan (IDP). 
This written document on the IDP process is the Process Plan that fulfils the function of a business plan or an operational 
plan for the IDP process. It has in a simple and transparent manner what has to happen when, by whom, with whom and 
where and includes a cost estimate. 

According to Section 21 (b) of the Municipal Finance Management Act, 25 / 2003 the Mayor of the municipality needs to 
table a time schedule ten (10) months before the start of the budget year outlining review and adoption of the IDP. This 
document needs to comply with a legal framework. The South African Government’s Growth, Employment and 
Redistribution (Gear) Strategy requires a plan transform the Country into a development-orientated society. The priority 
issues and strategies identified in this document is aligned with the key priority areas of the Local Government Strategic 
Agenda, the Free State Growth and Development Strategy, Millennium goals and the National Spatial Development 
Perspective. 

Millennium Goals 

The eight millennium goals range from halving extreme poverty, to halting the spread of FIIV/AIDS and providing universal 
primary education. All targets are set on 2015. The IDP intends to find ways to contribute on a local level to these goals. 

> Eradication of extreme poverty and hunger 

> Achieve universal primary education 

> Promote gender equality and empower women 

> Reduce child mortality 

> Improve maternal health 

> Combat FIIV/AIDS, malaria and other diseases 

> Ensure environmental sustainable 

> Develop a global partnership for development 

> National Development Goals 

> To reduce poverty by half 

> To reduce unemployment by half 

> To improve skills 

> To reach at least the national growth rate of 6% 
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IDP PROCESS 


The developmental role of municipalities cannot be over 
and challenge that municipalities must continuously 

The developmental role calls for municipalities to 
and economic growth with the traditional role that 
of services such as water, refuse removal and others to 
have a luxury of such due to the infrastructural 

Amid these challenges the critical role is to be able to 
of development without undermining their abilities, 
participation still remains the weakest link in our 
strengthened it is the link that will make our 



Budget 



emphasized. It is a mandate 
strive for. 

maximize social development 
municipality know of provision 
those rural areas which do not 
backlogs. 

put communities at the centre 
knowledge and wisdom. Public 
initiatives and once 
programmes sustainable. 


The Integrated Development Planning (IDP) Process is a process through which the municipalities prepare strategic 
development plans for a five-year period. An IDP is one of the key tools for Local Government to cope with its new 
developmental role and seeks to arrive at decisions on issues such as municipal budgets, land management, promotion of 
local economic development and institutional transformation in a consultative, systematic and strategic manner. 


According to the Local Government Municipal Systems Act No. 32 of 2000, all municipalities have to undertake a 
process to produce IDP’s. As the IDP is a legislative requirement it has a legal status and it supersedes all other plans that 
guide development at local government level. 


Section 23 of the Local Government Municipal Systems Act, No. 32 of 2000 determines that a municipality must 
undertake a development oriented planning in-order to ensure that it strives to achieve the objectives of local government 
and gives effect to its developmental duties as set out in the Constitution. 


Section 25 of the Local Government Municipal Systems Act, No. 32 of 2000 stipulates that immediately after the start 
of its term, each municipal council must within a prescribed period; adopt a single, inclusive and strategic plan for the 
development of the municipality. 
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Section 25 of the Government Municipal Systems Act, No. 32 of 2000 further stipulates that the municipal must on 
annual basis, review the adopted integrated development plan until the new council come into power, which will then adopt 
its own integrated development plan. 

Section 25 (3) (a) of the Government Municipal Systems Act, No. 32 of 2000 further determines that a newly elected 
municipal council may adopt the integrated development plan of its predecessor, but must also ensure that it complies with 
Section 29, which states that(1) The process followed by a municipality to draft its integrated development plan, including 
its consideration and adoption of the draft plan, must _(b) through appropriate mechanisms, processes and procedures 
established in terms of Chapter 4, allow for the local community to be consulted on its development needs and priorities; 
provide for the identification of all plans and planning requirements binding on the municipality in terms of provincial and 
national legislation; and(d) be consistent with any other matters that may be prescribed by regulation 

Section 34 of the Local Municipal Systems Act No. 32 of 2000 and the Municipal Planning and Performance 
Management Regulations (2001), which stipulates that: 

> A Municipal Council must review its integrated development plan - 

> Annually in accordance with an assessment of its performance measurements in terms of section 4 I; 

> To the extent that changing circumstances so demand; and may amend its IDP in accordance with 

> a prescribed process. 
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IDP Review Process Plan 


PHASE 

TARGET DATES 

ACTION FOR THE IDP REVIEW PROCESS 

Preparatory 

Phase 

August - September 201 2 

Draft IDP process plan 

Submission of IDP Process plan to Portfolio Committee 

Approval of IDP Process by Council 

Analysis 

Phase 

October - November 201 2 

IDP need analysis 

Compilation of ward profiles 

Strategic 

Phase 

November-December 201 2 

Development of objectives, strategies, projects & programmes (Mayoral Strategic 
Workshop) 

Project 

Phase 

January - February 201 3 

Formulate of project proposals 

Screen, adjust, consolidate and agree on projects 

Integration 

Phase 

February - March 2013 

Alignment session with District 

Approval 

Phase 

March - May 2013 

Table Draft reviewed IDP to Council 

Submission of the Draft IDP to FDDM and Cogta 

Advertisement for comments on Draft IDP 

Final adoption of the IDP & Budget by the Municipal Council 

Adoption of the SDBIP by Council 


In order to ensure certain minimum quality standards of the IDP Review process, and proper co-ordination between and 
within spheres of government, municipalities need to prepare IDP review process plans. The preparation of a Process 
Plan, which is in essence the IDP Review Process set in writing, requires adoption by Council. This plan has to include the 
following: 


Mafube Local Municipality IDP 2013-14 


Page 32 


> A programme specifying the time frames for the different planning steps; 

> Appropriate mechanisms, processes and procedures for consultation and participation of local communities, 
organs of state, traditional authorities, and other role players in the IDP review process; and 

> Cost estimates for the review process. 

Distribution of Roies and Responsibiiities 

A Municipality should establish an IDP Representative Forum that is representative of all stakeholders and interested and 
affected parties. New role players are continuously added to the list of stakeholders in the IDP Process. 

The main roles and responsibilities allocated to each of the role players are set out below. 

DIFFERENT ROLE PLAYERS 

Roles and responsibilities-Internal 
ROLE PLAYER 
Council 

Councillors 


Portfolio Committee (Economic 
Development and Planning) 


ROLES AND RESPONSIBILITIES 

Final decision making 

Approval of the reviewed IDP 

documentation 

Linking the IDP process with their 
constituencies 

Organising public participation 

Political over-sight of the IDP Process 

and 

recommendations to the Executive 
Committee 
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Mayor/ Executive Committee 


Municipai Manager 


IDP Manager (may be deiegated 
this function by the Municipai 
Manager) 

IDP Steering Committee 


Municipai Officiais 


Decide on the process plan. 

Be responsible for the overall 

management, coordination and 
monitoring of the process and 
drafting of the IDP documentation, or 
delegate this function 

Accountable for all IDP related 

administrative 

processes 

Decide on planning process. 

Monitor process. 

Overall Management and co-ordination 
Day-to-day management of the process 


Assist and support the Municipal 
Manager/IDP Manager and 
Representative Forum. 

Make relevant line function inputs into 
the various stages of the IDP 
Information “GAP” identification 
Oversee the alignment of the planning 
process internally with those of the local 
municipality areas. 

Provide technical/sector expertise. 
Prepare draft progress proposals. 


Roles and responsibilities-External 

ROLE PLAYERS ROLES AND RESPONSIBILITIES 
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Alignment Committee 

Representative Forum: consisting of 
Civil Society, Ward Committees, 
Traditional Structures and Public and 
Private Sector entities 


Government Departments 


Planning/ Specialist Professionals 


Representing stakeholder interest and 

contributing 

knowledge and ideas 

Provide data and information. 
Budget guidelines 
Alignment of budgets with the IDP 
Provide professional and 
technical support. 

Methodological guidance 
Facilitation of planning workshops 
Support with guidance on Sector 
Plans (sources of funding and 
guidelines). 

Documentation 

Providing the required specialist 
services for various planning 
activities 


THE IDP STEERING COMMITTEE 

The IDP Steering committee is a dedicated team of the following:- 


Executive Committee 

The Mayor (Chairperson) 

The Speaker 

Member of Executive Council 

Administration 

Municipal Manager 

Director: Town Planning & Economic Development 


Cllr J.E. Sigasa 
ClIrT.M. Moloi 
Cllr J. Pretorius 

Mr P.l. Radebe 
Me N.E. Radebe 


Mafube Local Municipality IDP 2013-14 


Page 35 


Director: Community Services 
Acting CFO 

Director: Corporate Services 
Director: Infrastructural Services 
Technical Services Manager 
Human Resource Manager 
Town Planner 
IDP &LED Manager 
Environmental Manager 
PMU Coordinator 
Senior Accountant 
Budget Manager 
Supply Chain Manager 
Manager in the Office of the Mayor 
Manager: Monitoring & Evaluation 
Public Participation Officer 
Water Ouality 

Manager Public Safety and Recreation 
Internal Auditor 

Unit Managers (Villiers, Cornelia and Tweeling) 
IDP Officer 
LED Officer 

Staff Development Facilitator and 

Fezile Dabi District Municipality Representative 

Political Support 

All Councillors, 

CDWs and 

Ward Committee members (2 per ward) 
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Me Z.E. Mofokeng 
Mr G. Gwanya 
Mr S. Malindi 
Mr M. Mabuya 
Mr A. Mphuthi 
Mr B.S.Sigasa 
Mr K.M. Sikhala 
Mr T.E. Nxayi 
Ms L.L. Phetha 
Mr B. Masvaure 
Vacant 

Ms P. Nthuping 
Mr L. Tshabalala 
Mr M. Kobue 
Mr B.S. Radebe 
Mr M. Motloung 
Ms N. Radebe 
Vacant 

Mr D. Ntombela 

Ms M. Motloung, Ms L. Masiteng and Mrs H. Tsotetsi 
Vacant 

Ms N.M. Hlalele 
Ms D. Madibo 
Ms M. Besani 
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SECTOR RESPONSIBILITIES FOR THE COMPILATION OF A CREDIBLE IDP 


Sphere Of Government 

Roles And Responsibilities 

LOCAL 


Local Municipality 

• Prepare and Adopt IDP 

District 

• Prepare an IDP 

• Adopt an IDP 

• Provide Support to poor capacitated Local Municipalities 

• Facilitate the compilation of a framework to ensure integration between local IDP’s 

PROVINCIAL 


Cogta 

• Coordinate Training on the IDP 

• Provide financial support 

• Provide general IDP guidance 

• Monitor the IDP compilation process 

• Facilitate the District Wide alignment of the IDP’s 

• Facilitate Disputes between Municipalities 

• Facilitate alignment of IDP’s with Sector Department policies, projects and 
programmes 

• Assess IDP’s 
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Sphere Of Government 
Sector Departments 


Roles And Responsibilities 

• Provide and facilitate sector programmes and policies and supporting budget 
allocation of the envisaged projects identified/proposed 

• Contribute Sector expertise and technical knowledge to the formulation of the 
Municipal strategies and policies 

• Be guided by Municipal IDP projects in the allocation of resources, priority projects 
carry more weight. 


NATIONAL 

DCoG 




Issue Legislation and Policy support of the IDP’s 
Issue IDP guidelines 
Financial assistance 
National Training framework 

Establishment of a Planning and Implementation Management support system 


Sector Departments 


Provide relevant information and data pertaining to the Sector Department’s policies, 
programmes and budgets 

Contribute sector expertise and guidelines documents 

Be guided by Municipal IDP’s in the allocation of resources at Local Level. 


Sectoral departments/agencies are in charge of checking sector alignment requirements and compiling consolidated 
sector programmes. The IDP Steering Committee should do the necessary desk work to check all project proposals before 
they are discussed in the IDP Representative Forum. The IDP Representative Forum is the arena in which the integration 
process under consideration of compliance and harmonisation requirements takes place. Thereby, the inter-sectoral 
negotiation process for scarce funds will be closely related to the compliance and the relevance of project proposals in the 
context of overall principles, priorities and strategies. It is important to ensure professional facilitation of the workshop of 
the IDP Representative Forum in which project proposals are commented on. To enable the municipal management, 
financing organisations, politicians, various stakeholders and an interested public to do a consistency check with regard to 
cross-cutting aspects, such as financial feasibility, spatial effect, economic, social and environmental impact. 
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Community Participation 


The Constitution stipulates that one of the objectives of 
the involvement of communities and community 
local government”. 

The White Paper for Local Government (WPLG) 
participation (not only in municipal planning). It goes into 
public participation and of the role local government has 
involvement of citizens in policy formulation and 
programmes, as well as implementation and monitoring 
programmes. Public participation is meant to promote 
WPLG emphasizes that the municipalities themselves 
strategies and mechanisms to ensure participation, some hints on how are given, such as: 



municipalities is “to encourage 
organizations in the matters of 


emphasizes the issue of public 
some detail on how to achieve 
to play to ensure the 
designing of municipal 
and evaluation of such 
local democracy. While the 
should develop appropriate 


> forums of organized formations (especially in the fields of visioning and on issue-specific policies, rather than 
on multiple policies); 

> structured stakeholder participation in council committees (in particular in temporary issue-oriented 
committees); 

> participatory action research, with specific focus groups (for in-depth information on specific issues); and 

> Formation of associations (especially among people in marginalized areas). 


There are guidelines reflected in these hints. Firstly, participation should be a structured process rather than a process of 
public mass meetings. Secondly, public participation should focus on certain specific processes, and is not equally useful 
in all fields of municipal management. Local government is not only expected to find its own ways of structuring 
participation, but is expected to become active in encouraging and promoting participation, especially when it comes to the 
participation of marginalized groups and women. While the Municipal Systems Bill (MSB) defines a municipality as a 
“corporate entity” which consists not only of its “structures, functionaries and administration”, but also of its “communities, 
residents and ratepayers”, it differentiates clearly between the roles and responsibilities of the “governing structures” 
(which form a separate legal personality), and the communities, residents and ratepayers. 
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The public participation chapter of the MSB is guided by the principle that formal representative government must be 
complemented by a system of participatory governance. Participation in the decision-making processes of the municipality 
is determined to be a right oi communities, residents and ratepayers. Integrated development planning is emphasized as a 
special field of public participation. 

The decision on appropriate mechanisms, processes and procedures for public participation is largely left to the 
municipality. The only prescribed participation procedures are the receipt, processing and consideration of petitions and 
complaints and the public notice of council meetings. No procedures are prescribed for participation in the integrated 
development planning process. Municipalities are requested to create conditions for public participation and, moreover, to 
encourage it. The only prescribed tool for promotion of public participation, however, is the dissemination of information on 
mechanisms and matters of public participation, on rights and duties of residents and on municipal governance issues in 
general. 

Section 151(1) (e) of the South African Constitution, obliges municipalities to encourage the involvement of communities 
and community organizations in local government. 

Section 16(1) of the Municipal Systems Act 32 of 2000 requires the municipality to develop ‘a culture of municipal 
governance that compliments formal representative government with a system of participatory governance’ 

Chapter 4 of the Municipal Systems Act spells out how the objectives of participatory governance compliment the formal 
system of representative local government. Public participation is seen to include: 

> Preparation, implementation and review of the IDP; 

> Implementing and reviewing the performance management systems and performance outcomes; 

> Basic assumptions underlying public participation can be summed up as follows: 

> Public participation is a fundamental right of all people; 

> Public participation is designed to narrow the social distance between the electorate and elected institutions; 

> Public participation is about investing in our people; 

> Public participation is designed to promote the values of good governance and humans rights; 

> South Africans are encouraged to participate as individuals or interest groups in order to improve service 
delivery 

> Community is defined as a ward in the context of public participation; 

> Ward committees are central in linking up elected institutions and these linkages are reinforced by other 
forums of communication with communities like the izimbizo, roadshows, the makgotia and so forth 
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Mechanisms of Participation 

The following mechanisms for participation are proposed: 

IDP Representative Forum 

This forum will represent all stakeholders and will be as inclusive as possible. Efforts will be made to bring additional 
organizations into the Representative Forum (RF) and ensure their continued participation throughout the process. 

The first Representative Forum (RF) meeting will involve a presentation of the Process Plan as well as a Gap analysis 
identifying areas to be addressed in the IDP Process. 

The Representative Forum (RF) workshops will be held to provide feedback on the IDP Review Process as well as to 
acquire input from Representative Forum (RF) members on the Sector Plans. 

Ward Committee meetings 

Media 


Municipalities should use local newspapers to inform the community of the progress of their IDP process. The Spisys 
landing page could also serve as a communication tool to inform members of the public and other stakeholders. 


Mechanisms for Aiignment 
Nationai Linkages 

The national sphere should provide a framework for the 
plans, and funding where possible. This will contribute to 
framework and consistency between municipalities. The 
co-ordinate and prioritizes programmes and budgets 
national sphere in line with the framework and Simplified 



preparation of the Sector 
the creation of a normative 
national sphere should also 
between sectors and the 
Guidelines. 


4 ^^ 
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Provincial Level 


As with the National Government, Provincial Government should prepare Sectoral Guidelines and funding for the 
preparation of these plans. The preparation of the Sector plans and programmes and district programmes also need to be 
coordinated and aligned. 

District Municipality 

A District Municipality will, in consultation with local municipalities within its jurisdiction prepare a framework plan to co- 
ordinate all planning activities during the review process. Through the IDP Manager, the District Municipality will also 
organise district level alignment meetings between all the municipalities and as well as between municipalities and service 
providers. 

Local Municipalities 

Local municipalities will participate in all district-level alignment events and specific alignment meetings, but will also 
attempt to draw individual service providers into the local planning processes. The local municipalities will also contribute 
strategies in addressing district-level issues during the alignment meetings. 

> Core Components of the IDP Preparation 

> The ‘core elements’ of the IDP correspond to the core functions of municipalities as outlined in the Municipal 
Structures Act and other legislation, the Department of Provincial and Local Government’s IDP Guide Pack III and 
VI, as well as critical elements that have arisen from the preparation of the I DP’s over the past years. 
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SCHEDULE FOR REVIEWAL OF IDP PUBLIC MEETING 


Notice is hereby given in terms of Section 18 read with Section 23 and Section 25 of the Local Government 
Municipal Systems Act,2000 (Act 32 of 2000) that the Mafube Local Municipality invites members of the 
Public and Stakeholders to participate in the meetings as indicated below for the 2013/2014 IDP Reviewal. 


DATE 

TIME 

ACTIVITY 

TARGET GROUP 

VENUE 

22 Jan 2013 

17H00 

Public Consultation 

Villiers / Qalabotjha Ward 03 

Retshidisitswe Sec. School 

22 Jan 2013 

17H00 

Public Consultation 

Villiers / Qalabotjha Ward 04 

Madiba Flail 

22 Jan 2013 

17H00 

Public Consultation 

Villiers/ Qalabotjha Ward 09 

Ntataise 

22 Jan 2013 

18H00 

Public Consultation 

Villiers 

Town Flail 

23 Jan 2013 

17H00 

Public Consultation 

Tweeling 

Town Flail 

23 Jan 2013 

17H00 

Public Consultation 

Mafahlaneng 

Mafahlaneng Flail 

29 Jan 2013 

17H00 

Public Consultation 

Cornelia Ward 01 

Town Flail 

29 Jan 2013 

17H00 

Public Consultation 

Ntshwanatsatsi Ward 01 

Ekukhanyeni Community Flail 

24 Jan 2013 

17H00 

Public Consultation 

Namahadi Ward 05 & 06 (Butayi Section) 

Namahadi Flail 

24 Jan 2013 

17H00 

Public Consultation 

Thabeng Ward 07 

Poelano Primary School 

24 Jan 2013 

17H00 

Public Consultation 

Phomolong Ward 07 

Sunset 

24 Jan 2013 

17H00 

Public Consultation 

Ward 02 (Block G) & Ward 05 (Mamello) 

Save Gospel Mamello 

24 Jan 2013 

17H00 

Public Consultation 

Frankfort Ward 05 (Town) 

Mlindo Silinga Flail 

21 Feb 2013 

lOHOO 

IDP Steering Committee 

Committee members 

Mafube Council Chambers 

02 Apri 2013 

IIHOO 

IDP Representative Forum 

All Stakeholders 

Mafube Council Chambers 


CONCLUSION 

As far as possible the intention of this IDP is to link, integrate and co-ordinate development plans for the municipality. 
Resources and capacity are aligned with the implementation of the IDP, forming the basis for the annual Budget. The MLM 
also ensured that the IDP is compatible with community needs, national development plans and planning requirements 
binding on the municipality in terms of legislation. 
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The preparation process was furthermore strengthened by a concerted effort to strengthen the strategic planning processes. 
This approach of a better defined strategic intent linked to implementable and measurable development programmes will 
require an ongoing effort to ensure that service delivery initiatives impact where it is needed most 


SITUATIONAL ANALYSIS 


CHAPTER 3 


MAFUBE MAP 
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Mafube Local Municipality consists of four (4) towns (Frankfort/ZNamahadi, Villiers/Qalabotjha, Cornelia/Ntswanatsatsi 
and Tweeling/Mafahlaneng) as well as a rural area consisting mainly of commercial agriculture. Villiers, Tweeling and 
Cornelia are located in an area of agricultural significance and mainly provide restricted services in this regard to the 
surrounding rural communities and primarily accommodate farm workers migrating to these towns. The area of jurisdiction 
of the Mafube Local Municipality is situated in the north eastern part of the Fezile Dabi District Municipality region. The 
total estimated residents in the Mafube Region, is 57 876. 

Frankfort/Namahadi is situated 55 km east of Fleilbron and approximately 120 km south east of Sasolburg. The town was 
originally laid out on the farm Roodepoort & named Frankfurt after the German town by Albert van Gordon in 1869. The 
main street originally named 'Brand Street', later changed to JJ Fladebe Street, named after the 4th president of the 
Orange Free State, Sir Johannes Brand. During 1883, he visited the town & laid the corner stone of the Dutch Reformed 
Church. The Council for National Memorabilia declared the Magistrate’s Office, Police Station & Post Office National 
Monuments. 

Frankfort/Namahadi remains the growth point in Mafube and plays a major role in terms of a regional service provider and 
industrial and commercial development and it is a small town typically developed and serving the predominantly 
agricultural community. The R34 provincial road from Kroonstad to the KwaZulu-Natal Province extends adjacent to the 
town. 

The Wilge River stretches adjacent to the town from south to the Vaal Dam in the north. Frankfort, although mainly an 
agricultural related town, does provide certain industrial growth potential. The industrial growth potential is mainly 
agricultural orientated 

Tweeling/Mafahlaneng is located approximately 150 km east of Sasolburg and 350 km north-east of Bloemfontein and is 
situated adjacent to the Frankfort/Reitz primary road. Other larger centre such as Vereeniging and Vanderbijipark are all 
within 160 km from Tweeling. Primary agricultural activities include sheep and cattle farming, maize and sunflower seed 
production. Other larger centres such as Vereeniging and Vanderbijipark are all within 160km from Tweeling. 

Villiers/Qalabotjha town area is situated on the banks of the Vaal River, adjacent to the N3 National Road between 
Gauteng and Durban. In relation to other major centres, the town is located 120 km from Johannesburg, 80 km from 
Vereeniging and 117 km from Sasolburg and is predominantly agricultural oriented where products such as maize, 
sunflower, wheat, grain, sorghum, meat and dairy products are produced. 
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Cornelia/Ntswanatsatsi is situated 60km east of Frankfort, 160km east of Sasolburg and 32km south east of Villiers. The 
town is situated adjacent the R103 secondary road between Warden and Villiers and further located in an area of 
agricultural significance and mainly provides services in this regard to the surrounding rural area. Substantial future 
growth of the town is not foreseen. 

The Vaal River and Vaal Dam form the northern boundary of the area, which also serves as the boundary between the 
Free State and Gauteng Province. The Vaal Dam, often referred to as the Flighveld’s Inland Sea, together with the Vaal 
River are the most prominent topographical features in the region. This vast expanse of water covers some 300 square 
kilometres. It serves as Gauteng’s principal source of potable water and is a popular water sports and water related 
adventure venue. The Wilge and Liebenbergsviei Rivers also drain from south to the Vaal Dam in the north. 


The vision of Mafube Locai Municipaiity 


“A viable, developed and sustainable municipality” 


The mission of Mafube Locai Municipaiity 


“To provide effective, transparent government and ensure efficient, affordable and 
sustainable service delivery, promote integrated development and economic 
growth”. 
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INSTITUTIONAL ASSESSMENT 


The Mafube Local Municipality is an organ of state within the local sphere of government exercising legislative authority 
within its area of jurisdiction as determined in terms of the Local Government: Municipal Demarcation Act 117 of 1998. It 
consists of a political structure, an administration and the community. 

POLITICAL STRUCTURE 

The political component of the Mafube Local Municipality is based on the Executive Committee System. The Mayor has 
certain legislative and delegated powers and appoints members of the executive committee in terms of sections 60 and 80 
of the MSA. The Executive Committee is accountable and reports to the Municipal Council. There are various decision 
making structures within Council which include the following:- 

> Municipal Council; 

> Executive Committee; 

> Portfolio Committees; 

The Mafube Local Municipality Council currently consists of 17 Councillors, 9 Ward Councillors and 8 Proportional 
Councillors. The following political parties are represented in the Council:- 

> African National Congress (ANC) 12 

> Democratic Alliance (DA) 3 

> Cope 2 

Mafube Local Municipality adopted the ward committee system. The municipality is currently divided into 9 wards, each with 
a Ward Councillor as Chairperson. Ward Committees meet once a month in order to discuss matters affecting its ward. In 
order to strengthen and improve the ward committee’s capacity, a number of Community Development Workers have 
been appointed. 

Executive Committee 

The Executive Committee consists of three (3) members, these are Councillors appointed by the Council to perform 
functions for which the Mayor is responsible:- 
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> Cllr J.E. Sigasa as Chairperson and Finance overseer 

> Cllr M.A. Mosia as Community and Corporte Services 

> Cllr J.J. Pretoruis as Project Management Unit overseer 

Portfolio Committees 

Below is a list of Portfolio Committees and Councillors who served on these committees 

Portfolio Committee: Corporate Services 

> Cllr W.C. Motloung as Chairperson 

> Cllr T.M. Mnaune 

> Cllr P. Motloung 

Portfolio Committee: Town Planning and Infrastructural Services 

> Cllr F.P. Motloung as Chairperson 

> ClIrN.E. Xaba 

> Cllr S.A. Mazibuko 

> Cllr J.J. Pretoruis 

Portfolio Committee: Community Services and Local Economic Development 

> Cllr L.F. Kubeka as Chairperson 

> Cllr M.M. Mofokeng 

> Cllr U.C. Jafta 

> Cllr M. Hadebe 

Portfolio Committee: Finance 

> Cllr J.J. Hlongwane 

> Cllr M.C. du Plessis 

> Cllr M.M. Sekhoto 

Portfolio Committee: Service Delivery and Public Safety 

> Cllr M. Mofokeng as Chairperson 

Local Labour Forum 
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> Cllr W.C. Motloung as Chairperson 

> Cllr T.M. Mnaune 

> Cllr P. Motloung 


CHAPTER 4 


ADMINISTRATION 

The Municipal Manager is the head of the administration and is assisted by Directors, who manage the Departments of:- 

> Finance 

> Community Services and Local Economic Development, 

> Town Planning and Infrastructural Services, 

> Corporate Services, 

> Service Delivery and Public Safety 

Organisational Structure 

It is envisaged that the new structure will be submitted to Council for approval and will be in effect from the 01 July 2013. 

COMMUNITY ASSESSMENT 
Population of Mafube: Statistics 

The third component of the Mafube Local Municipality is its community (population). The community comprises of 57 876 
persons. The tables below reflects the demographics, labour and education, household dynamics, household services in the 
municipality between 2001 and 201 1 
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DEMOGRAPHICS 


MUNICIPAL CODE 

POPULATION 

AGE STRUCTURE 

DEFECENCY 

RATIO 

SEX RATIO 

POPULATION 

GROWTH 

(%p.a) 

FS 205 

2001 

2011 

<15 

15-64 

65+ 

Per 100(15-64) 

Males per 100 
females 






2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 

1996- 

2001 

2001- 

2011 


56 637 

57 876 

34,4 

31,6 

59,7 

62,1 

5,9 

6,3 

67,5 

61,1 

87,8 

92,5 

1,71 

0,22 


(Data: Statistics South Africa Census 201 1 ) 


LABOUR AND EDUCATION 


MUNICIPAL CODE 

LABOUR MARKET 

EDUCATION (aged 20 +) 

FS 205 

Unemployment rate (official) 

Youth unemployment rate 
(official) 15-34 years 

No schooling 

Higher 

Education 

Matric 

2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 

45,0 

33,4 

59,1 

44,3 

26,2 

14,1 

14,2 

24,6 

5,6 

6,1 


(Data: Statistics South Africa Census 201 1 ) 


HOUSEHOLD DYNAMICS 


MUNICIPAL 

CODE 

HOUSEHOLD DYNAMICS 

FS 205 

Households 

Average household size 

Female headed 
households % 

Formal 
dwellings % 

Housing 

owned/paying off 

2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 

14 465 

16 460 

3,9 

3,5 

44,4 

42,2 

66,0 

70,8 

62,7 

67,8 


(Data: Statistics South Africa Census 201 1 ) 
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HOUSEHOLD SERVICES 


MUNICIPAL 

CODE 

HOUSEHOLD SERVICES 

FS 205 

Flush toilet connected to 
sewerage % 

Weekly refuse removal 

% 

Piped water inside dwelling % 

Electricity for lighting % 

2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 

59,8 

77,2 

72,3 

80,2 

16,1 

39,8 

72,7 

84,4 


(Data: Statistics South Africa Census 201 1 ) 


CHAPTER 4 

COMMUNITY BASED PLANS: IDENTIFICATION OF PRIORITY ISSUES PER WARD 


PROJECT DESCRIPTION 

WARD 1 

PRIORITY A FOR 2013-14 

• Connection of water system in Magashule Section for 400 houses 

• An extra reservoir to be build for future purpose as the location 
has a potential of growing further ( the project must be registered 
for funding) 

• High mast lights to be provided for both Cornelia and 

Ntswanatsatsi 

• Extension and establishment of cemeteries 

• Upgrading and maintenance of all roads 

• Storm water systems be improved 

• Road signs 




PROJECT DESCRIPTION 

WARD 2 

PRIORITY A FOR 2013-14 

• Upgrading and maintenance of all roads 
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• RDP houses to be build in every site where there is a need 
(Planning and surveying of sites to be done) 

• Fire & Emergency services depot be established 

• A community hall that will to cater for communities in Phahameng, 
Mamello and Phomolong to be build 

• Road signs 

• Maintenance of bridges the two bridges (next to Social 
Development and Down Town Car Wash) 

• Kgatholoha recreational facility to be fenced 


PROJECT DESCRIPTION 

WARDS 

PRIORITY A FOR 2013-14 

• To develop a brick manufacturing project to supply initiated 
industries / factories 

• Upgrading and maintenance of all roads 

• Paving of identified streets 

• A park to be developed 

• Management of a landfill site 

• Road signs 




PROJECT DESCRIPTION 

WARD 4 

PRIORITY A FOR 2013-14 

• Road signs 

• Upgrading and maintenance of all roads 

• Extension and establishment of cemeteries 

• Upgrading of Villiers stadium 

• Installation of pipeline to the reservoir 

• Extension of waste water treatment plant 

• Installation of bulk infrastructural development on Farm 492 
(Villiers Housing Development) 

• Improvement of sanitation system at the Holiday Resort and the 
VKB 
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PROJECT DESCRIPTION 

WARDS 

PRIORITY A FOR 2013-14 

• Extension of a cemetery 

• Replacement of old water-pipes 

• Upgrading and maintenance of all roads 

• Road signs 

• Installation of bulk infrastructural development for Ext 22 and 24 

• Facilitation of improving the capacity of electricity 




PROJECT DESCRIPTION 

WARDS 

PRIORITY A FOR 2013-14 

• Paving of the road from Falesizwe Secondary School to Namahadi 
Taxi Rank 

• Establishment of a new cemetery 

• Upgrading and maintenance of Zomba stadium 

• Installation of high mast lights in Butayi section 

• Upgrading and maintenance of all roads 

• Road signs 




PROJECT DESCRIPTION 

WARD? 

PRIORITY A FOR 2013-14 

• Draining system to be upgraded in Phahameng (Second street 
from Poelano and the Street below Cambridge Tavern) 

• Foot bridge to be build between Phahameng and Mtampelong 

• Construction of pressure tower and extra reservoir 

• Upgrading and maintenance of all roads 

• Road signs 




PROJECT DESCRIPTION 

WARDS 

PRIORITY A FOR 2013-14 

• Establishment and extension of cemeteries 
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• Upgrading and maintenance of roads 

• Water reticulation network in the new section 

• Construction of a foot-bridge next to Tshediso-Xolani Primary 
School 

• Upgrading and maintenance of all roads 

• Road signs 


PROJECT DESCRIPTION 

WARD 9 

PRIORITY A FOR 2013-14 

• There is a high need of toilets and water in Ext 7 & 8 

• Satellite municipal offices be built in Ext 8 

• Upgrading and maintenance of all roads 

• Road signs 

‘INSTALLATION OF SOLAR SYSTEMS TO FARMS AROUND 
MAFUBE* 




MAFUBE LOCAL MUNICIPALITY BACKLOGS AND CURRENT STA TUS 


BASIC SERVICE 


BACKLOG CURRENT FINANCIAL YEAR (2013-14) IN 
NUMBERS 


Namahadi 


Qalabotjha Tweeling 


Cornelia 


Sanitation 

2 105 

1 056 

(3 865) 

304 

400 


917 

697 

304 

400 
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Water 


(2 318) 


Roads 61km 


52 km 41 km 26 km 

(180 km) 


WATER TREATMENT WORKS 


TOWN 

CAPACITY 

REMARKS 

Frankfort 

9.6ML/16hours a day 

It lacks storage capacity at site for Namahadi & Cornelia 

Villiers 

531/s 

5.5ML/16hours a day 

It currently operates for 24 hours and has inadequate storage 
capacity 

It is completed but not commissioned. Delivery pipeline is 
outstanding. Old obsolete pipeline is constantly busting, leaking 
and cannot sustain new pressure 


WASTE WATER TREATMENT WORKS 


TOWN 

CURRENT 

REQUIRED 

REMARKS 


CAPACITY 

CAPACITY 



(M3/DAY) 

(M3/DAY) 


Namahadi (Biofilter & 
Clarifier) 

1 400 

2 800 

Plant is working beyond design capacity and 
O&M is inadequate. Project upgrading has 
been approved and registered with MIG. DWA 
to fund the project, consultant appointed and is 
at design stage 

Frankfort (Oxidation ponds) 

650 

1 000 

O&M is inadequate 
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NAME OF 
TOWNSHIP 

ALLOCATION 
FOR RDPs 

WARD 

NUMBER 

INCOMPLETE 

COMPLETE 

BACKLOG 


SITES 

RDPs 

QALABOTJHA 

300 

9 

181 

93 

1977 

350 



3 

5 

7 





4 

8 

8 



NAMAHADI 

500 

7 

162 

132 

4504 

1608 



2 

35 

30 




MAFUBE HOUSING BACKLOG 
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5 

65 

48 





6 

19 

11 



MAFAHLANENG 

300 

8 

42 

55 

1436 

274 

NTSWANATSATSI 

300 

1 

34 

26 

763 

400 


Integration model using the SDF 

The core components of the IDP process are grouped as follows: 

> Status of the implementation process of the previous IDP (Full term performance report). 

> Nine IDP Components as per the Municipal Structures Act (MSA): 

> the municipal council’s vision for the long term development of the municipality with special emphasis on the 
municipality’s most critical development and internal transformation needs; 

> an assessment of the existing level of development in the municipality, which must include an identification of 
communities which do not have access to basic municipal services; 

> the council’s development priorities for its elected term, including its local economic development aims and its 
internal transformation needs; 

> the council’s development strategies which must be aligned with any national or provincial sectoral plans and 
planning requirements binding on the municipality in terms of legislation; 

> spatial development framework which must include the provision of basic guidelines for a land use management 
system for the municipality; 

> the council’s operational strategies; 

> applicable disaster management plans; 

> a financial plan, which must include a budget projection for at least the next three years; and 

> the key performance indicators and performance targets determined in terms of Section 41 of the Municipal 
Systems Act. 

> Performance Management System 

> Preparation and finalization of the annual municipal budget and ensuring compliance with the requirements of the 
Municipal Finance Management Act 2004 
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Aim of the Spatial Development Framework 


The aim of the future Spatial Development Framework (SDF) is not to identify and or propose possible new or alternative 
land uses for all the involved erven. As clearly defined in the Manual for preparing IDPs, the aim of the SDF is to provide 
general direction guiding decision-making and action over a multi-year period aiming at the creation of integrated and 
habitable cities, towns and residential areas. Creating a strategic framework for the formulation of an appropriate land-use 
management system, thereby: 

> informing the decisions of development tribunals, housing departments and relevant development committees; and 

> creating a framework of investment confidence that facilitates both public and private sector investment. 

In view of the above it follows naturally that it is impossible to determine future land use changes per property in advance. 
The normal needs of property owners and developers to subdivide, consolidate and to rezone properties as a result of a 
specific development need can therefore not be indicated on the SDF. Where information of future developments and 
possible land use changes are available, it will be reflected in the SDF. It is imperative to take cognizance of the fact that 

the SDF does not intend to restrict future developments relating to existing properties in the developed areas where it 

implies subdivision, consolidation and rezoning. 

Although the community duly supports the principles laid down in Chapter 1 of the Development Facilitation Act and 
Chapter 1 of the National Environmental Management Act, significant community principles were, however, identified, 
other than the DFA principles. These principles serve as a statement of principles of the community, which should be 
adhered to when future development is done. 

Point of Departure 

> The Spatial Development Framework is a legally binding component of the IDP. 

> It will be specific and precise in cases where it wants to enforce or to prevent certain types of land use. 

> It will not be prescriptive with regard to the way each and every piece of land shall be used. 
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Spatial Framework Objectives 

> To ensure existing developments adhere to minimum legislative requirements. 

> Future development should adhere to all applicable legislation to ensure environmentally sensitive developments 
including Environment Impact Assessment (EIA) procedures. 

> No development or land use change should be endeavoured before applicable approvals are obtained from the 
Provincial Government by virtue of the relevant legislation. 

> To enhance the economic base of the region through the optimal utilisation of agricultural land. 

> These developments and activities in the rural area should, however, also be subject to applicable legislation and 
approvals. 

> To ensure effective environmental education and community awareness. 

> An integrated and unified land use management system is supported and urgently required to ensure effective land 
use control and management for the entire Mafube Municipal area. 

The Presidential Outcomes 

From the development focus of the MTSF the government has derived twelve outcome areas that set the guidelines for 
more results-driven performance. The TWELVE KEY OUTCOMES that have been identified and agreed to by the Cabinet 
are: 

> Improved quality of basic education 

> A long and healthy life for all South Africans 

> All people in South Africa are and feel safe 

> Decent employment through inclusive economic growth 

> A skilled and capable workforce to support an inclusive growth path 

> An efficient, competitive and responsive economic infrastructure network 

> Vibrant, equitable and sustainable rural communities with food security for all 
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> Sustainable human settlements and improved quality of household life 

> A responsive, accountable, effective and efficient local government system 

> Environmental assets and natural resources that are well protected and continually enhance 

> Create a better South Africa and contribute to a better and safer Africa and world 

> An efficient, effective and development oriented public service and an empowered, fair and inclusive citizenship 

Of the 12 outcomes above. Outcome 9 is closest to local government. The champion of the goal is the national 
Department of Cooperative Governance and Traditional Affairs. In order to achieve the vision of a “Responsive, 
accountable, effective and efficient local government system”, seven outputs have been identified: 

Output 1: Implement a differentiated approach to municipal financing, planning and support 

Output 2: Improving Access to Basic Services 

Output 3: Implementation of the Community Work Programme 

Output 4; Actions supportive of the human settlement outcomes 

Output 5: Deepen democracy through a refined Ward Committee model 

Output 6: Administrative and financial capability 

Output 7: Single Window of Coordination 
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The Outcomes-based approach can best be illustrated as follows : 


WHAT WE AIM TO CHANGE? 

The long term developmental results at a 
societal level that is the logical consequence of 
achieving specific outcomes 


WHAT WE WISH TO ACHIEVE? 

The medium-term results for specific 
beneficiaries that are a logical consequence 
of achieving specific outputs 


WHAT WE PRODUCE OR DELIVER? 
The final products, or goods and 
services produced for delivery 


WHAT WE DO? 

The processes or actions that use 
a range of inputs to produce the 
desired outputs and ultimately 
outcomes 


WHAT WE USE TO DO IT? 

The resources that contribute 
to the production and delivery 
of outputs 



Outcomes based Approach 


National Development Plan 

The South African Government, through the Ministry of Planning, has published a National Development Plan. The Plan 
aims to eliminate poverty and reduce inequality by 2030. The Plan has the target of developing people’s capabilities to be 
to improve their lives through education and skills development, health care, better access to public transport, jobs, social 
protection, rising income, housing and basic services, and safety. It proposes to the following strategies to address the 
above goals: 

> Creating jobs and improving livelihoods 
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> Expanding infrastructure 

> Transition to a low-carbon economy 

> Transforming urban and rural spaces 

> Improving education and training 

> Providing quality health care 

> Fighting corruption and enhancing accountability 

> Transforming society and uniting the nation 

At the core of the Plan is to eliminate poverty and reduce inequality is the special focus on the promotion gender equity 
and addressing the pressing needs of youth. 


Municipal SWOT analysis 


STRENGTHS 


> The following farms have been acquired or 
identified to be acquired with funds granted by the 
Department of Land Affairs, in collaboration with 
the Department of Agriculture to be utilised as 
commonage for the purposes of communal grazing 
and small scale farming purposes: 

> The agricultural sector of the region and specifically 
the Frankfort District is extremely prominent. The 
latter could result in industrial development that is 
agricultural orientated. The possibility of 
establishing irrigation schemes should also be 
considered in view of the water resources available 
in the region. 


WEAKNESS 


> There is a general tendency of migration to and 
from the rural areas depending on the season 
and demand for labour. 

> Urbanization to urban centers has increased 
dramatically over the past four years as reflected 
in population figures of the towns within the 
districts. 

> Land restitution and ownership are contentious 
issues within the agricultural community and 
lead to the tendency to rather house farm 
workers in formal residential areas than on 
farms 
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> The area has significant tourism potential. The 
latter refers especially to the weekend tourists 
market from the Gauteng Province. Water related 
recreation, guesthouses and game farming 
specifically refer. 

> The significance of the Lesotho Highlands Water 
Scheme is also relevant in this regard especially the 
current initiative to construct a major water 
pipeline from Clarens (inlet of water from the 
Lesotho Highlands Project) to Suikerbosrand (Rand 
Water treatment works). The initiative is a long- 
term endeavour, which, would probably not realise 
within the next 10 to 15 years. 

Regional Economic Tendencies 

> Frankfort is the most prominent service centre in 
the region. The latter is attributed to the significant 
agricultural sector of the Frankfort District with 
industrial development that is agricultural 
orientated. It is furthermore attributed to the 
contribution of various other sectors. Frankfort, 
with the largest urban population in the region, has 
a strong business component and provides a wide 
range of services regarding health, education and 
professional services. The main economic activities 
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in Frankfort and its environment are agriculture, 
public services and trade. The Clover, Kromdraai 
and Big Six industries in Frankfort are prominent in 
a regional context. 

> Villiers is located in an area of agricultural 
significance and mainly provides basic services in 
this regard to the surrounding rural areas. Due to 
the location of Villiers adjacent the Vaal River, the 

economic sector of the town also consists of 

tourism. Villiers has a holiday resort to the north of 
the town adjacent to the Vaal River. The resort, 
which is privately owned, measures approximately 
17,81 ha in extent and consists of 30 chalets, a 

restaurant and entertainment area. The resort also 

makes provision for camping and day visitors, 
although a large part of the resort is still 
undeveloped. The resort, nevertheless, offers great 
potential to be developed as a major recreation 
area. Cornelia and Tweeling are also located in an 
area of agricultural significance and mainly provide 
basic services in this regard to the surrounding 
rural areas. Substantial future growth of these 

towns is not foreseen. 




OPPORTUNITIES 
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> The agricultural sector of the entire Mafube Region 
is extremely prominent. The latter could result in 
industrial development that is agricultural 
orientated. The possibility of establishing irrigation 
schemes have been identified adjacent the Vaal, 
Wilge and Liebenbergsviei Rivers where it flow 
through the region. 

> Future economic growth in the agricultural sector 
exists when considering small scale processing 
industries and intensive farming activities where 
possible. 

> Effective and productive grazing and small scale 
farming programmes on the existing and identified 
land for commonage have future growth potential. 
Several farms in the Mafube Region (2 300 ha) 
have been obtained with grants from the 
Department of Land Affairs and an additional 320 
ha of farm land has been identified to be obtained 
for commonage. 

> Economic growth in the agricultural sector can be 
sustained by means of successful and productive 
farming practices through support and training 
programmes for emerging farmers as part of the 
Land Reform Programme. The after-care 
programmes of the Department of Agriculture can 
contribute largely towards the latter. 


Mafube Local Municipality IDP 2013-14 


> The unemployment figure in the Free State in 
2004 was 34.4%, of which 16.7% of the 
economically active men are unemployed, 
compared to the 33.8% unemployed women 
(Stats SA, 2004). According to the Demarcation 
Board (2005), 21.6% of the population of the 
Free State Province is employed. The percentage 
of the population of the Fezile Dabi Region 
employed, is 23% and thus slightly higher than 
the average for the province. The following 
general tendencies could be derived from the 
contents of the above table relating to 
employment in the region: 

> Unemployment remains a critical concern in the 
area and unemployment figures could generally 
be considered as high. 

> The most recent unemployment statistics for the 
Mafube Region indicates the average 
unemployment as 13.3%. The latter is lower than 
the average unemployment for the Fezile Dabi 
Region of 16.1%. 

> The above percentages are, however, of the 
total population and thus not an accurate 
indication of the actual unemployment figures. 
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> The area has significant tourism potential. The 
latter refers especially to the weekend tourists 
market from the Gauteng Province. Water related 
recreation, guesthouses and game farming 
specifically refer. The development, marketing and 
intensive exploitation of the existing tourism sector 
should be supported to contribute to future 
economic growth. 

> Development opportunities exist adjacent the Vaal, 

Wilge and Liebenbergsviei Rivers. These 

developments should, however, take cognizance of 
the ecologically sensitive nature of the riparian 
areas. 

> Newly advertised and published industrial 

incentives by the former Tweeling Council to 
promote development of the industrial area of 
Tweeling have the potential to contribute to future 
growth in the industrial area. 


Development Strategies 
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According to the above table, the portion of the 
eligible work force that is unemployed is 
calculated as 24.6%. 
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The way in which five sustainable development themes are pursued is briefly outlined below. 


Economic development 

The structure of the local economy is described in the Situational Analysis. In order to move the economy and the 
associated institutions in the much needed development direction the following strategies are proposed to ensure 
sustainable development in the Municipality: 

> Identify strategic economic initiatives per Sector 

> Grow / stabilize the economic sectors 

> Identification and implementation of keystone projects, 

> Development of human resources, 

> Provision of a system of business support. 
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> Development of poverty eradication strategies, 

> Improvement of the regulatory environment and service delivery, 

> Investigation of the potential of green and sustainable technologies, e.g. wind power, and use of partnerships 
to overcome limitations of being a small rural local authority. 

Social development 

For the implementation of a social development Programme the IDP set the stage to: 

> Create opportunities to ensure that the youth of the Municipality realizes their full potential to ensure that 
quality services is provided to the poor, vulnerable people affected, amongst others by HIV &AIDS and TB 

> Create an effective developmental partnership between government and civil society to limit and reverse the 
spread of HIV&AIDS and TB 

Sustainable environmental utilization 

The sustainable use of the environment is divided up in two components namely: 

> Spatial development as manifested in settlement patterns of the region’s inhabitants and; 

> Sustainable use of the natural environment 

Spatial development 

The towns and villages in Municipalities are characterized by development that is spatially fragmented mostly associated 
with previous apartheid policies. 

Over the last number of year’s rapid growth in the lower socio-economic settlements occurred within built-up areas and on 
the fringes of settlements which caused unmanaged urbanization. 

The low density patterns of lower socio-economic settlements result in high cost of service provision which resulted in 
urban sprawl. 

Decisions on spatial developments are often taken by a range of different authorities and full cognizance of its combined 
effect gives rise to unfavourable environmental and service ability impacts, planning is not done in a coordination manner. 
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Depletion of valuable natural resources and agricultural land. The consequence of abovementioned spatial development 
has an impact on the sustainable use of the natural environment 

Infrastructure and service delivery 

To ensure that Mafube Local Municipality can cope with its future demand for infrastructure and service provision an 
integrated infrastructure development plan is needed to especially focus of the following key areas: 

Strategic focus 

In order to ensure that infrastructure plans are not wish lists, public meetings should be arranged in the Municipality in 
order to agree on attainable objectives. 

Infrastructure planning should be guided by three principles namely to; 

> eliminate the backlogs of the past 

> Maintaining existing infrastructure 

> Plan and design new infrastructure timeously in order to satisfy future demand in a cost effective way 

The strategic focus should entail amongst others the following services: 

Housing should be seen as one of the areas of service provision that needs special attention because of the urgent need. 
The strategies needs are aligned with national and provincial policy documents. Housing plans are reflected in the spatial 
development framework (SDF) for a Municipality which supports the integrated development of previously disadvantaged 
communities. The framework is aligned with the economic development Plan of the Municipality. The strategies for 
housing projects of the municipality focus on the destitute and the homeless residents. Alternative housing types for all 
groups are also receives attention. The housing market that caters for the middle income groups needs to be explored. 
The Municipality will further investigate mixed housing and land use patterns in order to facilitate integration in line with the 
Spatial Development framework and national and provincial policies. 

The provision of energy to local government users is a very important service where Mafube municipality mainly act as a 
conduit for the national provider. It is one of the long term objectives of a Municipality to become less dependent on 
external sources of energy. Alternative sustainable renewable energy sources should be investigated as a way to 
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decrease this dependence and also at the same time create employment opportunities that can result from renewable 
energy projects. As part of the economic development plans, outlined above, the viability of solar, wind and solid waste 
energy plants are be assessed. 

Good governance 

Good governance is the cornerstone of the wellbeing of our community. Representatives are to be elected by the 
community and must adhere, amongst others, to the following principles: 

> Be accountable to their constituencies 

> Ensure that the wishes of the community are communicated 

> Ensure that the agreed upon priorities are executed 

> Must communicate with the constituencies 

> Create the channels of communication 

> As governing body the Council must oversee that services are provided in a cost effective way by insisting 
on an appropriate performance evaluation system 

> Monitor the execution of operational and capital plans 

> Monitor capacity to execute projects and insist on a capacity building strategy 

> Ensure that policies are in place to ensure ethical behaviour of municipal officials and councillors 

> Ensure policies to prevent corruption 

The IDP cannot contain all the measures to ensure good governance. It is however prudent to indicate that the IDP 
documents in detail the consultation processes followed in the different wards to obtain their priorities in terms of 
development projects as well as required infrastructure. 

The ward committee system should be operational as a link between the Council and its constituents. The elements to 
monitor good governance should be in place and a willingness to go beyond the statutory requirements could be 
demonstrated by the adoption of an anti-corruption strategy for the Municipality. 

STRATEGIC FOCUS AREAS 
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In order to ensure integrated and sustainable development within the municipal area, Mafube Local Municipality will 
formulate several strategic focus areas. In undertaking the strategy formulation process the Municipality will move towards 
an outcomes based approach. 

These strategies cover the entire spectrum of development needs and opportunities in the Municipality. The integration of 
the strategies and the budgets are also being pursued during this planning cycle, which seeks to guide the development of 
the area over the next five years. Each strategy should have a number of programmes and related projects attached to it, 
which on completion translates into the achievement of the strategic goal. 

The situational analysis above has made all attempts to paint picture of the current realities of the Municipality, and 
therefore these outcome-based strategies are meant to address the problems identified under the situational analysis 
phase. 

The following constitute the broad strategic areas for Mafube Local Municipality. These broad strategic focus areas will 
further be broken down into programmes and projects. They are: 

> Improve service delivery 

Improving the level of service delivery is one of the critical challenges that require serious attention. A proper strategy and 
programme will be developed in order for the Municipality to address this challenge. This challenge will be addressed 
together with the challenge on ensuring strict credit control. 

> Improve relationships 

It is a legal imperative for our municipality to act in a developmental way, and to provide an enabling environment for all its 
stakeholders to engage in a meaningful partnership with the council to ensure that the needs are met. 

> Address poverty and unemployment 

At the centre of development challenges is the need to create employment opportunities and the need to strengthen the 
economic base of the area. The development initiatives are aimed at creating employment opportunities for the community 
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of the Municipality. Most of these employment opportunities that are created are temporal, but they are playing a very 
important role in a fight against poverty and unemployment. 

> Good Governance and administration 

Mafube Local Municipality wants to be an institution that continuously improves its government, by ensuring good 
governance and an institution that has best administration practices. 

> Economic Deveiopment 

To maximize Local Economic Development (LED) unit within the Municipality and to further investigate other business and 
invest opportunities that will further enhance the major economic Sectors of the Municipality, this will unlock much needed 
employment opportunities. 

> Peopie Deveiopment 

Mafube Local Municipality strives to be a place in which there is an advancement of community development, personal 
growth and social mobility so that at the end of the day challenges pertaining to poverty and vulnerability, inequality and 
social exclusion are addressed. 

> Integrated Sustainabie Human Settlements 

Mafube Local Municipality will work on integrated sustainable human settlements, by ensuring that the Spatial 
Development frameworks do accommodate existing housing needs for all income levels and creating development 
incentives that will attract development within the Municipality 

> Provide infrastructure and basic services 

Mafube local municipal is characterized by areas where major service backlogs exist. This is in comparison with areas 
where the full range of services exists. This makes it important for our municipality to forge good working relationships with 
sector departments and all stakeholders so that they will be able to contribute in as far as the provision of basic services to 
poor communities. Mafube Local Municipality further need to ensure that developers are also responsible for service 
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contributions to support the basic service delivery backlog programmes. This will ensure that while the up market 
development is going on, the poor communities are also getting something on the other hand. 

> Environment 

Mafube Local Municipality will strive to be an environmentally sustainable municipal area that anticipates, manages and 
reduces its vulnerability to potential global and local environmental shocks, and works consistently to reduce the impact of 
its own built environment and rural processes on the broader envelop of natural resources. 

> Spatial form and rural management 

Spatial form that embraces the principles of integration, efficiency and sustainability, and realizes tangible increases in 
accessibility, amenity, opportunities and quality of life for all communities and citizens of our municipality. 

> Safe and secure environment 

For Mafube local Municipality to meet its vision, the issues of crime, traffic-related offences, fire and emergency services, 
disaster management and prevention and households subject to flood risks need to be addressed. A place where life, 
property and lifestyles are safe and secure, so that residents and business can live and operate free of crime, threats to 
public safety, personal emergencies and disasters. 

> Financial sustainability: 

Mafube Local Municipality will strive to ensure that it is able to finance affordable and equitable delivery and development, 
and that maintains financial stability and sustainability through prudent expenditure, sound financial systems and a range 
of revenue and funding sources. 

> Ensure strict credit control 

Mafube Local Municipality will deal with huge unemployment and poverty. With this scenario it becomes critical for council 
to realise what the affordability levels for payment of services are and then to adopt appropriate credit control policies. 
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> Manage the health environment and the HIV/Aids pandemic 

Our municipality is faced with the major challenge of responding to the issue of HIV/AIDS and AIDS-related issues, such 
as Aids-orphans. To this regard, Council has to identify and introduce projects that are aimed at providing care for AIDS 
orphans in other units (Tweeling, Villiers and Cornelia) 

STRATEGIES AND PROGRAMMES 

The above-mentioned strategic focus areas have been further broken down into six strategies to ensure integrated and 
sustainable development within the municipality. In undertaking the strategy formulation process the municipality has 
moved towards an outcomes based approach. These strategies cover the entire spectrum of development needs and 
opportunities in the municipality. 

The integration of the strategies and the budgets are also being pursued during this planning cycle, which seeks to guide 
the development of the Municipality over the next five years. Each strategy has a number of programmes and related 
projects attached to it, which on completion translates into the achievement of the strategy goal. 

Strategy 1: Effective Infrastructure 

OBJECTIVE: This strategy is focused on the improved maintenance and the provision of new infrastructural services 
within the municipality. This is geared to ensure spatial integration of the municipality and its transportation system. The 
strategy aims at improved service delivery and ensuring a basic standard of living for all. 

Strategy 2: Integrated Human Settlements 

OBJECTIVE: This strategy aims at the provision of human settlements that serve people in a way that is different from 
simply providing housing. It is premised on the understanding that people deserve to live in an environment suitable for 
community development and the development of children, which also provides services and amenities to enhance the 
quality of life. People need to understand the responsibilities that come part of living in formal housing and therefore, 
capacity building is very important. 

Strategy 3: Economic Development & Job Creation 
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OBJECTIVE: The strategy aims to establish economic growth and development in all economic sectors with a particular 
focus on agriculture, tourism and trade and industry (SMME), whilst contributing to poverty alleviation in the area. The 
municipality will aim at ensuring the control and management of formal and informal business encouraging income growth 
and employment generation. 

Strategy 4: Integrated Development 

OBJECTIVE: The strategy focuses on the coordination of the spatial and service delivery component to improve the 
management of Municipal responsibilities. The strengthening of the nodes of the Municipality while ensuring the equitable 
development of the rural areas is of utmost importance. Environmental management and spatial integration of 
development are further components of the strategy to ensure integration and optimum organizational capacities. 

Strategy 5: People Empowerment 

OBJECTIVE: The focus of this strategy is social development and community empowerment, which deals with issues 
ranging from health care to education and the provision of community facilities e.g. disaster management. The strategy 
aims at uplifting the community and raising awareness around gender, health care, safety and security thereby ensuring a 
strong, participatory and inclusive community. 

Strategy 6: Good Governance 

OBJECTIVE: This strategy encapsulates the Municipality’s commitment to the provision of the highest quality of service to 
its constituents and to ensure that all the strategies and objectives are adhered to, resulting in a productive and 
sustainable Municipality. This strategy aims at establishing a network of Municipal service delivery throughout the 
Municipal area. The approach utilized here is that of outcomes based planning. That is in order for each strategy to be 
achieved, a number of actions need to be completed. In the case of the IDP, this means the fulfilment of a number of 
programmes and their associated projects. The table below highlights the programmes identified for each strategy. The 
projects are numerous and can be found in the resource allocation tables in latter sections of this document. 

MAFUBE MUNICIPALITY AS A RURAL AREA 

Agricultural Land 
Land Use 


Mafube Local Municipality IDP 2013-14 


Page 75 


The region accommodates predominantly agricultural related activities. Only a restricted percentage of the region is 
unavailable for agriculture purposes (5%). A fairly significant portion of the region is currently under cultivation, which is 
attributed to the average rainfall in the area and the general availability of water for irrigation purposes. 

Agricultural Activities 

Virtually, the larger part of the region that is suitable for cultivation is being utilised (48%) and only 1% could still be 
developed for that purpose. Stock farming (46%) is mainly extensive, focussing on grazing and dairy farming. It can 
generally be determined that the region is developed to its optimum with regard to agriculture and future development of 
this sector is thus not foreseen. Areas utilised for cultivation are predominantly cultivated with maize, sunflower and 
sorghum. Wheat is also cultivated, but to a much lesser extent. It is not possible to give an accurate indication of the 
percentage of each of these cultivation’s being produced since it varies each year depending on market demands and 
meteorological conditions. 

Sub-divisions : Tourist and Recreationai reiated 

A number of subdivisions of agricultural land especially adjacent the Vaal River, to provide for tourism and recreational 
purpose, occur the past few years. Subdivisions refer to riparian properties with a required minimum waterfront of 100m 
providing in a need for the specific land use. Developments of this nature, so called Leisure Residential Development, 
seem to be extremely successful and enhance the economic base of the rural area and add value to development of 
agricultural properties and could be defined as follows: 

> Only 1% of the study area is not optimally utilized for cultivation or grazing that provides future potential for 
agricultural purposes. 

> Future agricultural growth can primarily be created by value-added supplementary agricultural practices 
(hydroponics, tunnels, etc.). 
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> Small-scale farming is relatively latent and potential exists to provide in agricultural smallholdings for certain urban 
areas. 

> Current restrictions on the alteration of natural veldt into cultivated fields should be adhered to. 


> Subdivision of agricultural land will be considered for formal development of holiday resorts (non-permanent 
residing) and Leisure Residential Developments according to the Free State Province, Department of Local 
Government and Housing, Spatial Planning Directorate’s Development of Rural and Peri-Urban Areas Guidelines. 
No development will, however, be allowed on high potential agriculture land. 

> The principle is, however, accepted to allow for subdivision of agricultural land, where the land is situated directly 
adjacent the formal town-lands of urban areas with the exclusive aim to be utilised as smallholdings or small farms. 

Environmental Related Land Uses 

The continuous subdivision of properties, especially adjacent the Vaal Dam, is of concern to the Free State Provincial 
Government. The Provincial Government has, of late, approved an approximate 16 farms (adding up to a total of 400 
subdivisions) to be subdivided. Although the Regional Structure Plan allows for subdivision, concerns were raised by a 
number of provincial authorities on both sides of the dam regarding, amongst other, service provision, ground water 
pollution, access roads and refuse removal. 

The intensive use and re-use of water from the Vaal, Liebenbergsviei and Wilge River systems and its related tributaries, 
led to deterioration in water quality of the Vaal Dam. Water quality management is therefore seen as one of the major 
water resource priorities for this system. One of the first steps to properly manage water quality in such a system is to set 
in stream water quality objectives in order to assess all impacts and discharges (point and diffuse sources) into the 
system. The inflows of the Vaal and Wilge Rivers into the Vaal Dam are considered to be sensitive especially regarding 
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the specific ecosystems in association therewith and development proposals in these areas should preferably be of 
medium density with a limited impact on the riparian area and subsequent impact on the water source. 

Natural Resources 

Natural resources principally relate to productive soils of agricultural significance. The tourism and agricultural sectors are 
directly dependent on the sustainable use and management of these natural resources. The most 
serious threats to soil resources are erosion, compaction, acidification, salination and infestation by 
weeds and pathogens. Other natural resources relating to mining are restricted to sand winning 
activities along the Vaal River. 


Conservation 

As previously indicated, environmentally sensitive areas mostly include riparian properties adjacent 
to the major rivers and the Vaal Dam with specific mentioning of the inflows of the Vaal and Wilge 
Rivers. Sections of the recently established Franklin Creek Conservancy (Between Heilbron and 
Frankfort on the R43 road) are situated in the region. 


Riparian Land 

Another unique plant community appears in the form of riparian bush of “Gallery Bush”, found on 
riverbanks of the rivers and tributaries crossing through the region and is extremely distinctive in the 
Free State and North West Provinces. Riparian bush consists of indigenous trees and dense 
undergrowth, although alien vegetation such as poplar groves and bluegum trees also occur. The 
vegetation stabilises riparian areas and serves as protection against erosion and also yields shelter 
to birds and animals. Examples of indigenous trees found are white stinkwood {Celtis Africana), 
wild olive {Olea Africana), buffalo thorn {Zisiphus macronata), sweet thorn {Acasia Karoo) and the 
bush willow {Salix capensis). 
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> Any development along the riparian and ecologically sensitive areas in the study area for recreational or tourist 
accommodation purposes should, however, be monitored and preceded by a permit application in terms of the 
Physical Planning Act (Act 88 of 1967). The latter is only applicable for those excluded from the Regional Structure 
Plan. 

> No activities should be allowed in these areas specified in terms of the Environmental Impact Assessment (EIA) 
Regulations in terms of the National Environmental Management Act, 1998 (Act No. 107 of 1998), unless relevant 
authorization is issued. 


> No mining activities should be allowed, unless relevant mining permits are issued in terms of the Mineral and 
Petroleum Resources Development Act (Act 28 of 2002) and subject to the regulations of the Mines and Works Act 
(17 of 1956). 

> All activities should be congruent to the conditions of the Vaal River Complex Regional Structure Plan, 1996 (Guide 
Plan, 1982) where it is applicable in the region. 

> Sand winning and pumping also occurs frequently along the Vaal and Wilge Rivers which will continue for the 
medium to long term. 

> The “Gallery Bush” vegetation community is unique to the Free State Riverbanks, especially where ecological 
sensitive ecosystems and plant communities appear. Development of these areas should be in relation to NEMA 
principles and the current environmental legislation. 

> The Liebenbergsviei River, flowing past Tweeling and through a substantial portion of the area, comprises of a 
unique recreation and conservation potential; especially in view of the fact that it is a perennial stream (as a result 
of the Lesotho Highlands Scheme). 
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> Where subdivisions of these areas are proposed, Leisure Residential Development according to the Free State 
Province, Department of Local Government and Housing, Spatial Planning Directorate’s Development of Rural and 
Peri-Urban Areas Guidelines will be applicable. 

> Future extensions and enlargement of the Franklin Creek Conservancy, especially in proximity of the Wilge River 
tributaries, should be supported and promoted. 

> The inflows of the Vaal and Wilge Rivers into the Vaal Dam are considered to be sensitive especially relating to the 
specific ecosystems in association therewith. Development proposals in these areas should preferably be of 
medium density with reduced and limited impact on the riparian areas and subsequent impact on the water source. 

Recreation and Tourism 

The Fezile Dabi Region is not considered as a primary tourist destination, although the area is increasingly becoming a 
favourite weekend destination. The hunting and guesthouse industries displayed an exceedingly rapid growth the past few 
years. 

The Vaal Dam is a key recreational area both for permanent residents and for weekend visitors. Power boating, angling 
and shoreline recreational activities are of significant economic value and as such may be influenced by water quality 
changes. Although other major recreational activities revolve around the Vaal Dam, the continuous variation in the water 
level hampers development thereof to a certain extent. The Jim Fouche holiday resort is located adjacent the Vaal Dam 
between Oranjeville and Villiers (on the R716 road). The resort provides accommodation and caters for water related 
recreational activities. 

The recently established Franklin Creek Conservancy (Between Heilbron and Frankfort on the R43 road) comprises 
amongst other a wine route, guesthouses and farm restaurant and is becoming an increasingly popular tourist attraction. 
Two scenic roads were identified in the region namely sections of roads R716 (north of the Vaal Dam) and R159 (south of 
the Vaal Dam to Jim Fouche Resort) providing relatively good access to various sections of the Vaal Dam. 
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> Development of the identified scenic route should be endeavoured to enhance the tourism potential of the area. In a 
sense, these roads should be considered as "tourism development corridors" and land use changes adjacent 
thereto, relating to tourism, should favourably be considered. 

> In a sense, roads associated with the Franklin Creek Conservancy (Sections of roads R34, S160, S240 and S281) 
should also be considered as "tourism development corridors" with the above also applicable. 

> Promotion of the following tourist related developments should be enhanced on condition that applicable permits be 
obtained prior to any development: 

> Low density tourist related activities 

> Eco/agri tourism (including hunting and guesthouse industries) 

> Leisure residential developments 

> Conservancies 

> Walking Trails 

> River Rafting 

> The Liebenbergsviei River, flowing past Tweeling and through a substantial portion of the area, comprises of a 
unique recreation and conservation potential; especially in view of the fact that it is a perennial stream (as a result 
of the Lesotho Highlands Scheme). 

Regional Infrastructure 

Railways 

The main Johannesburg/Bethlehem railway line stretches through the region and plays a significant role in linking the 
Freestate and Gauteng with KwaZulu-Natal. This line services the industrial area of Villiers, Frankfort and Tweeling. No 
railway line serves Cornelia. Railway lines additionally transport most of the agricultural products, especially maize, from 
the area. Several silos (and smaller stations with silos) are established in the region. 
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> The significance of a proper road network is emphasised by the fact that some of the railway stations are not in 
operation in so far as passenger services are concerned although freight and transportation of agricultural goods 
services are still active. 

> A need has been identified for the operation of the Villiers railway station for specifically freight transportation. 

Airfields 

Apart from the well-maintained Frankfort airfield, no other airfields or landing strips are available in the area. 

Regional Network 

The well-developed character of the region is a direct result of it being serviced by means of a strategically important road 
network. The most significant of these arterials are identified as the N3 National road, stretching through the eastern 
section of the area and the R34 serving as link road from Kroonstad via Heilbron and Frankfort with the eastern areas of 
Gauteng (Heidelberg, Nigel, etc.): 

- S 71 6 north of the Vaal Dam, linking Oranjeville with Villiers. 

- R159 south of the Vaal Dam, via Jim Fouche Resort, linking Deneysville with Frankfort. 

- R26 linking Frankfort via Tweeling with Reitz and ultimately with Bethlehem. 

Although the regional network seems adequate in terms of its provision of access, certain sections thereof require 
upgrading. Roads on which Hazardous Chemicals are currently being transported: 

- R716 : Sasolburg Deneysville Villiers KwaZulu-Natal 

- R57 & 34 : Sasolburg Heilbron Frankfort KwaZulu-Natal 

The Directorate of Roads Planning prepared a bridge emergency plan which provided emergency and alternative routes, 
should bridges be washed away during flood periods. 
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> The existing national and primary road networks provide effective access in the study area. A well maintained road 
network is imperative to stimulate development and to ensure effective access and linkage in the district. 

> The deteriorating condition of tar and gravel roads, as a result of irregular maintenance, is a tangible concern in the 
area. All the gravel secondary roads are specifically in a deteriorating condition and have been identified for 
upgrading. 

> It is proposed that all available funds be utilised to maintain as many gravel secondary roads as possible instead of 
constructing new roads. 

Basic Service Deiivery 

Each and Every Municipality is under extreme pressure to address the basic service backlog that seems to be high in 
Municipalities. The Council of the Municipality should view the provision of access to basic service as well as investing to 
basic infrastructure, such as roads, electricity, water, sanitation, storm-water, maintenance of buildings, housing, etc, 
throughout the Municipal area as a very important step towards building a vibrant economy for the area. 

Many of the Municipalities are still characterized by areas where major service backlogs exist. The Municipality should 
develop a holistic service delivery strategy (Master Plan) that will be in line with the Municipal Turn-Around Strategy. 

For the provision of access to basic services the community of a Municipality relies heavily on internal funding, MIG 
funding, DME funding, any other development funding. This holistic service delivery strategy will ensure: 

> That all citizens have an electricity service connection; 

> To provide an acceptable level of lighting to all major roads, public open spaces and sport fields; 

> To upgrade the medium voltage network and substations to allow for natural expansion of demand and new 
developments; 

> To upgrade the low voltage network to allow for natural expansion; 

> To ensure that the citizens get value for money; 

> To maintain and upgrade the existing roads infrastructure in all areas; 

> To maintain and upgrade the existing storm water infrastructure in all areas; 

> To ensure that municipal buildings are properly maintained; 
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> To ensure that the administration of civil engineering services remains up to date; 

> To ensure that fleet management services are reliable and economical; 

> To ensure that vehicles are available for service delivery 

> To ensure that obsolete vehicles are replaced timeously; 

> To ensure equal access to service 


CHAPTER 9 

IDP RELATED PROJECTS STEMMING FROM SDF 


Spatial Related Projects 

FRANKFORT/ NAMAHADI 

■ R1 : Future extension of 2500 erven of Namahadi is proposed to the west, towards the Oranjeville Road on 
the farms Aberdeen 530 and Ayr 75, to provide in the continuous and long term housing need. 

■ Informal settlements on the said properties should be relocated and formalised as a matter of great urgency. 

■ R2: An unknown extension in Frankfort must be formalised as a mixed use development, also comprising 
higher density residential development. 

■ R3: The possibility exists to further develop extension 22 (31 erven) in Frankfort. 

■ R4: Extension 24 (169 erven), currently unoccupied, although without infrastructure services, must serve 
purpose to address the medium and long term needs for low density housing. 

■ R5: Future low density high cost residential extension possibilities exist to the south of Frankfort. 

■ A3/A4/R6: Land, opposite Gordon Spruit, located between two main accesses to Namahadi (A3 & A4) must 
be investigated to identify developable areas, which could sever as ideal opportunity for infill planning. 

■ A2: Erf 1214 in Namahadi, zoned General Residential is substantial in area (17839m^), and only partially 
occupied by hostel buildings. Large portions thereof could be utilised for further enhancing the development 
node through applying mixed commercial and public land uses. 
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Spatial Related Projects 

■ A2: An earlier site, initially utilised as taxi rank, is currently being utilised as an open air mart and should be 
maintained as such. 

■ A3: Due to the considerable distance of the new precincts on the farms Aberdeen and Ayr (R1) from 
existing business developments and the Frankfort CBD, establishment of a prominent business node, erf 
6138 (measuring 1.0641 ha in extent) to serve as convenient centre, was allowed for. It should preferably 
not be subdivided and developed as convenience centre in future. 

■ S5: Portions of the Wilge Park open space could purposefully be utilized for business purposes. 
Development of the area should, however, be endorsed by the surrounding public and a substantial portion 
must still remain as a functional soft open space. 

■ T1 : Taxis are, at present, making use of a privately owned property in Frankfort for the purposes of a rank. 
Since the arrangement is temporarily, an adequate taxi rank will have to be established in Frankfort in the 
near future. 

■ R1 : The undeveloped industrial area is proposed residential sites, ranging between 400 - 500m^. 

■ 12: An area for light and service industries is proposed in Namahadi, although special care should be taken 
of a nearby located spruit and viei areas. 

■ 13: Although gradual growth is experienced in the industrial area (approximately 30 sites are available) 
limited extension thereof is possible but restricted by an adjacently located and exploited gravel quarry and 
landfill site (13). 

■ 14: An ideal opportunity for accessible prominent industrial development arises adjacent and opposite to the 
Frankfort/ Villiers Road, especially for larger industrial premises. 

■ S7: The development of the existing sport terrain in Namahadi is required as a neighbourhood sport facility. 

■ S8: Kgatholoha Park, located on erf 2000, although partially developed as recreation area, requires 
upgrading and maintenance. 

■ S9 & 10: Open areas are ideally suited for development as soft open spaces are located adjacent 
Kgatholoha Park (erf 3511 measuring 1,5ha) and an unsurveyed portion (S10) adjacent to Mohlabai Street 
and the old Namahadi cemetery. 

■ S1 1 : The existing show grounds are continuously utilized for festivals and agricultural shows and should be 
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Spatial Related Projects 

upheld as a significant open area and community focal point. 

■ G2/D1 : Although partially rehabilitated, gravel exploitation, in close proximity of the Mamello precinct, is 
undesirable and must seize, the entire terrain properly rehabilitated and formally closed. 

■ A new gravel borrowing pit should timeously be identified; appropriate permits obtained and any further 
activity at the current gravel pit must be prohibited. 

■ C4: Although a new cemetery site has been identified in Namahadi, it will only be utilised for the short term 
since shallow rock complicities burial practices and an alternative site must be identified before long. 

■ C5: An area north of the Mamello precinct could be utilised as a smaller cemetery, since it is susceptible to 
flooding and future extension will be restricted by the adjacently located railway line and the Villiers Road. 

■ C6: Although subject to geotechnical conditions, the long term solution for a cemetery in Namahadi would be 
the provisions a substantially large premises once further extension of the precinct is endeavoured in a 
northerly direction. 

■ F4: Densification and the further subdivision of small holdings could be considered, possibly also for high 
cost low density residential extensions. 

■ A4: An additional access is proposed between Frankfort and Namahadi. 

■ A5: An access between the road from Oranjeville and Namahadi is proposed to improve access to 
Namahadi from the main road network. 

■ A2 & A14: Industrial development (I4), adjacent to and opposite of the Frankfort /Villiers Road will ultimately 
require cross intersections at Beckwith Street (A2) and the Road S52; the gravel road to Tweeling (A14). 

■ A6 & A7: The Mamello is isolated from the existing Namahadi and accesses are proposed between the 
residential areas. 

■ A8: The southern part of Namahadi (old Namahadi town area) and the future extensions thereto to the north 
are linked by means of only one road. An additional access between the areas is required. 

■ A9: An access is also proposed between the industrial area and Mamello. An informal access is widely used 
and considered a primary access to the latter extension. 

■ A12: Additional access to the Oranjeville Road will become evident should long term residential 
developments continue to occur in a north-western direction. 
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Spatial Related Projects 

■ A1 3: Westward extension (R1 ) will ultimately require an additional access unto the Villiers Road. 

VILLIERS / QALABOTJHA URBAN AREA 

■ R1 : Future extension of Qalabotjha, although limited possibilities exist, is proposed to the south, closer to 
the N3, to provide in the short term need. 

■ R2: Medium density residential extension should occur between the Villiers precinct and the Frankfort/ N3 
Road, similar to an extension of 198 residential erven. The latter extension is presently awaiting final 
approval from the Provincial Government. 

■ R3: An ideal opportunity exists to establish a high cost low density residential development adjacent the 
Vaal River, to the south-west of Villiers, comprising pristine views over the river. 

■ R4: Although not necessarily promoting a compact urban form, high density residential development could 
also occur further eastward from the Qalabotjha precinct, opposite the Frankfort/ N3/ Standerton Road. 

■ B3: Due to its significance as a high order urban collector road, a section of the access road between Villiers 
and Qalabotjha (De Beer & Mphuthi Streets) may, in future, develop as a secondary business corridor. 

■ B2: The intersection of the access road to Villiers (A1 - Main Street) with the Frankfort / N3 Road has been 
identified as ideal for the development of a refuelling station/ truck stop, associated with the existing (II) and 
newly proposed (13) industrial area, opposite Main Street. 

■ B4: A similar and possibly longer term opportunity further exists at the Villiers/Warden/Standerton 
intersection. Should long term development of the Qalabotjha precinct occur further eastward, the location is 
also ideal for a business node or possibly small convenience shopping centre. 

■ T2: The existing taxi rank in Qalabotjha needs to be properly developed regarding sheltered waiting areas, 
ablution facilities and the like. 

■ T3: Continuous eastward development of the Qalabotjha precinct, and ultimately the formation of a 
substantial urban population, necessitates the realisation of a secondary rank; currently being utilised as 
significant pickup point. 

■ 13: Long term extension of the industrial area exists on both sides of the railway line. Extension towards the 
N3 may, however, be restricted by a spruit draining towards the Vaal River. 
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Spatial Related Projects 

■ Revitalisation of the Villiers Station; especially to support freight transportation, has been identified. 

■ 14: Pegging and registration of industrial erven at the entrance to Villiers must be completed to ensure 
development thereof; especially in view of recent inquiries regarding the availability of the erven. 

■ S2: A possibility exists for the establishment of a speedboat harbour adjacent the Vaal River at Villiers. The 
sheer extent of the existing resort implies that further development thereof is feasible. 

■ C3: Extension of the existing cemetery in Villiers. 

■ C4: Extension of the existing cemetery at Qalabotjha. 

■ R4: Should long term development of the Qalabotjha precinct occur further eastward, an adequate long term 
use cemetery of substantial proportions, could be established. 

■ F1 : Although presently privately owned, the farm Prospect 278, north-east of Qalabotjha, is identified for the 
purpose of future small scale farming and commonage development. 

CORNELIA/ NTSWANATSATSI 

■ R1 : In an attempt to satisfy the short term need for residential erven, limited extension of Ntswanatsatsi is 
feasible to the north-west of the existing precinct. 

■ R3: Limited extension of Ntswanatsatsi is also feasible to the north of the existing precinct. Development 
further north is restricted by the impact of a 500m building restriction area, associated with the nearby 
located sewerage works. 

■ R2: Long term development of the settlement should see a preference towards the Warden/Villiers Road 
and a substantial portion of the hinterland is available therefore. 

■ A1: The first node is proposed where the Standerton Road (Generaal Hertzog Street) links with the 
settlement in a northern direction. 

■ 11: Although the Free Zone Cheese factory is located on privately owned land, the areas surrounding 
thereto, and adjacent Van Belkum Street where it links with Cornelia, may well be considered as a possible 
future light industrial and multipurpose node. 

■ Appropriate parks in Ntswanatsatsi need to be identified, which can purposefully be developed for sport and 
recreation purposes. 
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Spatial Related Projects 

■ S1 : Development of a centrally situated well equipped multipurpose sport facility on the existing sport terrain 
is proposed. 

■ S2: An open area has been identified in Ntswanatsatsi, which should persistently be developed for 
recreational purposes. 

■ G3: Gravel is exploited in close proximity of the settlement (adjacent De Jager and Griesel streets) and 
Skoon spruit. Proper rehabilitation and landscaping of the mining terrain is considered a priority; especially 
considering close proximity thereof to Skoon spruit. 

■ G2: A gravel pit is located on privately owned land (Subdivision 1 of the Farm Elem 391) and possibly 
expropriated by the Provincial Government for road building purposes. 

■ C3: Limited and short term extension of the existing Nkosana Cemetery is proposed further north-east. R2: 
Should geotechnical condition prove to be fitting, development of the Cornelia hinterland, further southwards 
(R2) towards the Warden /Villiers Road should see the establishment of a large regional cemetery for 
utilisation by both communities. 

■ FI & F2: Land to be considered for commonage purpose has been identified to the east {Bloemhof 1318) 
and south west {Grootviey ^ 36) of the settlement. 

■ G1/D1 : Proper closing of the landfill site and rehabilitation of both landfill site and exploited gravel quarry is a 
priority. 

TWEELING/ MAFAHLANENG 

■ In an attempt to satisfy short term housing needs, densification of existing stands in Tweeling is proposed as 
future short term residential option for medium cost housing. 

■ R1 : The undeveloped industrial area, lying vacant since its establishment, is proposed for re-planning and 
the provision of much needed residential sites, ranging between 400 - 500m^. 

■ R2: Is proposed as the only available land for long term residential development, which, will adhere to the 
principles of compact cities, and integration. Establishing a cemetery (C4), in this area, with long term use in 
mind, could optimally utilise otherwise undevelopable land (subject to the provisions of a Geotechnical 
Report). 
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Spatial Related Projects 

■ T2: The Mafahlaneng rank must be properly developed providing for ablution facilities, sheltered waiting 
areas and the like. 

■ S1 : Further development of the area adjacent access road A1 36 for recreational purposes is proposed. 

■ S2: Development of the sport terrain in Mafahlaneng as a neighbourhood sport facility. 

■ C2: Extension of the Tweeling cemetery up to the main access road (A1 36). 

■ C4: R2 is proposed as the only available land for long term residential development, portions thereof will not 
be suitable for residential development in view of a 500m building restriction area, establishing a 
substantially large cemetery in this area, subject to the provisions of a Geotechnical Report, is proposed. 

■ F1: Although presently privately owned, the farm Aasvogelkrans 105, north of Mafahlaneng, is identified for 
the purpose of future small scale farming and commonage development. 

■ G1/D1 : Proper closing of the landfill site and rehabilitation of both landfill site and exploited gravel quarry is 
a priority. 

■ Gravel resources have been exhausted and a new gravel quarry, for municipal use, should urgently be 
identified. 

■ A1 : Substantial volumes of heavy traffic pass the settlement. Although privately owned, the prospect exists 
to establish a truck stop at the entrance to Tweeling/ Mafahlaneng from the Frankfort/ Reitz road. 


CHAPTER 5 


INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

Mafube Local Municipality strives to be a place in which there is an advancement of community development, personal 
growth and social mobility so that at the end of the day challenges pertaining to poverty and vulnerability, inequality and 
social exclusion are addressed. The following key issues to be addressed: 

> Provide an efficient and effective Fluman Resources Support Service. 
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> Provide an effective and efficient administration and legal support. 

> To provide an effective and efficient IT Service. 

> To provide an effective and efficient Administration and Legal Services. 

> To provide an effective and efficient Corporate Service to Council and other Directorates 

The Integrated Institutional Programme, which is to be undertaken as part of the IDP process, should be informed by the 
requirements of the Employment Equity Act and human resource strategy of the municipality 

The following are the issues that are dealt with extensively in this IDP: 

Municipal Performance Management System 

As an effort to instil high performance, a comprehensive performance management system in accordance with Chapter 6 
of the Local Government Municipal Systems Act of 2000 as well as the Planning and Performance Management 
Regulations (2001) needs to be implemented. 

Each Municipality should ensure that there is full alignment between the Performance Management System and the IDP 
as there are gaps normally identified by the Audit Committee, in terms of alignment 
Performance Management System should be a structured and reporting in line with 
regulation, namely. Municipal Finance Management Act and Municipal Systems Act. 
performance management cycle during each financial year that needs to be undertaken in 
Act requirements. The following are the nine phases 

> Development of the Integrated Development Plan 

> Development and implementation of Performance Management System 

> Development and implementation of the Key Performance Indicators 

> Setting of targets for Key Performance Indicators 

> Actual Service Delivery Process 

> Internal monitoring 

> Internal control of the Performance management System 

> Performance Measurement and Reporting Revision of Municipality’s Performance 


of these two documents. The 
the performance management 
There is nine phases in the 
terms of the Municipal Systems 
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Skills Development 

The Municipal Skills Development programme needs to be reviewed on an annual basis and should be geared towards 
equipping employees at all levels, with skills that are essential in ensuring that there is effective service delivery 
programme. Trade unions, through each Municipalities’ Training Committee, plays an important role in identifying the 
skills gap within the municipality as well in identifying relevant courses that should be organized in order to address the 
skills gap. To this effect, the Municipality, on annual basis needs to create a data base of reputable service providers 
that are able to provide training on various fields, especially those identified through skills gap analysis. The following 
areas should be targeted training interventions in the current financial year and beyond; 

> Research and policy skills, linked to conceptual, analytical and problem solving skills for sector decision 
makers; 

> Financial planning and management skills; 

> Strategic leadership and management skills; 

> Project and contract management skills; and 

Information and Technology (ICT) skills especially focused on the benefits of using Spisys as supported by the Provincial 
Government. Due to the lack of Capacity in the Municipality the services provided by this system could ensure that more 
time is spent on delivering services. Quarterly training sessions are required to ensure that the Municipality do understand 
the need and do understand the power towards future planning and development 

PUBLIC FACILITIES AND SERVICES 
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Legalize 
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CHAPTER 6 


NATIONAL SPATIAL DEVELOPMENT PERSPECTIVE (NSDP) 

The premise on which the National Spatial Development Perspective (NSDP) (2006) is based is one which seeks to 
redress the spatial imbalances caused by Apartheid planning. The aim is to encourage government to make urbanisation 
and urban economic development central in its prioritisation for development spending. 

The NSDP seeks to set a spatial rationale for focusing all government (national, provincial and local) efforts on centralised 
areas. It does recognise development in areas where economic growth is not growing as fast, hence appropriate 
interventions need to be established. 

The NSDP contains a set of normative principles to guide investment decisions and planning at provincial and local level: 

Principle 1 : Rapid economic growth that is sustained and inclusive is a pre-requisite forth achievement of other policy 
objectives, among which poverty alleviation is key. 

Principle 2: Government has a constitutional obligation to provide basic services to all citizens wherever they reside. 

Principle 3: Beyond the constitutional obligation government spending on fixed investment should be focused on localities 
of economic growth and/or potential in order to gear up private-sector investment, to stimulate sustainable economic 
activities, and to create long-term employment opportunities. 

Principle 4: Efforts to address social inequalities should focus on people, not places. In localities where there are both 
high levels of poverty and demonstrated economic potential, this could include fixed capital investment beyond basic 
services to exploit the potential of those localities. In localities with low demonstrated economic potential. Government 
should concentrate primarily on human capital development by providing social transfers such as grants, education and 
training, and poverty-relief programmes. 
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Principle 5: In order to overcome the spatial distortions of apartheid, future settlement and economic development 
opportunities should be channelled into activity corridors and nodes that are adjacent to or that link the main growth 
centres. Infrastructure investment should primarily support localities that will become major growth nodes in South Africa 
and the SADC region to create regional gateways to the global economy. The NSDP introduces a spatial analysis 
approach whereby the space economy is analysed in terms of “potential” and “need”, which was used to develop an 
overview of the national space economy and the identification of 26 areas of national economic significance and a number 
of nationally significant poverty concentrations. 


FREE STATE VISION 2030 

The draft Provincial Growth and Development Strategy (PGDS) - Free State Vision 2030 was released in May 2012. 

The PGDS is a critical instrument to shape and coordinate the allocation of national, provincial and local resources, and 
private sector investment to achieve sustainable development outcomes based on provincial development needs and 
priorities. 

The Free State Vision 2030, marks a break with the current five-year planning approach and is a reflective long-term 
strategic framework envisioned to create an environment to respond to the complexities that characterise the provincial 
development landscape. Underpinning the vision is the ability of government together with the people to map out the 
destiny of the province. 

FREE STATE VISION 2030 AND PILLARS 

The Free State Vision 2030 and its concomitant pillars have been translated into high level targets which are meant to give 
practical meaning to the ideals contained in the vision statement and to further provide a systematic and integrated outlook 
on the implementation and impact of interventions undertaken. 

FREE STATE 2030 TARGETS 

Free State Vision 2030: Pillars, Targets, Economic, Restructuring, Growth and Employment Creation 
> Increase the provincial growth rate from 2.1 % in 201 0 to 7% in 2030 
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> Increase the contribution of non-petro-chemicals sub-sectors to the manufacturing sector from 25% to 50% 

> Increase the contribution of the manufacturing sector from 1 4% to 28% 

> Increase the contribution of the agricultural sector from 3.8% to 1 0% 

> Increase the provincial contribution to the SA economy from 5% in 201 0 tol 5% in 2030 

> Increase the GDP per capita income from R32 304 in 2010 to R1 10 000 in 2030 

> Reduce unemployment rate from 25.5% in 201 1 to 6% by 2030 

> Increase the availability, affordability and speed of broadband from 256kbs in 201 1 to at least 2mbs in 2030 
Education, Innovation and Skiiis Deveiopment 

> Eradicate micro-nutrient deficiencies in children under 18 months 

> Ensure that all children have at least two years pre-school education 

> Increase Grade R enrolment from 58% in 201 0 to 80% in 2030 

> Increase Grade 1 2 pass rate with al least 50% from 70.7% in 201 1 to 95% in 2030 

> Increase Grade 1 2 Mathematics and Science pass rate from 67% in 2010 

By 2030, the Free State shall have a resilient, thriving and competitive economy that is 

Inclusive with immense prospects for human development formation anchored on the principles of unity, dignity, diversity, 
equality and prosperity for all. 

Inclusive Economic Growth and Sustainable Job Creation 
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Education, Innovation and Skills Development 
Improved Quality of Life 
Sustainable Rural Development 
Building Social Cohesion 
Good Governance 

Free State Vision 2030: 

Pillars Targets to 90% 

> Increase the number of people with Grade 1 2 who are 1 5+ years from 23% in 2010 to 80% in 2030 

> Increase the FET graduation rate to 75% in 2030 

Improved Quality of Life 

> Reduce the Gini-coefficient from 0.64 in 201 0 to 0.3 in 2030 

> Increase the proportion of people with access to electricity from 90% in 201 0 to 1 00% 

> Develop integrated, affordable and environmentally-friendly public transport system 

> Increase the proportion of people with access to water in their dwelling from 45% in 2009 to 1 00% in 2030 

> Increase the proportion of people with access to flush or chemical toilets from 70% in 2009 to 1 00% in 2030 

> Reduce the housing informal settlement backlog from 23.4% in 2010 to 0% in 2030 

> Increase the number of people living closer to their places of work to 20% in 2030 

> Reduce infant mortality rate from 31 .4% in 201 0 to 7% in 2030 

> Promote health education as an essential part of the school curriculum 
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> Reduce HIV prevalence from 22.6% of the population in 2010 to 14% in2030 and ensure that the under-20 age 
group is largely HIV-free generation 

> Increase life expectancy from 46 in 201 1 to 70 in 2030 

> Increase the TB cure rate from 71 .3% in 2010 to 100% in 2030 

> Reduce the number of people living in poverty from 44.7% in 201 0 to 0% in 2030 

> Reduce the number of municipalities with green-drop score from 17 in 2010 to 0 in 2030 and those with blue-drop 
score from 1 2 to 0 

> Increase the land dedicated to formal conservation from 1 .6% of the land surface to 3% in 2030 

> Reduce property-related crimes from 1 020 per 100 000 in 2010 to 200 per 100 000 in 2030 

Sustainable Rural Development 

> Increase the provision of quality basic services and invest in education, health care and public transport 

> Increase investment in agro-processing, tourism, aqua-culture and crafts industries 

> Increase financial support to rural communities 

> Increase investment in irrigation technologies and implement conservation measures 

> Improve access to markets for small-scale farmers and rural cooperatives 

> Build Social Cohesion 

> Popularize and promote rights and responsibilities embedded within the Constitution 
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> Introduce African languages in all schools to facilitate understanding, tolerance, respect and diversity 

> Promote Sport and Recreation as an essential part of the education curriculum 

> Develop and embed shared values amongst communities 

> Strengthen participatory democracy to encourage citizenry expression to guide and influence behaviour 

SOCIO ECONOMIC PROFILE 

POPULATION OF FEZILE DABI 


DEMOGRAPHICS 


MUNICIPAL 

CODE 

POPULATION 

AGE STRUCTURE 

DEFECENCY 

RATIO 

SEX RATIO 

POPULATIO 

N GROWTH 
(%p.a) 

DC 20 

2001 

2011 

<15 

15-64 

65+ 

Per 100(15-64) 

Males per 100 
females 






2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 

1996- 

2001 

2001- 

2011 


459 294 

488 036 

29,4 

28,1 

65,0 

65,8 

5,6 

6,1 

53,8 

51 ,9 

96,8 

98,6 

0,48 

0,61 


(Data: Statistics South Africa Census 201 1 ) 

LABOUR AND EDUCATION 


MUNICIPAL 

CODE 

LABOUR MARKET 

EDUCATION (aged 20 +) 

DC 20 

Unemployment rate (official) 

Youth unemployment rate 
(official) 1 5-34 years 

No schooling 

Higher 

Education 

Matric 

2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 
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41,3 

(Data: Statistics South Africa Census 201 1 ) 


33,9 


54,2 


44,4 


13,8 

7,3 

18,3 

28,0 

6,3 

8,6 


HOUSEHOLD DYNAMICS 


MUNICIPAL 

CODE 

HOUSEHOLD DYNAMICS 

DC 20 

Households 

Average household size 

Female headed 
households % 

Formal 
dwellings % 

Housing 

owned/paying off 

2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 

120 347 

144 980 

3,7 

3,4 

38,6 

38,6 

72,2 

83,3 

58,5 

60,4 


(Data: Statistics South Africa Census 201 1 ) 


HOUSEHOLD SERVICES 


MUNICIPAL 

CODE 

HOUSEHOLD SERVICES 

DC 20 

Flush toilet connected to 
sewerage % 

Weekly refuse removal 

% 

Piped water inside dwelling 

% 

Electricity for lighting % 

2001 

2011 

2001 

2011 

2001 

2011 

2001 

2011 


62,0 

78,2 

63,8 

81,7 

29,7 

56,7 

80,9 

89,8 


KEY PERFORMANCE AREAS OF THE FEZILE DABI DISTRICT MUNICIPALITY (FDDM) 

> It also realized that proper and effective alignment would result in successful implementation of the planning 
outcome, whilst a failure to align might result in a total collapse of the implementation of the IDP. 
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> The alignment was taking place continuously during the stages of the IDP process, with the involvement of the key 
role players. Opportunities were created throughout the process for these institutions to participate, inform the 
municipality of their plans, strategies, budgets and policies. 

The following objectives are identified in the MTSF (2009-2014) and the integrated development plans of the 

municipality as well as he Provincial Growth Development Strategy (PGDS) of provinces will need to take into 

account the priorities as identifies in the MTSF. (thus bringing closer to the idea of IDP”s and aligned planning 

across the spheres of government) 

(i) Halve poverty and unemployment by 2014 

(ii) Ensure a more equable distribution of the benefits of economic growth and reduce inequality 

(iii) Improve the nation’s health profile and skills base to ensure universal access to basic services 

(iv) Improve the safety of citizens by reducing incidents of crime and corruption 

(v) Build a nation free of all forms of racism, sexism, tribalism and xenophobia. 

The priorities to give effect to the above strategic objectives are: 

(i) Ensuring more inclusive economic growth, decent works and sustainable livelihoods: the main objective with 
regard to this priority is to respond, appropriately, promptly and effectively so that growth in decent employment and 
improvements in income security are reinforced and investment sustained to build up national economic capacity 
and improve industrial competitiveness (this has to be conducted in a stable macro-economy which provides 
conditions for higher rates of industries and creation of decent jobs). 

(ii) Economic and Social Infrastructure: the government will continue with the infrastructure investment programme 
aimed at expanding and improving social and economic infrastructure to increase access, quality and reliability of 
public services 7 to support economic activities while also considering environmental sustainability & pursuing 
maximum employment impact. 
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(iii) The aim is to ensure sustained investments growth over the medium -term so as to achieve the target of a fixed 
investment ratio above 25% of GDP by 2014. The government will also continue with programmes to provide & 
maintain health, education, sporting, recreation and other social infrastructure. 

(iv) Rural Development, Food security and Land Reform: between 1075 million SA’s lives in the area that are 
characterized by extreme poverty and underdevelopment, realizing the diversity of our rural areas, the overall 
objective is to develop and create a comprehensive strategy rural development that will be aimed at improving 
the quality of life of rural households. 

(v) Access to Quality Education: the significant investment: the significant investment human capital and 
capabilities has gradually improved the country’s human resource & skill base. 

(iv) Improved Health Care : Elements of strategy include the phasing of National Insurance System, over the next 
five years & increasing institutional capacities to deliver health system functions & initiate mayor structural reforms 
to improve the management of health services at all levels of health care delivery, including particularly hospitals. 

(vii) Fighting Crime and corruption. : Comprehensive revamp of the criminal justice system, including strengthening 
of accountability systems & enhancement of citizen involvement & community mobilization in the fight against crime. 

(viii) Cohesive and Sustainable Communities : the aim is to meet the target of halving poverty and unemployment by 
2014, and in conjunction with other priorities, to strengthen human capacities, promote shared values & social 
solidarity & strive to reduce inequality. 

(ix) Creation of better Africa and better World: The main goal with regard to this priority is to ensure that our foreign 
relations contribute to the creation of environment conducive to economic growth and development domestically 
within Africa and the developing countries. 

FEZILE DABI DISTRICT GROWTH AND DEVELOPMENT STRATEGY 
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The Fezile Dabi District Growth and Development Strategy (FDDGDS) aims to provide a framework for sustainable growth 
and economic development for the District from 2004 to2014. The strategy establishes the basis from where the District’s 
Programme of Action is negotiated in collaboration with other stakeholders in the district. It forms a yardstick from which 
progress and achievements are monitored and evaluated. The FDDGS is guided by the National and Provincial policy 
thrusts identified for ten years i.e. 2004 - 2014. 

It seeks to achieve balanced development of economic sectors and local spatial in accordance with the needs and 
potentials of the people. It is also aimed at targeted investments in the district with the aim of offering opportunities to the 
people in skills development, employment and the improved quality of life. The FDDGDS focuses on 6 thrusts considered 
to be the main economic drivers of the area. 

The following table depicts the 6 thrusts and the main priority areas. 

FDDGDS 6 THRUSTS AND MAIN PRIORITY AREAS 

> Thrusts 

> Main priority areas 

Agriculture 

Stimulate the agricultural sector through the sustenance of commercial farming by expanding the sector through variety of 
value adding initiatives. Linked to this is the transformation and development of subsistence farming through capacity- 
building, facilitating access to markets, finance, infrastructure, machinery, agro-processing technology and skills. 

Infrastructure Development 

Identify infrastructure backlogs to enable the district municipality to intervene decisively through the provision of 
infrastructure services. The emphasis is in developing road networks that links economic activities within the District 
Municipality to cut the costs of doing business. Tied to this is the provision of basic services such as housing, 
telecommunications, water and sanitation, which are critical in jettisoning economic growth within the municipality. 

Manufacturing 
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Identify manufacturing opportunities from other sectors, particularly mining and agriculture, linking such with the overall 
SMME’s strategy in the municipality. Create export markets for regionally produced goods, both at national and 
international levels. 

Mining 

Through understanding of the entire mining value chain with the view to identify mining opportunities like beneficiation, 
opening of new mines, outsourcing and procurement, share holding, etc. All these must be approached within the 
context of the new mining legislative framework including the Mining Charter. 

SMME Development 

Set clear SMME developmental goals in financing and supporting SMME’s, targeting previously disadvantaged people, 
women, youth and people living with disabilities. This must find practical expression in municipal institutional arrangements 
and all social partners’ outsourcing and procurement policies. 

Tourism 

Appraise the entire district tourism sector, including operators, products and services to enable social partners to identify 
critical intervention areas 

CHAPTER 7 


SECTORAL ANALYSIS 
Housing Needs 

Provision of housing to farm workers, and more specifically permanent ownership thereof, is a main development priority 
in the region. Accurate data is unfortunately not available regarding the exact number of existing housing structures, or the 
need for housing within the rural community. Public participation and inputs from landowners will thus be crucial to 
address the housing issue in rural areas effectively. The current tendency is for most farm labourer families to rather 
reside in the urban areas with only the labourers residing on the farms during the week. It would thus be accurate to 
indicate that an enormous migration occurred the past few years from the rural areas to the urban areas so far as the work 
force of the agricultural sector of the region is concerned. 
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The region faces an enormous task to deal with the erf and housing shortages and proper co-ordination and integration 
will be required to eradicate backlogs and to provide for future growth. Although the District Municipality is not tasked, in 
terms of Section 84 of the Structures Act, to deal with the delivery of housing, it is one of the aspects that are causing the 
most confusion at local level in terms of service delivery. The District Municipality should therefore play an important role to 
prioritise, plan and coordinate funding applications to systematically eradicate the acute housing shortages. Urban housing 
needs and land requirements are comprehensively addressed. 

SAFETY AND SECURITY 
Policing 

National guiding principles and standards determine response time norms at 30 minutes in urban areas/rural 1 hour 
depending on the distance and availability of vehicles. Vehicle availability (24 hours) norms in rural areas are 1 vehicle/10 
000 population or 1 vehicle/1 OOOkm^. 

The establishment of police stations is not guided by a set of norms and standards, but depends on a number of factors, 
which are evaluated by the SAPS Management Services also taking into consideration issues of personnel and resource 
The factors taken into consideration vary, but include aspects such as the crime rate in a particular area, the population 
size, the size of the area and distance to the nearest police station. 

The latter will also impact on the number and size of police stations to be constructed. The following table indicates the 
current location of police stations and magistrate offices in the region. Although the police stations are located in the 
urban settlements, their jurisdiction includes the surrounding rural areas. 

Correctional Services 

The Department of Correctional Services has facilities located throughout the region. A total of 1 1 facilities are located in 
the Fezile Dabi Region of which 1 is located in the Mafube Region 

Police Stations and Magistrate Offices: Mafube Region 


Local Municipality 

Police Station 
(Main Place) 

Police Station 
(Sub Place) 

Urban 

Rural 

Magistrate 

Offices 

Total 
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Local Municipality 

Police Station 
(Main Place) 

Police Station 
(Sub Place) 

Urban 

Rural 

Magistrate 

Offices 

Total 

Mafube 

Cornelia 

- 

1 

0 

0 

1 

Frankfort 

- 

1 

0 

1 

2 

Tweeling 

- 

1 

0 

Periodic 

1 

Villiers 

- 

1 

0 

1 

2 

TOTAL 


4 

0 

3 

6 


(Source: South African Police Services, 2012) 


Correctional Services: Mafube Region 


Town 

Correctional Services Facilities 

Frankfort 

1 


(Source: Department of Correctional Services, 201 1 ) 

EDUCATION 

Early Childhood Development Centres 

The Department of Social Development is initiating a programme for the establishment of Early Childhood Development 
centres and identified three possible premises in the Mafube region for this purpose. These centres should ultimately 
become the responsibility of the Municipality in terms of the management and maintenance thereof. 

Centres will initially be built by the Department and subsequently transferred to Municipality. They should ideally be 
provided at a ratio of 1 structure per every 5 km radius, not to be a single large structure but rather dispersed in the 
residential precincts. It follows the current provision of these centres (refer to Tabel 8) and future provision thereof, should 
be addressed in the SDF. 


EDC Centres in Mafube 
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Precinct 

Site Number 

Institution 

1 

Namahadi 

2177 

Itumeleng Creche 

2 

Qalabotjha 

1696 

Zenzeleli Educare 

Centre 

3 

Qalabotjha 

2383 

Ntataise Educare 

Centre 


Primary and Secondary Schools 

The provision of school buildings in rural areas is primarily facilitated by the Education Act (Act 84 of 1996). The Free 
State Department of Education prescribes that a rural school should service a radius of not larger than 10km. Schools are 
not provided on a spatial basis only, but also on a density base. 

More than 1 school per 10km radius may thus be provided should the density of pupils justify the provision. Farm schools 
are further unique since they represent public schools on private land. The Education Department will assess private 
schools and take account of their capacity when new schools are to be provided. 

The Department naturally monitors school standards of these institutions. In order to provide reasonable facilities to 
schools, the Department adopted a policy of so called “Green Patches”. The green patch concept refers to a larger school 
that is provided with facilities such as telephones, faxes, copiers, etcetera, which will serve smaller surrounding schools. 
Combined primary/secondary schools are limited in the rural area to a total of 1 while 44 primary schools exist in the rural 
area. The provision of additional secondary schools in the rural area is not envisaged by the Department of Education. 

Farm schools, especially primary schools, are spatially well-distributed in the region. Present data shows that there are a 
total of 226 schools in the rural area of the Fezile Dabi Region with the number of pupils at 5002 presently. The latter 
figure confirms that these schools are exceedingly small with an average of 22 pupils per school. 

The Department of Education indicated that in the Free State in general, the number of pupils in the rural area has 
decreased considerably with approximately 43% since 1996. This is primarily attributed to urbanisation to urban centres, 
the tendency of farm workers to settle in urban areas in order to be in closer proximity of facilities and services, as well as 
the long term impact of FIIV/AIDS. Considering the above, it can be expected that the number of pupils per teacher could 
further decrease with the result of an even more acceptable teacher/pupil ratio in the rural areas. 
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The following aspects are apparent regarding the provision of schools in the urban areas: 

School sites in urban areas are provided according to set standards as prescribed in the Guidelines for Human Settlement 
Planning & Design, CSIR: 2000). Adequate school sites were provided in all the involved urban communities. No need is 
therefore experienced in this regard. The situation differs drastically when school buildings are considered. A number of 
schools follow the platooning system, indicating an under provision. 

It should, however, be mentioned that several schools were built in the urban areas the past few years which resulted in a 
much more acceptable teacher/pupil ratio with less schools that follow the platooning system. 

A total of 18 schools exist in the urban areas concerned which are attended by 14752 pupils. 


Similar to the situation in the rural area, the Department of Education indicated that a dramatic decrease in the number of 
pupils in the urban areas occurs in the Free State. The number of pupils in the urban schools has declined to such an 
extent that the current number of pupils in the Free State is just below the total number of pupils in 1992. The above is 
primarily attributed to a large number of pupils that either abandoned school since they are orphaned or abandon school 
as they have to care for family members that are orphaned due to the effect of HIV/AIDS. 

One satelite tertiary institution is present in the Mafube Region. Tertiary institutions are restricted to the larger urban areas 
and in the Fezile Dabi Region, one tertiary institution exists (Flavius Mareka FET College) with one campus in Sasolburg, 
one satelite in Frankfort and two campuses in Kroonstad. 


Existing Schoois and Pupii Numbers per Locai Municipaiity in the Feziie Dabi Region 


Settlement Type 

Category 

Mafube 

Metsimaholo 

Moqhaka 

Ngwathe 

Municipal 
area unknown 











Rural 

Combined 

3 

103 

0 

0 

2 

104 

1 

195 

0 

0 

Primary 

44 

712 

16 

535 

94 

2300 

64 

1002 

4 

51 

TOTAL 

45 

815 

16 

535 

96 

2404 

65 

1197 

4 

51 

Urban 

Combined 

4 

2213 

3 

2953 

22 

12897 

10 

3708 

1 

0 

Primary 

8 

7121 

20 

16299 

18 

13113 

20 

15152 

2 

548 
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Settlement Type 

Category 

Mafube 

Metsimaholo 

Moqhaka 

Ngwathe 

Municipal 
area unknown 

Secondary 

8 

5418 

11 

9806 

10 

7146 

12 

9816 

1 

779 

Secondary 

(Agriculture) 

0 

0 

0 

0 

2 

1071 

1 

473 

0 

0 

Specialized 

0 

0 

1 

345 

2 

377 

0 

0 

0 

0 

TOTAL 

18 

14752 

35 

29403 

54 

34604 

43 

29149 

4 

1327 


(Source: Department of Education^) 

Health & Environmental Health Services 


Health services within the rural areas mainly rely on mobile clinics and services provided within urban areas. 

Services in urban areas vary from clinics, community health centres to hospitals and in some instances regional hospitals. 

The general aim of this section is not to provide an overall analysis of the entire health provision system in the area. It is 
merely portrayed since the involved communities determined health issues as a priority issue. 

An indication will only be given of facilities. It is, however important to note that health services should be considered in 
view of current government policies and guidelines. In this approach, emphasis is placed on a comprehensive District 
Health System with the focus on primary health care 

Hospitals 

There is one district hospital, Boitumelo Hospital, provided for the entire Fezile Dabi district that is situated in Kroonstad 
and provides simultaneously in regional and district hospital services. In the Mafube Region, two hospitals are present that 
are situated in Frankfort. 

Clinics and Community Health Centres (CHCs) 

Clinics in the region are generally categorised in terms the specific services provided at a clinic. Clinics largely focus on 
primary health care. Community Health Centres differ from clinics since it deem to provide an enhanced health service 
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with full time medical officers. Minor operations, normal deliveries (birth) and emergency care are provided at CHCs. The 
provision of clinics and CHCs is indicated in the above table. 

Mobile Clinics 

Rural health provision, similar to the national tendency, is still an issue of concern in the region. Health services are 
normally provided on a monthly basis in the region. The service needs to be enhanced in the entire region as there are 
shortcomings in rural health services. 

Environmental Health 

Environmental Health is a District Municipality function as from 1 July 2004 co-ordinated from the Sasolburg Head Office. 
The Fezile Dabi District Municipality has entered into a Service Level Agreement with the Provincial Department of Health 
to assist with rendering of Municipal Health Services in the entire District. Although Environmental Health is managed and 
co-ordinated from Sasolburg, environmental health officers are spread out geographically to render service in all the towns 
in the District. Environmental health deals mainly with ensuring a safe and healthy environment in the whole district (both 
urban and rural areas). 

The environmental health department only focuses on the provision of municipal health services as defined in the National 
Health Act, 2003 (Act 61 of 2003) which include; water quality monitoring; food control; waste management; health 
surveillance of premises; surveillance and prevention of communicable diseases, excluding immunizations; vector control; 
environmental pollution control; disposal of the dead; and chemical safety. Control over the sustainable delivery and 
maintenance of infrastructure services for all rural developments is also the responsibility of the department. In this regard, 
high density and other developments adjacent the Vaal River that is becoming more popular, need to adhere to specific 
health standards set by the Department. 

The greatest challenge for the department at present is to make a success of the newly implemented district based 
environmental health system. Manpower needs are presently the main concern relating to environmental health, but in the 
strategic planning for the environmental health department of the District, the appointment of adequate environmental 
health practitioners receives high priority and attention. 
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Provision of Hospitals, Clinics and Community Health Centres: Mafube Region 


Local Municipality 

Town 

Hospital 

Type 

Clinic 

Community Health 
Centre 

Community 

Health 

Centre 

Mafube 

Cornelia 

- 


1 

0 

1 

Frankfort 

Frankfort Hospital 

Public 

3 

0 

1 

Riemland Clinic 

Private 


Tweeling 

- 


1 

0 

0 

Villiers 

- 


3 

0 

1 

TOTAL 

2 


8 

0 

3 


(Source: Department of Health, 2010) 


CHAPTER 8 


Regional Infrastructure Service Provision 

The aim of the ensuing section is not to provide a detailed indication of service delivery in the area, but rather to indicate 
the current backlogs in infrastructures service and what the spatial impact thereof will be. In this respect, focus will further 
be place and the “RDP Levels” of service provision and more specifically in terms of water and sanitation provision. 
Indication will further be given of the status of the region, both urban and rural, in so far the RDP standards have been 
achieved or not. It should be kept in mind that this section merely aims to deliberate the spatial impact of service delivery. 
The following table provides an indication of the number of households to which services have been provided, both urban 
and rural areas. The information on the service levels was obtained from Stats SA and draws on the community survey 
results for 2007. More important, however, is where interpretation is given to the data and an indication is provided of the 
levels of service provision in so far RDP standards are concerned. 
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Fezile Dabi District Municipality (FDDM) has high RDP water service levels, with 97.1% of households receiving RDP 
water services. Metsimaholo Local Municipally has the highest RDP water service levels (99.8%), followed by Moqhaka 
and Mafube Local Municipalities where 97% and 95% of households, respectively have access to water services. 

FDDM has a low water backlog of 2.8% and contributes 19.8% to the provincial water backlog. Ngwathe Local Municipality 
has the largest water backlog in the district (5.3%), and contributes 40.3% to the district backlog and 8% to the provincial 
backlog; followed by Mafube Local Municipality with a water backlog of 4.3%, and contributes 14% to the district backlog 
and 2.7% to the provincial backlog. Metsimaholo Local municipality has the smallest water backlog of 0.1%, and 
contributes 1 .3% to the district backlog and 0.2% to the provincial backlog. 

The Community Survey of 2007 indicates that FDDM has high sanitation levels (94.2%). Metsimaholo Local Municipality 
has the highest sanitation levels (98.1%), followed by Moqhaka and Mafube Local Municipality which has 96.8% and 94% 
of households having access to sanitation services. 

Ngwathe Local Municipality has the lowest sanitation levels in the district (84.7%). FDDM has a sanitation backlog of 5.7% 
and contributes 6.6% to the provincial backlog. Ngwathe Municipality has the largest sanitation backlog of 15.2%, 
contributing 58.3% to the district backlog and 3.8% to the provincial backlog; followed by Mafube Municipality with a 
sanitation backlog of 5.9%, contributing 9.8% to the district backlog and 0.6% to the provincial backlog. Metsimaholo 
Municipality has the smallest sanitation backlog (1.8%), contributing 8% to the district backlog and 0.5% to the provincial 
backlog. 

The Community Survey of 2007 indicates that 91 .4% of the households in FDDM have access to electricity. Moqhaka 
Municipality has the highest percentage of households with access to electricity (94.7%), followed by Ngwathe Municipality 
with electricity levels of 91 .6%. Metsimaholo Municipality and Mafube Municipality have the lowest electricity levels in the 
district (87%). 

Metsimaholo Municipality and Mafube Municipality have the largest electricity backlog in the district (12.9%). Metsimaholo 
Municipality contribute Municipality s 37.6% to the district backlog and 4.4% to the provincial backlog while Mafube 
Municipality contributes 14.1% to the district backlog and 1 .6% to the provincial backlog. 

Moqhaka Municipality has the smallest electricity backlog (5.2%), contributing 26.7% to the district backlog and 3.1% to 
the provincial backlog. 

FDDM has high refuse removal service levels (90.3%). Metsimaholo Municipality has the highest percentage of 
households that have access to refuse removal services (95.7%); followed by Moqhaka Municipality with refuse removal 
service levels of 90.6%. 
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Mafube Municipality has the lowest refuse removal service levels (85%). Mafube Municipality has the largest refuse 
removal backlog (14.9%), contributing 14.5% to the district backlog and 1% to the provincial backlog. 

Metsimaholo Municipality has the smallest refuse removal backlog (4.2%), and contributes 10.9% to the district backlog 
and 0.8% to the provincial backlog. 

Community and Stakeholder Level Analysis 

A detailed Community and Stakeholder Level Analysis were done with all the respective communities. The sessions were 
specifically to allow the community to analyse the region and to provide their specific needs. These assessments not only 
allowed for spatial issues, but for a variety of other issues, details of which is provide in Annexure A. 

Historic Urban and Rural Planning 

Since its establishment during 1869, Frankfort typically developed as a small town, serving the predominant surrounding 
agricultural community. Development of the town, however, did not occur according to a specific development strategy 
since no strategic planning documents existed. During 1996, an Urban Structure Plan was compiled for the area. The 
document provided a framework for development and specifically addressed the development of Namahadi and the 
development of an industrial area. Although an industrial area was developed, development thereof is notably dormant. 
All the phases of residential extension that followed were done according to modern town planning principles providing a 
proper road hierarchy and the purposeful distribution of facilities. 

Villiers was established in 1881 and slowly developed as a service centre that currently provides a wide range of services 
to the surrounding agricultural community. Due to the location of the town adjacent the Vaal River, it subsequently 
developed a recreational character. The latter is evident since a prominent holiday resort was developed adjacent the Vaal 
River. The Qalabotjha residential area experienced dramatic growth the past 10 years. Although no strategic planning 
documents were compiled for the town, all the phases of residential extension that followed were done according to 
modern town planning principles which ensured the desirable extension and development of the urban area. 
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Cornelia typically developed as a small town serving the predominant surrounding agricultural community. Development of 
the town did not occur according to a specific development strategy since no strategic planning documents were compiled 
for the Cornelia / Ntswanatsatsi urban area. Development and extension of the urban area were, however, also done 
according to modern town planning principles providing a proper road hierarchy and the purposeful distribution of facilities. 
Since its establishment during 1938, Tweeling also typically developed as a small town serving the surrounding 
agricultural community. Development of the town did not occur according to a specific development strategy since no 
strategic planning documents existed. During 1983, a non-statutory Guide Plan was compiled for the area. The document 
provided a framework for development and specifically addressed the development of Mafahlaneng and the re- 
establishment of a new dumping site. The past few years hardly saw any new development within Tweeling. Mafahlaneng 
experienced a high growth rate and all the phases of residential extension that followed were done according to modern 
town planning principles. 


Regional development within the study area is confined to mainly the construction of provincial roads and social services 
regarding education, safety and security and health. The previous IDP process, relating to the former Transitional Rural 
Councils, was the first attempt to establish some form of regional planning. The current process should thus be seen as 
the first real incentive to promote regional planning in the post demarcated Local Municipality. Although the National 
Regional Development Programme was launched during 1991, it specifically elucidated that it is an information document 
and neither an economic strategy nor development plan. 

The IDP process was developed according to legislation relating to the Development Facilitation Act (Act 67 of 1995) and 
the Municipal Systems Act (Act 32 of 2000) and aims to address future regional planning and development. Portions of 
the area are also included in the Vaal River Complex Regional Structure Plan, 1996 (former Vaal River Complex Guide 
Plan, 1982). Since the Guide Plan, amongst other, regulates development and land use control along the Vaal River, the 
Mafube Local Municipality, in collaboration with the Spatial Planning Directorate, Free State Provincial Government, is 
responsible for enforcement of the stipulations in the Guide Plan. 
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KEY PERFORMANCE AREAS (KPA) ADDRESSED BY MAFUBE LOCAL MUNICIPALITY IDP IN LINE WITH 

FREESTATE GROWHT AND DEVELOPMENT STRATEGY (FSGDS) 


No. 

MUNICIPAL KEY PRIORITIES 

STRATEGIC OBJECTIVES 

1 

BASIC SERVICE DELIVERY 
(INFRASTRUCTURAL DEVELOPMENT) 

Develop an integrated service delivery plan and upgrade existing 
infrastructure 

2 

SOCIAL AND COMMUNITY 

DEVELOPMENT 

To facilitate the improvement of social services in the municipality 

To improve housing development in the municipality by 2017 

To facilitate the improvement of Primary Health Care in the municipality by 
2014 

3 

ECONOMIC DEVELOPMENT, 

EMPLOYMENT CREATION AND 
INVESTMENT 

To create conducive economic environment by 2014 and beyond 

4 

GOOD GOVERNANCE 

To have an effective restructured municipal administration by 2014 

To improve capacity of all municipal officials including Councillors 

5 

JUSTICE, CRIME PREVENTION AND 
SECURITY 

To reduce levels of prevalent crime in the municipality by 70% by 2014 
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Sanitation 


OBJECTIVE 1 

STRATEGIES 

PROJECTS 

To be abie to 

accommodate existing 
and future effiuent from 
residentiai and industriai 
areas, in sewer works 
adhering to iegai heaith 
and environmentai 

standards 

Complete the current projects to upgrade 
the sewer works and oxidation ponds in 
Frankfort, Tweeling and Villiers. 

Upgrade the Techno veer system at 
Cornelia. 

Prevent overflow into the river at Frankfort, 
Tweeling and Villiers provide proper backup 
systems such as pumps, standby 
generators etc 

Adequate provision for future growth is 
made on condition that the above upgrading 
is done. 

Upgrade the oxidation ponds at Villiers, 
Frankfort and Tweeling. 

Upgrade all pump stations at all towns 

Upgrade sewer works: Namahadi Phase 2 - second Bio 
Filter 

Upgrade oxidation ponds at Villiers, Frankfort and 
Tweeling 

Upgrade the Techno veer system at Cornelia 

Upgrade existing pump stations in Mafube 

Network and toilet structures to all new sites +!- 
2000 all areas (incl.986 Namahadi) 


OBJECTIVE 2 

STRATEGIES 

PROJECTS 

To ensure that all 
existing and future erven 
are provided with a 
functional waterborne 
sewer system 

Provide a waterborne sewerage network 
with a toilet structure to the following areas 
to reduce backlogs as quickly as possible 
Namahadi, Oalabotjha, Cornelia- 

Ntswanatsatsi 

And Mafahlaneng. With the current rate 
regarding MIG funding it is realistic to 
address the current backlog over the next 
two year. 

Serve all erven with waterborne sewerage 
network the current water provision will 
have to be upgraded 

Upgrading of the network at Namahadi 

Waterborne sewerage networks and toilet structures to 
address backlogs in all areas 

Replace the suction tank system at Cornelia and 
replace all bucket system in according to the 
government policy 

In case of houses that do not have in-house toilet 
outside toilet structure to be provided. 
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The additional equipment due to the 
replacement of bucket system can be 
relocated to other services like refuse 
removal. 


OBJECTIVE 3 

STRATEGIES 

PROJECTS 

To conduct ongoing 
educational 

programmes with 

consumers to minimize 
blockages in the system 

Conduct comprehensive awareness 

workshops (to include water, sewerage, 
electricity, streets, refuse and cemeteries) 
although the Ward Committees system to 
train the community on the following 
aspects: 

How to use the system 

What materials to be used 

Cost of blockages 

How to report problems and to report 
timeously 

Not to use foreign objects 

Water preservation and home plumbing 
Dangers of electricity etc 

Utilize the ward Committee to prepare the 
material, in conjunction with the Municipal 
administration, and to be presented by the 
ward Councillor on a quarterly basis 

Train community leaders to also conduct 
these workshops 

The ward Councillor to approach schools to 
educate children 

Monitor the reports to determine the reason 
for blockages and if it has been solved and 

Conduct awareness campaigns through the ward 
committees 
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to report back to relevant structures and 
stakeholders 


OBJECTIVE 4 

STRATEGIES 

PROJECTS 

To provide quality sewer 
measures meeting RDP 
standards to aii 

residents 

Investigate needs in rural areas 

(Comprehensive Rural Analysis Research 
Report) 

It is the Municipality’s intention to provide 
VIP toilet structure for all rural families to 
have access to according to RDP standards 
Utilize the available subsidy/grant from the 
national Department of Water Affairs and 
Forestry to provide VIP toilet structures 
based on a need assessment 

Include the rural communities and 

agricultural unions when conducting 

awareness campaigns on the usage and 
provision of sanitation systems. 

VIP toilet to all households in rural areas based on 
investigations 


Improve water supply 


OBJECTIVE 1 


STRATEGIES 


PROJECTS 
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To upgrade the water 
storage capacity to meet 
future demands and to 
ensure at least 48 hours 
storage capacity 

Currently problems exist with Frankfort and 
Villiers. In case of Cornelia, the tele- 
metering pumping system needs to be 
upgraded to provide 48-hour storage 
capacity. 

For the 2 year period the following bulk 
needs to be addressed- water storage 
capacity in Cornelia - Frankfort 

Restore the functioning of the tele-metering 
system in Cornelia to ensure the correct 
level of water capacity in reservoirs. 

Ensure sufficient manpower to adequately 
purify water 

Upgrade storage capacity all areas 

Upgrade water purification plant phase 2 - Frankfort 
Construction of Weir in Vaal River - at Villiers 

Upgrade water purification plant in Villiers 

Upgrading of water network in all areas-asbestos pipes 
Frankfort - 1 5km at R 20 million 

Villiers, Cornelia and Tweeling-40km at R 40 million. 

OBJECTIVE 2 

STRATEGIES 

PROJECTS 

To ensure that all erven 
will have access to 
metered portable and 
quality water 

Provide water meters to all erven in the 
entire area: 

Namahadi: water network and meters to 
additional 2000 erven. 

Qalabotjha: water network and meters to 
900 

Cornelia; Water meters to 1 00 erven 
Mafahlaneng: old section to be provided 
with water meters. 

Provide water networks with meters to all 
future erven for 5 years (approximately 
3000 low cost erven) 

Provide water network and meters to 300 
middle income extension in Villiers and 
extension 24 in Frankfort of 171 erven (high 
cost erven) 

Ensure that all current erven are provided 

Upgrading of water network in -old asbestos pipes: all 
areas. 

Replace all water meters in Mafube area 
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with a water network to replace existing 
stand communal stand in Qalabotjha, 
Namahadi and Mafahlaneng. 

Currently 6kl free basic water are provided 
to all households 

Ensure that all meters are correctly read on 
a monthly basis 

Replacement of approximately 4000 water 
meters in Mafube 


OBJECTIVE 3 

STRATEGIES 

PROJECTS 

To provide quality water 
metering RDP standards 
to all rural residents 

Provision of water to all rural households 
Ensure that farmers provided for clean 
water to all farm households 

Find mechanisms to ensure that all 
households have access to water according 
to the RDP standards 

Conduct an investigation as part of a 
comprehensive rural services analysis 

Involve farmers and agricultural unions 
regarding the provision of water by the 
property owner 

Monitor the provision of quality clean water 
through annual audits 

Engage with the Department of Agriculture 
and Water Affairs to assist in this regard 
and with the provision of subsidies 
(rudimentary water provision) 

If farm owners do not co-operate in 
providing quality water to farm workers 
measures should be implemented to ensure 
co-operation and monitoring 

Provision of water to farm house hold by the 

Investigate the provision of subsidies to farmers to 
provide water to farm communities 
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farm must be revisited 

Provision of water has to be municipality 
responsibility (can be shared) 


OBJECTIVE 4 

STRATEGIES 

PROJECTS 

To increase resources, 
equipment and 

personnei capacity to be 
abie to reduce water ioss 
within 2 hours and to 
repair breakages within 

8 hours 

Duplicate strategies from sewerage 
regarding maintenance teams 

Prevent the installation of a system for 
which parts are not regularly and easily 
available to address the breakages 

Constant backlog of breakages and 
adequate personnel should thus be 
available to address the breakages 

Provide accounts the telephone number of 
personnel on standby to report breakages 
after hours and over weekends 

Provide Maintenance Vehicles (Stowns) 

New equipment for maintenance and emergency 

Replace water valves: Frankfort, Villiers, Cornelia and 
Tweeling 

Implementation of measuring/metering system to 
measure bulk supply and determine water loss areas 
Metering system for municipal properties 

Maintain water pipelines and have material in stock in 
case of emergency brake downs and blockages where 
networks are in a dilapidated condition to be replaced 
and maintained properly: 

Entire Frankfort 

Willie Avenue the small town pipes needs to be replaced 
with bigger lines to improve water pressure 

Entire Cornelia 

Entire Tweeling 

The replacement of these pipelines and stop valves and 
fire hydrants are labour intensive and a procurement 
policy need to be implemented to stimulate job creation 
Service and replace water valves on a regular basis 
relating to the above areas where replacement should 
take place (Maintenance Plan) 

In Namahadi, Qalabotjha, Ntswanatsatsi and 
Mafahlaneng fire hydrants and adequate stop valves 
need to be provided (Maintenance Plan) 
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Implement proper design criteria and continual 
maintenance of stop valves to minimize disruption of 
water supply during breakages 

Implement a measuring/metering system to measure 
bulk supply and determine water loss areas 

Implement a metering system or administrative usage 
like parks, halls, etc 

OBJECTIVE 5 

STRATEGIES 

PROJECTS 

To conduct ongoing 
education programmes 
with consumers to 
timeiy report breakages 

Set-up a calendar for the different 
campaigns for each month-to ensure that all 
residents know when will their reuse/night 
soil be removed (day of the week) 

Monitor the effectiveness of the campaigns 
Report back on a quarterly basis 

Investigate other areas where campaigns 
have successfully been executed with 
results and to supply these principles 

Provision of electricity network at purification plant 

As part of the comprehensive services awareness 
campaigns (as part of the Priority Sewerage) Ward 
councillor to conduct workshops addressing the 
following: 

The necessity to safe water 

How and why to safe water 

How and when to report complaints 

Why do you have to pay for water 

The importance of the metering system 

Ward Councillors to prepare the material in consultation 
with relevant officials 


Improve electricity suppiy 


OBJECTIVE 1 

STRATEGIES 

PROJECTS 

OBJECTIVE 2 

STRATEGIES 

PROJECTS 

To provide 

metered(pre-paid) 
electricity to all erven 

The following areas should be provided with Provision of electricity network: 
electricity networks: 2000 erven-Namahadi/Frankfort 

Frankfort ext 23:769 erven 1250 erven-Qalabotjha/Villiers 
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and ensure adequate 
support system 

Cornelia: 1 00 erven 260 erven-Mafahlaneng/ Tweeling 

Qalabotjha ext 3:250 erven (previously 250 erven-Cornelia/ Ntswanatsatsi 
underdeveloped) Replace conventional to pre-paid meters 

Provision of electricity network to Provision of pre-paid meters and connections: 
approximately 3000 future residential erven 2000 erven-Namahadi/Frankfort 
including Frankfort ext 24-300 erven 1250 erven-Qalabotjha/Villiers 

Determine different mechanisms how to 260 erven-Mafahlaneng/ Tweeling 
assist people to replace the existing meter 250 en/en-Cornelia/ Ntswanatsatsi 
system with a pre-paid system Upgrade of pre-paid system 24 hours 

Implement a uniform vending machine 
system to all towns areas including backup 
stations 

The provision of the pre-paid system 
administered by Eskom to Namahadi is not 
up to standard and should be improved 

OBJECTIVE 3 

STRATEGIES 

PROJECTS 
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To conduct ongoing 
educational 
programmes with 
consumers to prevent 
tampering vandaiism 


As part of the comprehensive services 
awareness campaigns (see objective 4 as 
part of the Priority Sewerage), Ward 
Councillors to provide educational 
programmes based on the yearly calendar 
simultaneous with awareness on water and 
sewerage addressing the following: 

Why electricity should be paid for. 

How to save electricity 

Dangers of electricity and penalties for 
tempering 

How to utilize electricity appliances 
How to report and where to report complaints 
Communities to report when tempering and 
vandalism take place 

Establish complaint offices/mechanisms that 
are accessible particularly after hours 


As part of the comprehensive rural services analysis 

to also investigate the need for electricity 

To do an investigation of the provision of pre-paid 

electricity to rural communities 

Negotiations with Eskom regarding electricity provision 

to rural areas 


OBJECTIVE 4 

STRATEGIES 

PROJECTS 

To investigate 

aiternative sources of 
energy 

Research for green electricity 

Generations for water in Mafube are an 
emergency and should be addressed- 6 
generators are required (150kw) 



Improve streets and storm water 


OBJECTIVE 1 

STRATEGIES 

PROJECTS 

Tar and/or surface 
identified (District 

Municipaiity Survey) 

Do proper master plan and part of the plan 
to determine streets to be paved and to be 
tarred cost effectively 

Construction of streets and storm water drainage 
systems according to master plan - Oalabotjha, 
Namahadi, Ntswanatsatsi and Mafahlaneng 
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access and collector 
roads 

Identify phases for implementation as part 
of the master plan 

As part of the construction of streets to 
provide proper storm water networks 

Ensure the implementation of storm water 
management systems during the 
upgrading of all urban streets 

Labour intensive methods such as paving 
will contribute to job creation 

Obtain equipment and vehicles plus low-bed truck 
Investigate upgrading of Waterpark roads 

OBJECTIVE 2 

STRATEGIES 

PROJECTS 

To continuously 

upgrade and match 
existing urban gravel 
and tar roads 

Obtain adequate equipment, vehicles and 
personnel to do proper upgrading of gravel 
roads 

Seek adequate external funding (incl.MIG 
and FDDM) 

Upgrading to be executed also in phases 
according to the master plan 

Increase vehicle and personnel resources 
to sufficiently maintain urban road 
networks 

Upgrading and maintenance of all existing streets 
in Mafube according to the master plan 

Upgrading of existing tar roads and paving 
Mafahlaneng/Tweeling and Namahadi/ Frankfort 
Ntswanatsatsi - main streets 

Oalabotjha - taxi roads ext 3 & 4 

Villiers- Upgrading of tar and gravel roads 

Tweeling -Upgrading of tar and gravel roads 

OBJECTIVE 3 

STRATEGIES 

PROJECTS 

To ensure that naming 
and numbering of all 
streets 

Involve ward committees and the 
community structures in the process of 
providing street numbers to all areas to 
facilitate health and policing services 

Provide street signage to indicate the 
various extensions/suburbs in a town area 
(information signs) 

Provision of street names and signage to indicate 
the various extensions/submits in a town area. 
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OBJECTIVE 4 

STRATEGIES 

PROJECTS 

To provide and 
maintain adequate 
traffic and road signs 
and traffic caiming 
measures 

Obtain adequate funding internal and 
external (sustainable traffic signs) 

As part of the comprehensive services 
awareness campaigns (see objective 4 as 
part of the Priority Sewerage), to implement 
community awareness to take ownership 
and look after signs and traffic signs and 
boards 

Ensure visibility of street and traffic signs 
Provide traffic calming measures such as 
humps and safe pedestrian crossing along 
high speed traffic routes 

Provide traffic calming measures such as humps 
and safe pedestrian crossing along high speed 
traffic routes - Phase 1 


Improve the housing situation 


OBJECTIVE 1 

STRATEGIES 

PROJECTS 

To obtain funding for 
the buiiding of 
houses to eradicate 
the backiog of 

houses 

Keep an updated housing register of all 
prospective house owners 

Formulate criteria for allocation of houses 
Lobby constantly for funding for houses at 
provincial level 

Conduct awareness campaign with waiting 

Build enough houses in all towns 

> Frankfort 

> Villiers 

> Cornelia 

> Tweeling 
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applicants to sensitize them on the long 
waiting period of houses 

Identify land to develop serviced erven 


To establish a land 
planning and iand 
use management 

system 

Undertaking land audit to determine 
ownership of properties or land 

Rezoning and subdivision of identified 
public open spares (parks) or residential or 
business development 

Preparation of the land use management 
system (LUMS) and Spatial Development 
Framework (SDF) for Mafube as a 
requirement of Municipal Systems Act 
Upgrading of informal settlements through 
land tenure upgrade and township 
formalization 

Implementation of service/development 
contribution policy 

Implementation of outdoor advertising 

Policy 

Review of SDF 

Land audit 

Review of documents and policies 


Improve refuse removal and water management 


OBJECTIVE 1 

STRATEGIES 

PROJECTS 

To obtain funding for 
the buiiding of 
houses with a 
sustainabie waste 

management system 

Develop a waste management plan 

Waste management plan 

To estabiish a iand 
pianning and iand 
use management 

Obtain adequate external funding to 
identify and establish proper licensed sites 
Rehabilitate all existing refuse dumping 

Identify and establish proper licensed sites in all four town 
areas and rehabilitation of all existing refuse dumping 
sites 
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system 

sites and to identify four separate new sites 
in all four towns 

The provision of a new site in Frankfort is 
critical than in Tweeling 

Rehabilitate all existing refuse dumping sites and to 
identify four separate new sites in all four towns 

General upgrading of dumping sites 

OBJECTIVE 2 

STRATEGIES 

PROJECTS 

To provide a weekly 
refuse removal 

service to all erven 
(4000 dust bins) 

Have community awareness regarding the 
utilization of bins for refuse and ash 
facilitate the refuse removal (day of week) 

Investigate methods to provide all 
communities with refuse bins 

Provide adequate vehicles, equipment and 
personnel resources in order to meet 
specified service and legal criteria 

Recruit potential sponsors and conduct 
cleaning campaign in all communities 

Provision of 4000 refuse bins 

Conduct cleaning campaign in all communities 

Recycling projects 

OBJECTIVE 3 

STRATEGIES 

PROJECTS 

To provide a two-day- 
weekly refuse 

removal service to all 
business 

Punctual service delivery 


OBJECTIVE 4 

STRATEGIES 

PROJECTS 

Ensure effective 

operations at 

swimming pools 

Proper maintenance 


OBJECTIVE 5 

STRATEGIES 

PROJECTS 

To conduct ongoing 
educational 
programmes and 

marketing campaigns 
for waste and 

As part of the comprehensive services 
awareness campaign, to have community 
campaigns regarding 

Information on what can be dumped in bins 
and when the municipality will collect in 

Conduct awareness campaign 
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greening 


various areas (day of week) 

Health hazards 

Illegal dumping on open areas 
Campaign at schools and churches 
Cleaning campaigns 

Make use of accounts, newsletters, notice 
boards and civil/ community structures/ 
ward communities to disseminate 
information 


Improve parks, sports and recreation 


OBJECTIVE 1 

STRATEGIES 

PROJECTS 

To improve the 
condition of parks 
and recreation 

faciiities that wiii 
assist in improving 
the sociai conditions 
in communities 

Focus on key parks in all towns to improve 
their overall conditions 

Identify parks that serve no purpose and 
close the parks and use the land for more 
useful purpose 

Provide adequate equipment to maintain 
all parks and recreation facilities effectively 

Purchase adequate equipment and vehicles 
Implement irrigation systems in all parks 

Build new upgrade existing recreation facilities in all 
town 

Allocate permanent staff to maintain all parks 
Formulate and implement a schedule for the 
regular maintenance of parks and open areas 

OBJECTIVE 2 

STRATEGIES 

PROJECTS 

Keep parks and open 
spaces in good 
condition 

Keep grass not longer than 30cm 

Develop and upgrade parks 

Planting of trees 

Market all parks within Mafube (notice, 
pamphlets, billboards) 

Avail protective clothing to all employees 

Develop a park at Ntswanatsatsi/Cornelia 

Plant 400 trees 

Purchase protective clothing 
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OBJECTIVE 3 

STRATEGIES 

PROJECTS 

To arrange the 
Department for 

service deiivery 

Buy office equipment 

Purchase office equipment 


Improve water park and swimming poois 


OBJECTIVE 1 

STRATEGIES 

PROJECTS 

To improve the 
condition of water 
parks and swimming 
poois 

Proper maintenance of facilities 

Purchase adequate equipment 

OBJECTIVE 2 

STRATEGIES 

PROJECTS 

Proper fencing of 
water park 

Improve security 

Fencing of water park 

OBJECTIVE 3 

STRATEGIES 

PROJECTS 

To conduct a 

feasibility study 

Feasibility study 

Feasibility study 


Sports and Recreation 


OBJECTIVE 1 

STRATEGIES 

PROJECTS 

Breaking all barriers 
with sports 

Organize Sam Tshabalala Marathon Team 
Formulate all inclusive Mafube sports 
Council 

Formulate Arts and Culture Council 

Hold SRAC Council 

Hold Mafube Arts and Cultural Festival 

OR Tambo games to be held 

Soccer Development programme 

OR Tambo Games 
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Supply of office furniture 

Train community on facility management 

Hold Mafube sports competition 


PROJECTS 

The Municipal Infrastructure Grant (MIG) programme is a municipal infrastructure arrangement that was introduced in 
2007 to municipalities. It was established through consolidation of: 

• The consolidated Infrastructure Programme (managed by the former DPLG, and now currently known as COGTA); 

• The water services Capital Grant(managed by DWAF); 

• The Community Based Public Works Programme (managed by Public Works); 

• The Urban Transport Grant (Department of Transport) 

The vision of Municipal Infrastructure Grant is aimed at providing all South Africans with at least a basic level of service by 
the year 2013. This was supposed to be achieved supposed to be achieved through proving grant finance to cover the 
capital cost for basic infrastructure for the poor. 

The MIG is part of the government’s overall strategic programmes to eradicate poverty and create conditions for local 
economic development. It will therefore, maximise opportunities for employment creation and enterprise development. The 
programme is demand- driven and service delivery is decentralised to municipalities. Municipalities play a central role in 
coordinating development activity and the delivery of the municipal infrastructure in their jurisdictions. 

The entire approach of MIG is focused on improving the capacity, efficiency, effectiveness, sustainability and 
accountability of local government. Whilst national and provincial government are responsible for creating enabling 
policies, financial and institutional environment for MIG programme, municipalities are responsible for planning municipal 
infrastructure and for using MIG to deliver the infrastructure. 

This can be seen in the MIG policy framework that encourages moving the responsibility for the municipal infrastructure 
development to the lowest possible level. Where a local municipality is able to produce capital plan and operational 
budgets {as required by the Municipal Finance Management Act (MFMA)}and which reflects projects to be funded in each 
sector (roads, water, sanitation, and so on) single or is legible through other criteria; 
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The Phumelela Industrial Park 


The Mafube Municipality is working with the Provincial Government and other key stakeholders, inter alia, the DTI, to 
ensure that proposed Frankfort Pulp and Paper Project is launched successfully. This project will serve as the seed to 
stimulate growth in this industrial park. Launched in April 2011, the Frankfort Pulp and Paper project will have significant 
impact on Mafube, including the following; 

Increasing the municipal revenues, in line with the Premier’s call during the State of Province Address. With increased 
numbers in formal employment, Mafube will have a bigger population capable of paying rates. 

Skills development - by creating a platform for professional learnerships, catering for tertiary level interns in project 
planning, construction, and paper mill operations. 

Industrialisation - leading to integration of Frankfort into the global pulp and paper network, and locally, forming part of the 
current flagship logistics hub linking Durban - Flarrismith - Johannesburg 

Employment creation - direct and indirect jobs will be created. The construction of the 54 kilometre Tern line from 
Klipspringer S/S to Frankfort, along with a bulk supply point will create employment during the 18 to 24 months during 
which the upgrade will be done. Mafube will also become the home of highly skilled paper technologists, both in 
manufacturing and conversion. 

The Frankfort Pulp and Paper project will consist of a planned roll out of related and complementary subsidiaries in line 
with the promoters’ investment plans. These are discussed briefly below. 

Frankfort Paper Mills 

This enterprise will consist of a 300 metric tonnes per day kraft paper manufacturing capacity. As a result, the plant will 
operate on a continuous three-shift basis. As a labour intensive business, at full operation, it will be expected to generate 
at least 500 direct jobs, with employees working in different departments such as Waste Section, De-baling, Re-Pulpers, 
Stock Preparation Plant, Paper Machine, and Finishing Section. This enterprise is expected to contribute significantly to 
municipal revenues. 

National Waste Company (NWC) 

Through this subsidiary, the promoters will be able to empower a broad spectrum of stakeholders in Mafube and beyond. 
Women and youth, currently the most disenfranchised, will be contracted to supply waste paper to the NWC. The 
promoters will facilitate the registration and accreditation of women’s and youth companies for recycling and reclamation, 
and to enable them to operate nationwide. NWC will extend participation to schools and community based organisations 
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as a way of empowering a broader base of beneficiaries. The target is for waste paper to constitute at least 60% of the 
input for kraft manufacturing. After establishing the NWC main facility in Frankfort, a series of redemption centres will be 
set up in the different provinces across South Africa. It is anticipated that the NWC will create 1500 permanent jobs and 
owner managed businesses. 

Frankfort Tissue Company 

The company is expected to produce 12 million roles of tissue per day. The roll out of Frankfort Tissue Company will 
create additional 1 00 direct jobs. 

The table below is a summary of the projected direct impact of the Frankfort Pulp and Paper project to Mafube 
Municipality. 


PROJECT 

PROJECTED OUTPUT 

EMPLOYMENT CREATION 

Frankfort Pulp 
and Paper Mill 
(FPM) 

120 thousand metric tonnes per annum (300 mt per 
day) 

Local off-take agreements in place for 67% capacity 

80 - 300 gsm kraft 

500 permanent jobs 

National 

Waste 

Company 

(NWC) 

Capacity to mobilise 60% of feed stock for Kraft Plant 
(90 thousand mt) 

1500 permanent jobs and owner managed 
businesses 

Frankfort 

Tissue 

25 000 rolls per minute using NWC supplies 

100 permanent jobs 

TOTAL 


At least 2100 jobs 


As the nucleus of industrial development, the pulp and paper project is expected to trigger various other support industrial 
activities to the benefit of Mafube. The investments that will be triggered by the commencement of kraft manufacturing 
operations and their anticipated socio-economic impact are summarized in the table below. 


PROJECT 

PROJECTED OUTPUT 

EMPLOYMENT CREATION 

Technical 

Civil, mechanical and electrical engineering support 

200 jobs 
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Services 

services to paper project 


Frankfort 

Convertors (Kraft 
Paper 

Processing) 

Local conversion capacity of 200 mt per day 

Potential to export 33% of output 

500 direct jobs 

Logistics 

Transport services to paper project companies; 
manufacturing, post production, waste collection, technical 
services 

200 jobs 


Infrastructure Challenges to development of Phumelela Industrial Park 

The proposed site in Frankfort is currently designated as agricultural land. It is undeveloped, thus poses serious 
infrastructure challenges which need to be addressed to enable it to meet the requirements of the industrial development 
discussed above. These major infrastructural challenges are discussed below. 

Electricity 

Frankfort requires an immediate upgrade of at least 20 MVA, with requirement projected to grow to about 65 MVA in 6 
years. This entails building a 54 kilometre Tern line from Klipspringer S/S to Frankfort, along with a bulk supply point. 

Water 

The minimum requirement for the kraft manufacturing plant is estimated at 9.6 mega-litres per day. Frankfort is saddled 
with old infrastructure network and limited bulk infrastructure. 

Sanitation 

Frankfort’s waste water treatment facility is about 65% of the required capacity. This is likely to be further strained by the 
anticipated influx of labourers, and increased industrial effluent. 

Other Infrastructural Challenges 

The project is currently in its final design stages. Once this process has been finalised, the extent of investment to meet 
the infrastructure requirements will be known. 


CHAPTER 9 
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BUDGET 


CAPITAL PROJECTS PER WARD 


Description 

Ward 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 


MAFAHLANENG /TWEELING: UPGRADE OF 
SPORTS STADIUM 

8 

66 400.00 



QALABOTJHA/VILLIERS OONSTRUOTION OF 

NEW 6.5 ML WATER RESEVOIR 



2 750 968.51 

8 506 987.49 

QALABOTJHA: EXTENSION OF WASTE WATER 
TREATMENT PLANT 

All Wards in 
Villiers 

17 868 700.00 

6 859 469.53 

1 500 000.00 

UPGRADING OF SPORTS GROUND: 
NTSWANATSATSI/OORNELIA 

1 


1 722 600.00 

77 400.00 

ROADS & STORMWATER DRAINAGE NAMAHADI 

6 

100 000.00 



VILLIERS: WEIR IN THE VAAL RIVER 

All Wards in 
Villiers 


7 814 761.96 

351 133.51 

NAMAHADI / FRANKFORT: UPGRADE OF 
KGATHOLOHA SPORTS GROUND 

6 

91 300.00 



EPWP - PROJEOT 

All Wards 

1 000 000.00 

- 

- 

MAFUBE: UPGRADE OF SPORTS FAOILITIES 



- 

3 362 100.00 

UPGRADING OF ZOMBA STADIUM: NAMAHADI 

6 

3 679 950.00 

1 192 650.00 

219 000.00 

NAMAHADI : WATER RETIOULATION NETWORK 
AND INSTALLATION OF 1714 ERF 

OONNEOTIONS 

7 

1 500 000.00 



INEP 



5 000 000.00 

10 000 000.00 

TOTAL CAPITAL PROJECTS 


24 306 350.00 

25 340 450.00 

24 016 621.00 


CAPITAL PROJECTS PER WARD 
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WARD 01 


PROJECT DESCRIPTION 

2013/14 

2014/15 

2015/16 

Water & Sewer connection to 400 households: Magashule Section 




Water Reservoir 




High mast lights 




Establishment and Extension of Cemeteries 




Upgrading and Maintenance of Roads 




Improvement of Stormwater System 




Road Signs 




TOTAL 





WARD 02 

Upgrading and Maintenance of Roads 




RDP Houses 




Establishment of Fire & Emergency Depot 




Construction of the Community Hall 




Road Signs 




Bridge Maintenance 




Fencing of Kgatholoha Recreational Facility 




TOTAL 





WARD 03 

Development/Establishment of a Brick Manufacturing Project 




Upgrading and Maintenance of Roads 




Paving of Streets - Ext 6 & 3 




Development of a Park 
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Landfill Site Management 




Road Signs 




TOTAL 





WARD 04 

Road Signs 




Upgrading and Maintenance of Tsholo Street 




Upgrading and Maintenance of Malope Street 




Upgrading and Maintenance of Mngomezulu Street 




Establishment and Extension of Cemeteries 




Upgrading of Villiers Stadium 




Pipeline Installation to the Reservoir 




Extension of Waste Water Treatment Plant 




Installation of Bulk Infrastrucural Development (Villiers Housing 
Development) 




Sanitation System Improvement at the Holiday Resort and VKB 




TOTAL 





WARD 05 

Extension of a Cemetery 




Replacement of old water pipes 




Upgrading and Maintenance of Roads 




Road Signs 




Installation of Bulk Infrastrucural Development:: Ext 22 & 24 




Improvement of Electrical Capacity 




TOTAL 
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WARD 06 

Paving of Roads : From Falesizwe Sec School to Taxi Rank 




Establishment of a new cemetery 




Upgrading and Maintenance of Zomba Stadium 




Installation of High Mast Lights in Butayi Section 




Upgrading and Maintenance of Roads 




Road Signs 




TOTAL 





WARD 07 

Upgrading of a Drainage System 




Construction of a foot bridge 




Construction of a Pressure Tower & Extra Reservoir 




Upgrading and Maintenance of Roads 




Road Signs 




TOTAL 





WARD 08 

Establishment and Extension of Cemeteries 




Upgrading and Maintenance of Roads 




Water Reticulation Network: New Extension 




Construction of a foot bridge: Next to Tshediso Xolani Primary Sch 




Upgrading and Maintenance of Roads 




Road Signs 




TOTAL 
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WARD 09 

Bucket Eradication and Water Instaiiation in Ext 7 




Bucket Eradication and Water Instaiiation in Ext 8 




Construction of Municipal Offices in Ext 8 




Upgrading and Maintenance of Main Road - Ext 8 




Upgrading and Maintenance of Main Road - Ext 7 




Road Signs 




TOTAL 





MAFUBE LOCAL MUNICIPALITY - 2012/2013 PMU PROJECTS 


Proj 

ect 

des 

cript 

ion 

Budget 

MIG/Municipal 

Budget 

Short 

fall 

12/13 

Allocation 

12/13 

Expenditure 

12/13 Balance 

Total 

Expenditure 
to date 

Total Balance 
of project 

12/13 

Financi 

al 

Progres 
s % 

Tota 

1 

Fina 

ncia 

1 

Pro 
gres 
s % 

Total 

Physi 

cal 

Progr 

ess 

% 

Remarks 

PM 

U 

201 

2/20 

13 

1 292 050.00 

1 292 050.00 

R 

1 292 050.00 

R 852 476.01 

R 439 573.99 

852 476.01 

R 439 573.99 

66 

66 

60 


Cor 

neli 

a/Nt 

swa 

nats 

atsi 

Buc 

ket 

6 588 366.66 

5 779 269.00 

R 809 097.66 

141 425.21 

R 114 757.21 

R 26 668.00 

6 502 222.90 

R 86 143.76 

81 

99 

99 

Counter 
funding as 
scope of 
work was 
increased 
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Era 

dica 

tion 













Villi 

ers: 

Wat 

er 

Puri 

ficat 

ion 

Plan 

t 

20 757 690.00 

17 543 549.57 

########### 

# 

355 849.57 

R 355 849.57 

R 

# 

»_ 

100 

85 

99 

Counter 
funding as 
per scope of 
work. Time 
and price 
escallations 

Nam 

aha 

di: 

Roa 

ds& 

Stor 

mw 

ater 

Drai 

nag 

e 

Upg 

radi 

ng 

11 222 160.00 

11 222 160.00 

R 

4 003 000.00 

R3 641 999.12 

R 361 000.88 

3 931 026.32 

»_ 

91 

35 

60 

Project going 
on well. 

Storm water 
drains, kerbs 
ans 

preparation 
for paving 

Mat 

ahia 

nen 

g: 

Roa 
ds & 
Stor 
mw 

ater 

Drai 

nag 

e 

Upg 

radi 

ng 

7 315 849.68 

7 315 849.68 

R 

1 383 172.00 

R 265 829.00 

_ 

5 616 080.52 

»_ 

19 

77 

99 


Nam 

aha 

di- 

Pha 

ham 

eng: 

Upg 

16 430 000.00 

16 430 000.00 

R 

335 474.78 

R 

R 335 474.78 

# 

»_ 

0 

68 

68 

Retention 
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radi 

ng 

of 

Gra 

vel 

Roa 

ds 

to 

Pav 

ed 

Roa 

ds 













Nam 
aha 
di : 
Wat 
er 

Reti 

cula 

tion 

Net 

wor 

k 

and 

Inst 

allat 

ion 

of 

171 

4 

Erf 

Con 

nect 

ions 

Pha 

se 

4: 

Erf 

Con 

nect 

ions 

21 325 745.16 

21 325 745.16 

R 

4 914 488.97 

R 4 914 488.97 

R 

J 

1 

R 

100 

100 

94 

Budget 

Maintenance 

and/or 

counter 

funding 

eminent 

Qala 

botj 

ha: 

Con 

stru 

ctio 

19 950 549.48 

19 950 549.48 

R 

9 615 539.47 

R3 591 001.23 

_ 

3 591 001.23 

»_ 

37 

18 

10 

Contractor on 
site. Site 
Handover on 
07/11/2012 
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g& 

Nts 

wan 

atsa 

tsi 













Cor 

neli 

a 

Sub 

stati 

on 

(Pha 

se 

2) 

1 815 000.00 

1 815 000.00 

R 

1 815 000.00 

R 1 062 725.62 

R 752 274.38 

# 

R 752 274.38 

59 

59 

75 

Materiai at 

Mafube 

Storeroom 

Nam 

aha 

di 

MV 

Fee 

der 

Line 

fro 

m 

Fran 

kfor 

t 

Sub 

stati 

on(o 

r 

fro 

m 

spe 

cifie 

d 

Esk 

om 

Con 

nect 

ion) 

2 377 000.00 

2 377 000.00 

10 000 000.00 

R 

2 377 000.00 

R 970 006.51 

_ 

R 970 006.51 

»_ 

41 

41 

100 


Eiec 
trific 
atio 
n of 
100 

0 

hou 

ses 

10 000 000.00 

R 

10 000 000.00 

R 3 778 865.31 

_ 

# 

»_ 

38 

38 

60 

Contractor is 
on site. 

Project 

progressing 

weii. 

Namahadi 
has capacity 
probiems 
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CHAPTER 

MAFUBE OPERATONAL BUDGET 


MUNICIPAL MANAGER ADMIN 


Description 

Adjustment Budget 

13/ 14 Budget 

14/15 Budget 

15/16 Budget 

SALARIES & WAGES BASIC 

650 000.00 

1 253 037.68 

1 338 244.242 

1 429 244.851 

RISK MANAGEMENT COMMITTEE 
ALLOWANCE 


40 000.00 

42 720.000 

45 624.960 

SECTION 57 SALARIES 

4 046 720.00 

5 126 100.00 

5 382 405.000 

5 651 525.250 

ADVERTISEMENT 

7 000.00 

7 350.00 

7 717.50 

8 103.38 

AFFILIATION 

10 000.00 


6 300.00 

6 615.00 

BOOKS & MAGAZINES 

1 700.00 

3 000.00 

3 150.00 

3 307.50 

BURSARIES INTERNAL 

26 416.00 


15 750.00 

16 537.50 
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CONFRENCES AND WORKSHOP 

5 000.00 


10 500.00 

11 025.00 

INSURANCE 

5 000.00 




IT EXPENSES 

10 000.00 




ENTERTAINMENT 

10 000.00 




LEGAL COST 

5 000.00 




POSTAGE 

833.50 

2 000.00 

2 100.00 

2 205.00 

PRINTING & STATIONERY 

10 000.00 

10 500.00 

11 025.00 

11 576.25 

TRAVEL & SUBSISTANCE 

140 000.00 

160 000.00 

168 000.00 

176 400.00 

R&M - BUILDINGS 

25 000.00 





TOTAL OPERATING EXPENDITURE 

4 952 669.50 

6 632 987.68 

6 987 911.742 

7 362 164.686 


CAPITAL ASSETS 





OFFICE EQUIPMENT 

30 000.00 




COMPUTER EQUIPMENT 

10 000.00 




TOTAL CAPITAL EXPENDITURE 

40 000.00 

55 000.00 

. 

. 


INTERNAL AUDIT 


Description 

Adjustment Budget 

13/ 14 Budget 

14/15 Budget 

15/16 Budget 

SALARIES & WAGES BASIC 

300 000.00 

534 000.00 

570 312.000 

609 093.216 

AUDIT COMMITTEE REMUNERATIONS 


72 000.00 

75 600.00 

79 380.00 

ADVERTISEMENT 

5 000.00 

5 250.00 

5 512.50 

5 788.13 

AFFILIATION 

1 460.00 

6 000.00 

6 300.00 

6 615.00 

BOOKS & MAGAZINES 

700.00 

1 000.00 

1 050.00 

1 102.50 
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BURSARIES INTERNAL 

7 000.00 

15 000.00 

15 750.00 

16 537.50 

INSURANCE 

5 000.00 




R&M - BUILDINGS 

5 000.00 




CONFRENCES AND WORKSHOP 

- 

20 000.00 

21 000.00 

22 050.00 

ENTERTAINMENT GENERAL 

- 

3 000.00 

3 150.00 

3 307.50 

IT EXPENSES 

5 000.00 

- 

- 

- 

POSTAGE 

467.00 

490.35 

514.87 

540.61 

PRINTING & STATIONERY 

5 000.00 

5 250.00 

5 512.50 

5 788.13 

TRAVEL & SUBSISTANCE 

30 000.00 

15 000.00 

15 750.00 

16 537.50 


364 627.00 676 990.35 

720 451.868 

766 740.077 


CAPITAL EXPENDITURE 





OFFICE EQUIPMENT 

10 000.00 

52 000.00 



SOFTWARE 

- 

60 000.00 



COMPUTER EQUIPMENT 

5 000.00 

8 000.00 



TOTAL CAPITAL EXPENDITURE 

15 000.00 

120 000.00 

. 



IDP & PERFORMANCE MANAGEMENT SYSTEM 


Description 

Adjustment Budget 

13 /1 4 Budget 

14/15 Budget 

15/16 Budget 

SALARIES & WAGES BASIC 


420 000.00 

448 560.000 

479 062.080 

ADVERTISEMENT 

- 

18 000.00 

18 900.00 

19 845.00 

BURSARIES INTERNAL 

- 

10 000.00 

10 500.00 

11 025.00 

CONFERENCES AND WORKSHOP 

- 

15 000.00 

15 750.00 

16 537.50 

ENTERTAINMENT GENERAL 

- 

3 000.00 

3 150.00 

3 307.50 
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IDP 

695 445.00 

150 000.00 

157 500.00 

165 375.00 

POSTAGE 

- 

600.00 

630.00 

661.50 

PRINTING & STATIONERY 

- 

- 

- 

- 

TRAVELING & SUBSISTANCE 

- 

15 000.00 

15 750.00 

16 537.50 



695 445.00 

631 600.00 

670 740.000 

712 351.080 


CAPITAL ASSETS 





PMS SOFTWARE 

- 

80 000.00 

- 

- 

COMPUTER EOUIPMENT 

- 

15 000.00 

- 

- 

OFFICE EOUIPMENT 

0 

15 000.00 



TOTAL 

0 

110 000.00 




INFORMATION TECHNOLOGY 

Description 

Adjustment 

Budget 

13 /1 4 Budget 

14/15 Budget 

15/16 Budget 

SALARIES & WAGES BASIC 


233 840.00 

249 741 

266 724 

TRAVELING & SUBSISTANCE 


25 000.00 

26 250.00 

27 562.50 

BURSARIES INTERNAL 


10 000.00 

10 500.00 

11 025.00 

CONFERENCES AND WORKSHOPS 


10 000.00 

10 500.00 

11 025.00 

AFFILIATION 


5 000.00 

5 250.00 

5 512.50 

ENTERTAINMENT 


- 

- 

- 

BOOKS AND MAGAZINES 


500.00 

525.00 

551.25 

R&M - COMPUTER EOUIPMENT AND 
NETWORKS 


30 000.00 

31 500.00 

33 075.00 

UPGRADE AND MAINTENANCE OF 

SOFTWARE 


30 000.00 

31 500.00 

33 075.00 
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TOTAL 


344 340.00 

365 766.120 

388 549.766 


CAPITAL ASSETS 





APPLICATION SOFTWARE 


40 000.00 

- 

- 

SYSTEM SOFTWARE 


40 000.00 

- 

- 

TOTAL 


80 000.00 

- 

- 


COMMUNICATION OFFICE 


Description 

Adjustment 

Budget 

13 /1 4 Budget 

14/15 Budget 

15/16 Budget 

SALARIES & WAGES BASIC 


206 283.96 

220 31 1 .269 

235 292.436 

NEWSLETTERS 


148 000.00 

158 064.000 

168 812.352 

MARKETING AND PUBLICATION MATERIAL 


100 000.00 

106 800.000 

114 062.400 

TRAVEL AND SUBSISTANCE 


60 000.00 

64 080.000 

68 437.440 

CONFERENCES AND WORKSHOPS 


40 000.00 

42 720.000 

45 624.960 

WEBSITE PUBLICATION 


48 000.00 

51 264.000 

54 749.952 

TOTAL 

- 

602 283.96 

643 239.269 

686 979.540 


CAPITAL ASSETS 





COMPUTER EQUIPMENT 


120 000.00 

- 

- 

TOTAL 


120 000.00 

- 

- 
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OFFICE OF THE MUNICIPAL MANAGER 


Description 


2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

950 000.00 

2 647 161.64 

2 858 934.57 

3 087 649.34 

RISK MANAGEMENT COMMITTEE 
ALLOWANCE 


40 000.00 

42 720.00 

45 624.96 

AUDIT COMMITTEE REMUNERATIONS 

- 

72 000.00 

77 760.00 

83 980.80 

SECTION 57 SALARIES 

4 046 720.00 

5 126 100.00 

5 536 188.00 

5 979 083.04 

ADVERTISEMENT 

12 000.00 

30 600.00 

32 130.00 

33 736.50 

AFFILIATION 

11 460.00 

17 000.00 

17 850.00 

18 742.50 

INSURANCE 

10 000.00 

- 

- 

- 

BOOKS & MAGAZINES 

2 400.00 

4 500.00 

4 725.00 

4 961.25 

BURSARIES INTERNAL 

33 416.00 

50 000.00 

52 500.00 

55 125.00 

CONFERENCES AND WORKSHOP 

5 000.00 

95 000.00 

99 750.00 

104 737.50 

WEBSITE PUBLICATION 

- 

48 000.00 

50 400.00 

52 920.00 

NEWSLETTER 

- 

148 000.00 

155 400.00 

163 170.00 

ENTERTAINMENT GENERAL 

10 000.00 

6 000.00 

6 300.00 

6 615.00 

IDP 

695 445.00 

150 000.00 

157 500.00 

150 000.00 

IT EXPENSES 

15 000.00 

- 

- 

- 

LEGAL COST 

5 000.00 

- 

- 

- 

SOFTWARE MAINTENANCE 

- 

30 000.00 

31 500.00 

33 075.00 

MARKETING AND PUBLICATION MATERIAL 

- 

100 000.00 

106 800.00 

114 062.40 

POSTAGE 

1 300.50 

3 090.35 

3 244.87 

3 407.11 

PRINTING & STATIONERY 

15 000.00 

15 750.00 

16 537.50 

17 364.38 

TRAVEL & SUBSISTANCE 

170 000.00 

275 000.00 

288 750.00 

303 187.50 

R&M - BUILDINGS 

30 

000.00 




R&M - TOOLS AND EOUIPMENT 

- 

30 000.00 
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TOTAL OPERATING EXPENDITURE 

6 012 

741.50 

8 888 201.99 

9 538 989.94 

10 257 442.27 






CAPITAL ASSETS 





SOFTWARE 

- 

220 000.00 

- 

- 

OFFICE EOUIPMENT 

40 

000.00 

107 000.00 

112 350.00 

117 967.50 

COMPUTER EOUIPMENT 

15 

000.00 

158 000.00 

165 900.00 

174 195.00 


TOTAL CAPITAL EXPENDITURE 

55 

000.00 

485 000.00 

278 250.00 

292 162.50 

TOTAL EXPENDITURE 

6 067 

741.50 

9 373 201.99 

9 817 239.94 

10 549 604.77 


ENVIRONMENTAL MANAGEMENT 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

14 298 578.00 

5 757 132.00 

6 125 588.45 

6 517 626.11 

ADVERTISEMENT 

5 000.00 

10 000.00 

10 500 

11 025 

AFFILIATION 

1 460.00 

2 000.00 

2 100 

2 205 

INTERNAL BURSARIES 

10 416.00 

15 000.00 

10 000 

10 000 

AWARENESS PROGRAMME 

10 000.00 

70 000.00 

73 500 

77 175 

CLEANING CAMPAIGN 

20 000.00 

80 000.00 

84 000 

88 200 

CLEANING MATERIAL 

70 000.00 

- 

- 

- 

CONFRENCES AND WORKSHOP 

5 000.00 

15 000.00 

15 750 

16 538 

ENTERTAINMENT GENERAL 

3 333.00 

3 000.00 

3 150 

3 308 

FUEL/LUBRICATION 

100 000.00 

200 000.00 

210 000 

220 500 

LEGAL COST 

6 667.00 

- 

- 

- 
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IT EXPENSES 

7 000.00 

- 

- 

- 

INSURANCE 

6 667.00 

- 

- 

- 

PRINTING AND STATIONERY 

10 000.00 

- 

- 

- 

POSTAGE 

650.00 

300.00 

315 

331 

PROTECTIVE CLOTHING AND OVERALLS 

30 000.00 

150 000.00 

1 57 500 

1 65 375 

DUSTBINS 

650 000.00 

2 000 000.00 

2 100 000 

2 205 000 

TRAVEL & SUBSISTANCE 

50 000.00 

15 000.00 

15 750 

16 538 

TRAFFIC FINES 

3 333.00 

2 000.00 

2 100 

2 205 

VEHICLE LICENSE 

30 000.00 

15 000.00 

15 750 

16 538 

R&M - MAINTENANCE 

50 000.00 

700 000.00 

735 000 

771 750 

R&M - TOOLS & EOUIPMENT 

40 000.00 

- 

- 

- 

R&M - AUCTION KRAAL AND CAMPS 

- 

150 000.00 

1 57 500 

1 65 375 

R&M - WATER PARK MANAGEMENT 

- 

200 000.00 

210 000 

220 500 

WASTE MANAGEMENT PLAN 

- 

250 000.00 

262 500 

275 625 


15 408 104.00 

9 634 432.00 

10 191 003.45 

10 785 811.86 


CAPITAL ASSETS 





OFFICE EQUIPMENT 

10 000.00 

. 

0 

0 

COMPUTER EQUIPMENT 

5 000.00 

- 

0 

0 

VEHICLES 

100 000.00 

400 000.00 

- 

- 

TOTAL CAPITAL ASSETS 

115 000.00 

400 000.00 

- 

- 

CAPITAL PROJECTS 





FENCING OF LANDFILL SITES 

- 

1 500 000.00 

- 

- 

FENCING OF PARKS & CEMETERIES 

- 

600 000.00 

- 

- 

TOTAL CAPITAL PROJECTS 

- 

2 100 000.00 

- 

. 

TOTAL CAPITAL EXPENDITURE 

15 523 104.00 

2 500 000.00 

- 

- 
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SOCIAL DEVELOPMENT 

Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

1 324 734.00 

1 079 168.22 

1 152 551.66 

1 230 925.17 

ADVERTISEMENT 

- 




ARTS AND CULTURE 


500 000.00 

525 000.00 

551 250.00 

AWARENESS PROGRAMME 


10 000.00 

10 500.00 

11 025.00 

BOOKS & MAGAZINES 

1 667.00 




AFFILIATION 

1 460.00 




BURSARIES INTERNAL 

10 416.00 

10 000.00 

10 500.00 

11 025.00 

CLEANING MATERIAL 

5 000.00 

- 

- 

- 

CONFRENCES AND WORKSHOP 

- 

15 000.00 

15 750.00 

16 537.50 

INSURANCE 

6 667.00 




ENTERTAINMENT GENERAL 

1 000.00 

2 000.00 

2 100.00 

2 205.00 

FUEL/LUBRICATION 

50 000.00 

20 000.00 

21 000.00 

22 050.00 

PROTECTIVE CLOTHING AND OVERALLS 

33 333.00 




IT EXPENSES 

5 000.00 

- 

- 

- 

VEHICLE LICENSE 

10 000.00 




POSTAGE 

300.00 

300.00 

315.00 

330.75 

PRINTING & STATIONERY 

5 000.00 

3 000.00 

3 150.00 

3 307.50 

SPORTS: SPEC PROGRAMMES 

260 000.00 

1 000 000.00 

1 050 000.00 

1 102 500.00 

TRAVEL & SUBSISTANCE 

20 000.00 

15 000.00 

15 750.00 

16 537.50 

R&M - MAINTENANCE 

5 000.00 

250 000.00 

262 500.00 

275 625.00 

R&M - TOOLS & EOUIPMENT 

50 000.00 

- 

- 

- 

TOTAL OPERATING EXPENDITURE 

1 789 577.00 

2 904 468.22 

3 049 691.63 

3 202 176.21 

CAPITAL ASSETS 

OFFICE EOUIPMENT 

5 000.00 

- 

- 

5 000.00 
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COMPUTER EQUIPMENT 

5 000.00 

- 

- 

5 000.00 

VEHICLES 

100 000.00 

- 

- 

100 000.00 

TOTAL 

110 000.00 

- 

- 

110 000.00 


LED 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

1 591 007.00 

422 192.99 

450 902.11 

481 563.46 

ADVERTISEMENT 

10 000.00 

5 000.00 

5 250.00 

5 512.50 

AFFILIATION 

2 375.00 

2 375.00 

2 493.75 

2 618.44 

AGRICULTURAL DEVELOPMENT 

200 000.00 

400 000.00 

420 000.00 

441 000.00 

BOOKS & MAGAZINES 

500.00 

500.00 

525.00 

551.25 

BURSARIES INTERNAL 

10 000.00 

10 000.00 

10 500.00 

11 025.00 

CLEANING MATERIAL 

3 000.00 

- 

- 

- 

INSURANCE 

10 000.00 

- 

- 

- 

CONFERENCES AND WORKSHOP 

- 

15 000.00 

15 750.00 

16 537.50 

ENTERTAINMENT GENERAL 

5 000.00 

2 000.00 

2 100.00 

2 205.00 

FUEL & LUBRICATION 


20 000.00 

21 000.00 

22 050.00 

JOB SUMMIT 


300 000.00 

315 000.00 

330 750.00 

IT EXPENSES 

5 000.00 

- 

- 

- 

LEGAL COST 

40 000.00 

40 000.00 

42 000.00 

44 100.00 

LED SUMMIT 


150 000.00 

157 500.00 

165 375.00 

MARKETING & PROMOTION 

100 000.00 

30 000.00 

31 500.00 

33 075.00 

POSTAGE 

300.00 

600.00 

630.00 

661.50 

PRINTING & STATIONERY 

5 000.00 

3 000.00 

3 150.00 

3 307.50 
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SMME DEVELOPMENT 

400 000.00 

200 000.00 

210 000.00 

220 500.00 

TOURISM AND PUBLICATION 

50 000.00 

50 000.00 

52 500.00 

55 125.00 

TRAVEL & SUBSISTANCE 

50 000.00 

15 000.00 

15 750.00 

16 537.50 

VEHICLE LICENSE 


800.00 

840.00 

882.00 

R&M - BUILDINGS 

25 000.00 

- 

- 

- 

R&M - VEHICLES 


15 000.00 

15 750.00 

16 537.50 

R&M - TOOLS & EOUIPMENT 

5 000.00 

5 000.00 

5 250.00 

5 512.50 


TOTAL 

2 512 182.00 

1 686 467.99 

1 778 390.86 

1 875 426.64 


CAPITAL ASSETS 





OFFICE EQUIPMENT 

10 000.00 

30 000.00 

- 

- 

VEHICLE 


200 000.00 

- 

- 

COMPUTER EQUIPMENT 

10 000.00 

15 000.00 

- 

- 

TOTAL CAPITAL EXPENDITURE 

20 000.00 

245 000.00 

- 

- 


COMMUNITY SERVICES 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

17214319.00 

7 258 493.21 

7 839 172.67 

8 466 306.48 

ADVERTISEMENT 

15 000.00 

15 000.00 

15 750.00 

16 537.50 

AGRICULTURAL DEVELOPMENT 

200 000.00 

400 000.00 

420 000.00 

441 000.00 

AFFILIATION 

3 835.00 

4 375.00 

4 593.75 

4 823.44 

AWERENESS PROGRAMME 

10 000.00 

80 000.00 

84 000.00 

88 200.00 

BOOKS & MAGAZINES 

500.00 

500.00 

525.00 

551.25 

BURSARIES INTERNAL 

30 832.00 

35 000.00 

36 750.00 

38 587.50 
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SMME DEVELOPMENT 

400 000.00 

200 000.00 

210 000.00 

220 500.00 

TOURISM & PUBLICATION 

50 000.00 

50 000.00 

52 500.00 

55 125.00 

CLEANING CAMPAIGN 

20 000.00 

80 000.00 

84 000.00 

88 200.00 

CLEANING MATERIAL 

78 000.00 

- 

- 

- 

ARTS AND CULTURE 

- 

500 000.00 

525 000.00 

551 250.00 

CONFERENCES AND WORKSHOP 

5 000.00 

45 000.00 

47 250.00 

49 612.50 

ENTERTAINMENT GENERAL 

9 333.00 

7 000.00 

7 350.00 

7 717.50 

INSURANCE 

23 334.00 

- 

- 

- 

FUEL/LUBRICATION 

150 000.00 

240 000.00 

252 000.00 

264 600.00 

IT EXPENSES 

17 000.00 

- 

- 

- 

LEGAL COST 

40 000.00 

40 000.00 

42 000.00 

44 100.00 

POSTAGE 

1 250.00 

1 200.00 

1 260.00 

1 323.00 

PRINTING & STATIONERY 

10 000.00 

6 000.00 

6 300.00 

6 615.00 

PROTECTIVE CLOTHING AND 
OVERALLS 

30 000.00 

150 000.00 

157 500.00 

165 375.00 

MARKETING AND PROMOTION 

100 000.00 

30 000.00 

31 500.00 

33 075.00 

REFUSE BAGS / CONTAINER 

650 000.00 

2 000 000.00 

2 100 000.00 

2 205 000.00 

JOB SUMMIT 

- 

300 000.00 

315 000.00 

330 750.00 

LED SUMMIT 

- 

150 000.00 

157 500.00 

165 375.00 

SPORTS: SPEC PROGRAMMES 

260 000.00 

1 000 000.00 

1 050 000.00 

1 102 500.00 

TRAVEL & SUBSISTANCE 

120 000.00 

45 000.00 

47 250.00 

49 612.50 

TRAFFIC FINES 

3 333.00 

2 000.00 

2 100.00 

2 205.00 

VEHICLE LICENSE 

30 000.00 

15 800.00 

16 590.00 

17 419.50 

R&M - BUILDINGS 

25 000.00 

- 

- 

- 

R&M- VEHICLES 

50 000.00 

715 000.00 

- 

- 

R&M - MAINTENANCE 

5 000.00 

250 000.00 

262 500.00 

275 625.00 

R&M - TOOLS & EOUIPMENT 

95 000.00 

5 000.00 

5 250.00 

5 512.50 

R&M WATER PARK 

- 

200 000.00 

210 000.00 

220 500.00 

R&M AUCTION KRAALS & CAMPS 

- 

150 000.00 

157 500.00 

165 375.00 
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WASTE MANAGEMENT PLAN 

- 

250 000.00 

262 500.00 

275 625.00 


TOTAL OPERATING 

EXPENDITURE 

19 646 736.00 

14 225 368.21 

14 403 641.42 

15 358 998.67 


CAPITAL ASSETS 





VEHICLE 

200 000.00 

600 000.00 

- 

- 

OFFICE EQUIPMENT 

25 000.00 

30 000.00 

31 500.00 

33 075.00 

COMPUTER EQUIPMENT 

20 000.00 

15 000.00 

15 750.00 

16 537.50 

TOTAL CAPITAL ASSETS 

245 000.00 

645 000.00 

47 250.00 

49 612.50 


CAPITAL PROJECTS 





FENCING OF LANDFILL SITES 

- 

1 500 000.00 

- 

- 

FENCING OF PARKS & 

CEMETERIES 


600 000.00 



TOTAL CAPITAL PROJECTS 

245 000.00 

2 100 000.00 

- 

- 

TOTAL EXPENDITURE 

19 891 736.00 

16 970 368.21 

14 450 891.42 

15 408 611.17 


REVENUE MANAGEMENT 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

2 913 426.00 

1 209 781.88 

1 292 047.05 

1 379 906.25 

ADVERTISEMENT 

5 000.00 

5 250.00 

5 512.50 

5 788.13 

BANK CHARGES 

100 000.00 

105 000.00 

110 250.00 

115 762.50 

BURSARIES INTERNAL 

30 000.00 


21 000.00 

22 050.00 

CONFRENCES AND WORKSHOP 

- 


3 150.00 

3 307.50 

CONSULTANCY FEES 

301 248.00 


33 600.00 

35 280.00 

ENTERTAINMENT GENERAL 

2 000.00 


- 

- 

FUEL/LUBRICATION 

20 000.00 

- 

- 

- 
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INDIGENT SUBSIDIES 

11 294 936.00 

11 859 682.80 

12 452 666.94 

13 075 300.29 

PROTECTIVE CLOTHING 

6 500.00 




INSURANCE 

3 000.00 




IT EXPENSES 

6 000.00 


2 100.00 

2 205.00 

POSTAGE 

540 000.00 

567 000.00 

595 350.00 

625 117.50 

PRINTING & STATIONERY 

240 000.00 

600 000.00 

630 000.00 

661 500.00 

PROVISION FOR BAD DEBT- 
WATER 

1 500 000.00 

1 350 000.00 

1 215 000.00 

1 093 500.00 

TRAFFIC FINES 

1 000.00 




VEHICLE LICENCE 

642.00 




PROVISION FOR BAD DEBT- 
REFUSE 

1 000 000.00 

900 000.00 

810 000.00 

729 000.00 

PROVISION FOR BAD DEBT- 
SEWERAGE 

1 000 000.00 

900 000.00 

810 000.00 

729 000.00 

TRAVEL & SUBSISTANCE 

46 240.00 


10 500.00 

11 025.00 

R&M - BUILDINGS 

15 000.00 

- 

- 

- 

R&M - TOOLS & EOUIPMENT 

5 000.00 

5 250.00 

5 512.50 

5 788.13 


19 029 992.00 

17 568 964.68 

17 996 688.99 

18 494 530.28 




CAPITAL ASSETS 





OFFICE EOUIPMENT 

4 000.00 



4 000.00 

COMPUTER EOUIPMENT 

5 000.00 



5 000.00 

TOTAL 

9 000.00 



9 000.00 




OPERATING INCOME 

PROPERTY RATES CHARGES 

-948 000.00 

-1 042 800.00 

-1 094 940.00 

-1 149 687.00 

PROPERTY RATES - RESIDENTIAL 

-3 232 324.70 

-3 555 557.17 

-3 733 335.03 

-3 920 001.78 

PROPERTY RATES - BUSINESS 

-7 511 318.58 

-8 262 450.44 

-8 675 572.96 

-9 109 351.61 
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PROPERTY RATES - 
AGRICULTURAL 

-239 132.88 

-263 046.17 

-276 198.48 

-290 008.40 

PROPERTY RATES - NONE 
GOVERNMENT ORG 

-3 921 661 .94 

-4 313 828.13 

-4 529 519.54 

-4 755 995.52 

SERVICE CHARGES - 
VACANT/UNSERVICED STAN 

-873 003.62 

-960 303.98 

-1 008319.18 

-1 058 735.14 

REFUSE REMOVAL CHARGES - 
BUSINESS 

-416 235.20 

-457 858.72 

-480 751.66 

-504 789.24 

REFUSE REMOVAL CHARGES - 
RESIDENTIAL 

-9 296 816.37 

-10 226 498.01 

-10 737 822.91 

-11 274 714.05 

REFUSE REMOVAL CHARGES - 
DEPARTMENT 

-9 072.00 

-9 525.60 

-10 001.88 

-10 501.97 

SALE OF ELEC RESIDENTIAL- 
USAGE 





GRANTS - DME FUNDS 

-10 000 000.00 

- 

-5 000 000.00 

-10 000 000.00 

RECONNECTION FEES 

-55 963.20 

-58 761.36 

-61 699.43 

-64 784.40 

SUNDRY 

-315.00 

-330.75 

-347.29 

-364.65 

SALE OF WATER DEPARTMENT - 
BASIC 





SALE OF WATER DEPARTMENT - 
USAGE 





SALE OF WATER BUSINESS - 
BASIC 

-3 316 205.71 

-3 647 826.28 

-3 830 217.60 

-4 021 728.47 

SALE OF WATER BUSINESS - 
USAGE 

-90 978.54 

-95 527.47 

-100 303.84 

-105 319.03 

SALE OF WATER RESIDENTIAL 
BASIC 

-2 332 257.84 

-2 565 483.62 

-2 693 757.81 

-2 828 445.70 

SALE OF WATER RESIDENTIAL 
USAGE 

-7 186 383.51 

-7 545 702.69 

-7 922 987.82 

-8 319 137.21 

SEWERAGE BUSINESS 

-6 607 815.04 

-6 938 205.79 

-7 285 116.08 

-7 649 371 .89 

BASIC WATER 

-148.32 

-155.74 

-163.52 

-171.70 

NEW CONNECTIONS 

-32 640.00 

-34 272.00 

-35 985.60 

-37 784.88 

RECONNECTION FEES 

-2 560.00 


- 

- 

RE-CONNETCTIONS 

-281.60 

-295.68 

-310.46 

-325.99 

EOUITABLE SHARE - FREE BASIC 

- 

- 

- 

- 
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WATER 





EQUITABLE SHARE 

-75 102 000.00 

-75 544 000.00 

-76 538 000.00 

-78 085 000.00 

FINANCE MANAGEMENT GRANT 

-1 500 000.00 

-1 650 000.00 

-1 800 000.00 

-1 950 000.00 

GRANTS - MSIG 

-800 000.00 

-890 000.00 

-934 000.00 

-967 000.00 

GRANTS - MIG FUNDS 

-25 841 000.00 

-24 533 000.00 

-21 411 000.00 

-22 414 000.00 

GRANT - EPWP 

-1 024 000.00 

-1 000 000.00 

- 

- 

FINES -TRAFFIC 

-555 440.00 

-3 000 000.00 

-3 150 000.00 

-3 307 500.00 

INTEREST ON CREDIT BALANCE 

-86 101.18 

-90 406.24 

-94 926.55 

-99 672.88 

INTEREST ARREAS ACCOUNTS 

-1 609 428.18 

-2 689 899.59 

-2 824 394.57 

-2 965 614.30 

SALARY RECOVERIES (RURAL 
MAINTENANCE) 


-2 874 720.00 

-3 018 456.00 

-3 169 378.80 

ELECTRICITY ROYALTIES 


-712 000.00 

-747 600.00 

-784 980.00 

EQUIPMENT RENTAL 

-204 530.80 

-214 757.34 

-225 495.21 

-236 769.97 

RENT : TOWN HALL 

-7 329.40 

-7 695.87 

-8 080.66 

-8 484.70 

RENT FLATS/RESIDENTS 

-34 484.40 

-36 208.62 

-38 019.05 

-39 920.00 

ADVERTISING COSTS 

-28 512.00 

-29 937.60 

-31 434.48 

-33 006.20 

APPEALS VALUATION 

-8 822.50 

-9 263.63 

-9 726.81 

-10213.15 

APPROVAL BUILDING PLANS 

-30 935.78 

-32 482.57 

-34 106.70 

-35 812.03 

AUCTION FEES 

-874 167.92 

-917 876.32 

-963 770.13 

-1 oil 958.64 

BUILDING PLAN FEES 

-995.88 

-1 045.67 

-1 097.96 

-1 152.86 

CEMETARY FEES 

-98 918.22 

-103 864.13 

-109 057.34 

-114510.20 

CLEARANCE CERTIFICATE 

-38 684.24 

-40 618.45 

-42 649.37 

-44 781 .84 

GRAVEL SOILS SAND 

-6 929.12 

-7 275.58 

-7 639.35 

-8 021.32 


TENDER DEPOSITS -75 000.00 -78 750.00 -82 687.50 


-179 863 -185 742 

TOTAL -169 296 394.17 691.72 026.31 

-197 477 977.62 
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BUDGET MANAGEMENT 


Description 

SALARIES & WAGES BASIC 
ADVERTISEMENT 

BOOKS & MAGAZINES 

BURSARIES INTERNAL 

CONFERENCES AND WORKSHOP 
ENTERTAINMENT 

INSURANCE 

CONSULTANCY FEES 

IT EXPENSES 

POSTAGE 

R&M - BUILDINGS 

PRINTING & STATIONERY 

TRAVEL & SUBSISTANCE 

TOTAL OPERATING 
EXPENDITURE 


Adjustment Budget 

681 573.00 
2 000.00 

1 500.00 

10 000.00 

2 000.00 

2 000.00 

3 000.00 

301 248.00 
4 000.00 

300.00 
5 000.00 

20 000.00 

25 000.00 


13/14 Budget 


422 192.99 



450.00 



14/15 Budget 

450 902.113 


630.00 
5 250.00 
1 575.00 


6 300.00 


472.50 


5 250.00 
10 500.00 


1 057 621.00 


450 742.99 


480 879.613 


15/16 Budget 

481 563.457 


661.50 
5 512.50 
1 653.75 


6 615.00 


496.13 


5 512.50 
11 025.00 


513 039.832 


CAPITAL ASSETS 





OFFICE EQUIPMENT 

4 000.00 

4 000.00 

0 

- 

COMPUTER EQUIPMENT 

5 000.00 

5 000.00 

0 

- 

TOTAL CAPITAL EXPENDITURE 

9 000.00 

9 000.00 

0 

- 


EXPENDITURE MANAGEMENT 


Description 

Adjustment Budget 

13/14 Budget 

14/15 Budget 

15/16 Budget 
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SALARIES & WAGES BASIC 

1 202 913.00 

549 891.85 

587 284.496 

627 219.842 

ADVERTISEMENT 

3 000.00 

- 

- 

- 

AUDIT FEES (AUDITOR GENERAL) 

1 000 000.00 




BANK CHARGES 

50 000.00 

350 000.00 

367 500.00 

385 875.00 

BURSARIES INTERNAL 

10 000.00 

20 000.00 

21 000.00 

22 050.00 

CONFRENCES AND WORKSHOP 

1 000.00 

20 000.00 

21 000.00 

22 050.00 

CONSULTANCY FEES ( E VENUS) 

150 000.00 

75 000.00 

78 750.00 

82 687.50 

ENTERTAINMENT GENERAL 

2 000.00 

10 000.00 

10 500.00 

11 025.00 

PROVISION FOR BAD DEBTS - 
ELECTRICITY 

2 000 000.00 




IT EXPENSES 

5 000.00 

3 000.00 

3 150.00 

3 307.50 

LEGAL COST 

20 000.00 

- 

- 

- 

POSTAGE 

300.00 

350.00 

367.50 

385.88 

PRINTING & STATIONERY 

90 000.00 

20 000.00 

21 000.00 

22 050.00 

TRAVEL & SUBSISTANCE 

159 332.46 

15 000.00 

15 750.00 

16 537.50 

COMPUTER ACCESSORIES 

400.00 




INSURANCE 

3 000.00 




FIXED ASSETS REGISTER 

40 000.00 




RENTAL OF MACHINES 

26 632.96 




SYSTEM SUPPORT 

21 776.00 




TELEPHONE EXPENSES 

60 041.12 




INTEREST ON OVERDRAFT 

60 000.00 




INTEREST ON LOANS 

22 287.00 




REDEMPTION EXTERNAL 

84 716.00 

- 

- 

- 

R&M - TOOLS AND EOUIPMENT 

5 000.00 




R&M - BUILDINGS 

15 000.00 

- 

- 

- 


TOTAL 

5 032 398.54 

1 063 241 .85 

1 126 302 

1 193 188 


Mafube Local Municipality IDP 2013-14 


Page 161 


CAPITAL ASSETS 





OFFICE EQUIPMENT 

3 000.00 

7 000.00 

0 

- 

COMPUTER EQUIPMENT 

3 000.00 

6 500.00 

0 

- 

TOTAL 

6 000.00 

13 500.00 

0 

- 


SUPPLY CHAIN MANAGEMENT 


Description 

Adjustment Budget 

13/14 Budget 

14/15 Budget 

15/16 Budget 

SALARIES & WAGES BASIC 

897 571.00 

638 102.02 

681 492.957 

727 834.478 

ADVERTISEMENT 

12 000.00 

100 000.00 

105 000.00 

110 250.00 

BURSARIES INTERNAL 

10 000.00 

10 000.00 

10 500.00 

11 025.00 

CLEANING MATERIAL 

35 000.00 

- 

- 

- 

PROTECTIVE CLOTHING 

5 000.00 




INSURANCE 

3 000.00 




COMPUTER ACCESSORIES 

300.00 




CONFRENCES AND WORKSHOP 

2 000.00 

2 500.00 

2 625.00 

2 756.25 

ENTERTAINMENT GENERAL 

2 000.00 

- 

- 

- 

FUEL/LUBRICATION 

5 000.00 

- 

- 

- 

IT EXPENSES 

4 000.00 

- 

- 

- 

POSTAGE 

350.00 

350.00 

367.50 

385.88 

PRINTING & STATIONERY 

55 000.00 

6 000.00 

6 300.00 

6 615.00 

TRAVEL & SUBSISTANCE 

20 000.00 

15 000.00 

15 750.00 

16 537.50 

R&M - TOOLS AND EQUIPMENT 

5 000.00 




R&M - BUILDINGS 

5 000.00 

- 

- 

- 

TOTAL 

1 061 221.00 

771 952.02 

822 035.457 

875 404.10 


CAPITAL ASSETS 





OFFICE EQUIPMENT 

3 000.00 

7 500.00 

0 

- 
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COMPUTER EQUIPMENT 

- 

4 500.00 

0 

- 

TOTAL CAPITAL EXPENDITURE 

3 000.00 

12 000.00 

0 

- 


FINANCIAL ACCOUNTING 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

2 284 936.00 

983 273.88 

1 050 136.50 

1 121 545.79 

ADVERTISEMENT 

5 000.00 

- 

- 

- 

AFFILIATION 

2 000.00 

2 000.00 

2 100.00 

2 205.00 

AUDIT FEES (AUDITOR GENERAL) 

2 900 000.00 

3 045 000.00 

3 197 250.00 

3 357 112.50 

BURSARIES INTERNAL 

15 000.00 

35 000.00 

36 750.00 

38 587.50 

CONFRENCES AND WORKSHOP 

1 000.00 

15 000.00 

15 750.00 

16 537.50 

CONSULTANCY FEES 

1 525 902.00 

2 800 000.00 

2 940 000.00 

3 087 000.00 

ENTERTAINMENT GENERAL 

2 000.00 

- 

- 

- 

FEUL/LUBRICATION 

- 

- 

- 

- 

FIXED ASSETS REGISTER 

170 550.00 

45 000.00 

47 250.00 

49 612.50 

IT EXPENSES 

3 500.00 

- 

- 

- 

POSTAGE 

500.00 

500.00 

525.00 

551.25 

PRINTING & STATIONERY 

3 000.00 

3 000.00 

3 150.00 

3 307.50 

TRAVEL & SUBSISTANCE 

60 000.00 

25 000.00 

26 250.00 

27 562.50 

INSURANCE 

2 000.00 




RADIOS TV LICENCES 

100 000.00 




R&M - BUILDINGS 

5 000.00 

- 

- 

- 

R&M - TOOLS & EQUIPMENT 

5 000.00 

- 

- 

- 

DEPRECIATION ON ASSETS 

1 040 000.00 

1 144 000.00 

1 201 200.00 

1 261 260.00 


TOTAL OPERATING 

EXPENDITURE 

8 125 388.00 

8 097 773.88 

8 520 361.50 

8 965 282.04 
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CAPITAL ASSETS 


OFFICE EQUIPMENT 

4 000.00 

4 000.00 

- 

- 

COMPUTER EQUIPMENT 

5 000.00 

3 500.00 

- 

- 

TOTAL CAPITAL EXPENDITURE 

9 000.00 

7 500.00 

- 

- 


FINANCIAL SERVICES 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

7 980 419.00 

3 803 242.62 

4 107 502.03 

4 436 102.19 

ADVERTISEMENT 

27 000.00 

105 250.00 

110 512.50 

119 353.50 

AFFILIATION 

2 000.00 

2 000.00 

2 100.00 

2 268.00 

AUDIT FEES (AUDITOR GENERAL) 

3 900 000.00 

3 045 000.00 

3 197 250.00 

3 453 030.00 

BANK CHARGES 

150 000.00 

455 000.00 

477 750.00 

515 970.00 

FIXED ASSETS REGISTER 

40 000.00 

- 

- 

- 

RENTAL OF MACHINES 

26 632.96 

- 

- 

- 

SYSTEM SUPPORT 

21 776.00 

- 

- 

- 

TELEPHONE EXPENSES 

60 041.12 

- 

- 

- 

INTEREST ON OVERDRAFT 

60 000.00 

- 

- 

- 

INTEREST ON LOANS 

22 287.00 

- 

- 

- 

PROVISION FOR BAD DEBTS - ELECTRICITY 

2 000 000.00 


- 

- 

INSURANCE 

14 000.00 

- 

- 

- 

PROTECTIVE CLOTHING 

11 500.00 

- 

- 

- 

COMPUTER ACCESSORIES 

700.00 

- 

- 

- 

BOOKS & MAGAZINES 

1 500.00 

600.00 

630.00 

680.40 

BURSARIES INTERNAL 

75 000.00 

90 000.00 

94 500.00 

102 060.00 

CLEANING MATERIAL 

35 000.00 

- 

- 

- 

RADIOS TV LICENCES 

100 000.00 




CONFERENCES AND WORKSHOP 

6 000.00 

42 000.00 

44 100.00 

47 628.00 


Mafube Local Municipality IDP 2013-14 


Page 164 


CONSULTANCY FEES 

2 278 398.00 

2 913 000.00 

3 058 650.00 

3 211 582.50 

ENTERTAINMENT GENERAL 

10 000.00 

10 000.00 

10 500.00 

11 340.00 

FUEL/LUBRICATION 

25 000.00 

- 

- 

- 

FIXED ASSETS REGISTER 

170 550.00 

45 000.00 

47 250.00 

51 030.00 

INDIGENT SUBSIDIES 

11 294 936.00 

11 859 682.80 

12 452 666.94 

13 448 880.30 

IT EXPENSES 

22 500.00 

5 000.00 

5 250.00 

5 670.00 

LEGAL COST 

20 000.00 

- 

- 

- 

POSTAGE 

541 450.00 

568 650.00 

597 082.50 

644 849.10 

PRINTING & STATIONERY 

408 000.00 

634 000.00 

665 700.00 

718 956.00 

PROVISION FOR BAD DEBT-WATER 

1 500 000.00 

1 350 000.00 

1 215 000.00 

1 093 500.00 

VEHICLE LICENCES 

642.00 




TRAFFIC FINES 

1 000.00 




PROVISION FOR BAD DEBT-REFUSE 

1 000 000.00 

900 000.00 

810 000.00 

729 000.00 

PROVISION FOR BAD DEBT-SEWERAGE 

1 000 000.00 

900 000.00 

810 000.00 

729 000.00 

TRAVEL & SUBSISTANCE 

310 572.46 

75 000.00 

78 750.00 

85 050.00 

REDEMPTION ON LOAN 

84 716.00 

- 

- 

- 

R&M - BUILDINGS 

45 000.00 

- 

- 

- 

R&M - TOOLS & EOUIPMENT 

20 000.00 

5 250.00 

5 512.50 

5 953.50 

DEPRECIATION ON ASSETS 

1 040 000.00 

1 144 000.00 

1 235 520.00 

1 334 361.60 

TOTAL OPERATING EXPENDITURE 

34 306 620.54 

27 952 675.42 

29 026 226.47 

30 746 265.09 


CAPITAL ASSETS 





OFFICE EQUIPMENT 

18 000.00 

22 500.00 

23 625.00 

25 515.00 

COMPUTER EQUIPMENT 

18 000.00 

19 500.00 

20 475.00 

22 113.00 

TOTAL CAPITAL EXPENDITURE 

36 000.00 

42 000.00 

44 100.00 

47 628.00 

TOTAL EXPENDITURE 

34 342 620.54 

27 994 675.42 

29 070 326.47 

30 793 893.09 
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ADMINISTRATION AND LEGAL 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

1 763 151.00 

1 051 528.98 

1 123 032.95 

1 199 399.19 

ADVERTISEMENT 

150 000.00 

50 000.00 

52 500.00 

55 125.00 

AFFILIATION 

1 458.00 

5 000.00 

5 250.00 

5 512.50 

BOOKS & MAGAZINES 

1 737.00 

45 000.00 

47 250.00 

49 612.50 

BURSARIES INTERNAL 

11 250.00 

75 000.00 

78 750.00 

82 687.50 

FUEL & LUBRICATION 

100 000.00 




CONFRENCES AND WORKSHOP 

7 500.00 

45 000.00 

47 250.00 

49 612.50 

ENTERTAINMENT GENERAL 

5 000.00 

5 000.00 

5 250.00 

5 512.50 

INSURANCE -GENERAL 

500 000.00 

600 000.00 

630 000.00 

661 500.00 

IT EXPENSES 

350 000.00 


- 

- 

LEGAL COST 

150 000.00 

100 000.00 

105 000.00 

110 250.00 

POLICY & BY-LAWS 

40 000.00 

40 000.00 

42 000.00 

44 100.00 

POSTAGE 

3 000.00 

15 000.00 

15 750.00 

16 537.50 

SECURITY 

100 000.00 




PRINTING & STATIONERY 

40 000.00 


84 000.00 

88 200.00 

PROTECTIVE CLOTHING AND OVERALLS 

20 000.00 

5 000.00 

5 250.00 

5 512.50 

RADIO-/TV LICENCES 

16 667.00 

30 000.00 

31 500.00 

33 075.00 

RENTAL OF MACHINES 

1 200 000.00 


1 008 000.00 

1 058 400.00 

TELEPHONE EXPENSES 

1 653 750.00 

600 000.00 

630 000.00 

661 500.00 

TRAVEL & SUBSISTANCE 

80 000.00 


21 000.00 

22 050.00 

TRAFFIC FINES 

5 000.00 

- 

- 

- 

VEHICLE LICENSE 

15 000.00 

- 

- 

- 

R&M - BUILDINGS 

25 000.00 




R&M - TOOLS & EOUIPMENT 

50 000.00 

20 000.00 

21 000.00 

22 050.00 

TOTAL OPERATING EXPENDITURE 

6 288 513.00 

3 746 528.98 

3 933 855.43 

4 130 548.20 
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CAPITAL ASSETS 





OFFICE EQUIPMENT 

60 000.00 

60 000.00 

- 

- 

COMPUTER EQUIPMENT 

10 000.00 

20 000.00 

- 

- 

RECORDS MANAGEMENT SYSTEM 

- 




VEHICLES 

100 000.00 

- 

- 

- 

TOTAL CAPITAL EXPENDITURE 

170 000.00 

680 000.00 

. 

. 


HUMAN RESOURCES MANAGEMENT 

Description 

Adjustment Budget 

13/14 Budget 

14/15 Budget 

15/16 Budget 

SALARIES & WAGES BASIC 

1 239 995.00 

830 945.49 

887 450 

947 796.37 

ADVERTISEMENT 

40 000.00 

200 000.00 

213 600 

228 124.800 

AFFILIATION 

1 458.00 

1 500.00 

1 602 

1 710.936 

BOOKS & MAGAZINES 

10 000.00 

10 000.00 

10 680 

1 1 406.240 

BURSARIES INTERNAL 

51 250.00 


21 360 

22 812.480 

CONFRENCES AND WORKSHOP 

7 500.00 

10 500.00 

11 214 

11 976.552 

EMPLOYEE WELLNESS PROGRAMME 

300 000.00 


427 200 

456 249.600 

ENTERTAINMENT GENERAL 

5 000.00 


3 204 

3 421 .872 

FUEL/LUBRICATION 

30 000.00 

- 

- 

- 

INSURANCE 

10 000.00 




IT EXPENSES 

35 000.00 


- 

- 

LEGAL COST 

70 000.00 

- 

- 

- 

POLICY & BY-LAWS 

40 000.00 

- 

- 

- 

POSTAGE 

1 500.00 

1 000.00 

1 068 

1 140.624 

PRINTING & STATIONERY 

35 000.00 


2 136 

2 281 .248 

SALGA 

400 000.00 

600 000.00 

640 800 

684 374.400 

SKILLS DEVELOPMENT 

400 000.00 

650 000.00 

694 200 

741 405.600 

TRAVEL & SUBSISTANCE 

40 000.00 


21 360 

22 812.480 
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TRAFFIC FINES 

1 000.00 

- 

- 

- 

VEHICLE LICENSE 

15 000.00 

- 

- 

- 

R&M - BUILDINGS 

25 000.00 

- 

- 

- 

R&M - TOOLS & EOUIPMENT 

20 000.00 

- 

- 

- 

RECRUITMENT EXPENSES 


100 000.00 

106 800 

114 062.400 


TOTAL 

2 777 703.00 

2 848 945.49 

3 042 673.78 

3 249 575.60 


CAPITAL ASSETS 





OFFICE EQUIPMENT 

35 000.00 


0 

- 

COMPUTER EQUIPMENT 

5 000.00 



- 

TIME MANAGEMENT SYSTEM 


250 000.00 



VEHICLE 

- 

- 

0 

- 

TOTAL CAPITAL EXPENDITURE 

40 000.00 

302 000.00 

0 

- 


PROPERTY AND GROUND MANAGEMENT 


Description 

Adjustment Budget 

13/14 Budget 

14/15 Budget 

15/16 Budget 

SALARIES & WAGES BASIC 

946 981 .00 

682 363.92 

728 764.67 

778 320.66 

AFFILIATION 

1 459.00 




INSURANCE 

17 883.00 




ADVERTISEMENT 

15 000.00 

- 

- 

- 

CLEANING MATERIAL 

10 000.00 

65 000.00 

68 250.00 

71 662.50 

PROTECTIVE CLOTHING 

3 000.00 

20 000.00 

21 000.00 

22 050.00 

FUEL/LUBRICATION 

5 000.00 

- 

- 

- 

TRAVEL & SUBSISTANCE 

10 000.00 

15 000.00 

15 750.00 

16 537.50 

R&M - TOOLS & EQUIPMENT 

50 000.00 




R&M - BUILDINGS 

75 000.00 

2 000 

2 100 000.00 

2 205 000.00 
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1 134 323.00 


2 782 363.92 


2 933 764.67 


3 093 570.66 


CAPITAL ASSETS 





OFFICE EQUIPMENT 

0 

100 000.00 

250 000.00 

250 000.00 

NEW BUILDING 

0 

120 000.00 



TOTAL 

0 

220 000.00 

250 000.00 

250 000.00 


CORPORATE SERVICES 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

3 950 127.00 

2 564 838.39 

2 770 025.46 

2 991 627.50 

ADVERTISEMENT 

205 000.00 

250 000.00 

262 500.00 

275 625.00 

AFFILIATION 

4 375.00 

6 500.00 

6 825.00 

7 166.25 

BOOKS & MAGAZINES 

11 737.00 

55 000.00 

57 750.00 

60 637.50 

BURSARIES INTERNAL 

62 500.00 

95 000.00 

99 750.00 

104 737.50 

CLEANING MATERIAL 

10 000.00 

65 000.00 

68 250.00 

71 662.50 

CONFERENCES AND WORKSHOP 

15 000.00 

55 500.00 

58 275.00 

61 188.75 

EMPLOYEE WELLNESS 

300 000.00 

400 000.00 

420 000.00 

441 000.00 

ENTERTAINMENT GENERAL 

10 000.00 

8 000.00 

8 400.00 

8 820.00 

FUEL/LUBRICATION 

135 000.00 

- 

- 

- 

INSURANCE -GENERAL 

527 883.00 

600 000.00 

630 000.00 

661 500.00 


Mafube Local Municipality IDP 2013-14 


Page 169 


IT EXPENSES 

385 000.00 

- 

- 

- 

LEGAL COST 

220 000.00 

100 000.00 

105 000.00 

110 250.00 

POLICIES & BY LAWS 

80 000.00 

40 000.00 

42 000.00 

- 

POSTAGE 

4 500.00 

16 000.00 

16 800.00 

17 640.00 

PRINTING & STATIONERY 

75 000.00 

82 000.00 

86 100.00 

90 405.00 

PROTECTIVE CLOTHING AND OVERALLS 

23 000.00 

25 000.00 

26 250.00 

27 562.50 

RADIO-/TV LICENCES 

16 667.00 

30 000.00 

31 500.00 

33 075.00 

SECURITY 

100 000.00 




RENTAL OF MACHINES 

1 200 000.00 

960 000.00 

1 008 000.00 

1 058 400.00 

SALGA 

400 000.00 

600 000.00 

630 000.00 

661 500.00 

SKILLS DEVELOPMANT 

400 000.00 

650 000.00 

682 500.00 

716 625.00 

TELEPHONE EXPENSES 

1 653 750.00 

600 000.00 

630 000.00 

661 500.00 

TRAVEL & SUBSISTANCE 

130 000.00 

55 000.00 

57 750.00 

60 637.50 

TRAFFIC FINES 

6 000.00 

- 

- 

- 

VEHICLE LICENSE 

30 000.00 

- 

- 

- 

R&M - BUILDINGS 

125 000.00 

2 000 

000.00 

2 100 000.00 

2 205 000.00 

R&M - TOOLS & EOUIPMENT 

120 000.00 

20 000.00 

21 000.00 

22 050.00 

RECRUITMENT TRAVEL & SUBSISTENCE 

- 

100 000.00 

105 000.00 

110 250.00 


TOTAL 

10 200 539.00 

9 377 838.39 

9 846 730.31 

10 339 066.82 


CAPITAL ASSETS 





OFFICE EQUIPMENT 

95 000.00 

205 000.00 

- 

- 

RECORDS MANAGEMENT SYSTEM 

0 

600 000.00 

- 

- 

NEW BUILDING 


120 000.00 

- 

- 

TIME MANAGEMENT SYSTEM 


250 000.00 

- 

- 

COMPUTER EQUIPMENT 

15 000.00 

27 000.00 

- 

- 

VEHICLES 

100 000.00 

- 

- 

- 
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TOTAL CAPITAL EXPENDITURE 

210 

000.00 

1 202 000.00 

. 

- 

TOTAL EXPENDITURE 

10 410 539.00 

10 579 838.39 

9 846 730.31 

10 339 066.82 


TWEELING 



Description 

Adjustment Budget 

2013/ 14 Budget 

2014/ 15 Budget 

2015 / 16 Budget 

Salaries 

0 

6 260 214.70 

6 685 909.30 

7 140 551.13 

Repairs and Maintenance 

- 

250 000 

210 000 

220 500 

Fuel and Lubrication 

- 

350 000 

345 450 

362 723 

Bursaries - Internal 

- 


- 

- 

Cleaning Material 

- 

30 000 

47 250 

49 613 

Entertainment 

- 


12 600 

13 230 

Awareness Programmes 

- 

35 000 

11 340 

11 907 

Printing and Stationery 

- 

23 200 

146 986 

1 54 336 


Cleaning Campaign 

- 

20 000 

10 500 

11 025 


Water Chemicals 

- 

250 000 

262 500 

275 625 

Protective Clothing 

- 

250 000 

321 300 

337 365 

Traffic fines 

- 

2 000 

1 100 

1 300 

Travel and Subsistence 

- 


99 750 

1 04 738 

Postage 

- 

300 

315 

331 


TOTAL OPERATING EXPENDITUTRE 

- 

7 520 715 

8 155 000 

8 683 244 


CAPITAL ASSETS 

- 




OFFICE FURNITURE 

- 

30 000 

5 250 

5 513 

HALL EQUIPMENT 

- 

5 000 

- 

- 

COMPUTER EQUIPMENT 

- 

15 000 

8 190 

8 600 
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48 35: 


SUB TOTAL 

- 

50 000 

13 440 

14113 


CAPITAL PROJECTS 





MAFAHLANENG ROADS AND 

STORMWATER 

3 700 000.00 




MAFAHLANENG /TWEELING: UPGRADE OF 
SPORTS STADIUM 


66 400.00 


66 400.00 

YOUTH SPORTS COMPLEX 

3 900 000.00 

- 

- 

- 

SUB TOTAL 

7 600 000.00 

66 400 


66 400 






TOTAL CAPITAL EXPENDITURE 

7 600 000.00 

116 400.00 

13 440.00 

80 513.00 


CORNELIA 


Description 


2013/ 14 Budget 

2014/ 15 Budget 

2015/ 16 Budget 

Salaries 


5 471 834.72 

5 843 919.48 

6 241 306.01 

Repairs and Maintenance 


185 000 

1 94 250 

203 963 

Fuel and Lubrication 


300 000 

315 000 

330 750 

Bursaries - Internal 


- 

- 

- 

Cleaning Material 


45 000 

47 250 

49 613 

Entertainment 


15 000 

15 750 

16 538 

Awareness Programmes 


35 000 

36 750 

38 588 

Printing and Stationery 


16 000 

16 800 

17 640 

Cleaning Campaign 


20 000 

21 000 

22 050 

Water Chemicals 


- 

- 

- 

Traffic Fines 


1 500 

1 575 

1 654 
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Protective Clothing 


198 000 

207 900 

218 295 

Travel and Subsistence 


58 000 

60 900 

63 945 

Postage 


300 

315 

331 


TOTAL OPERATING EXPENDITURE 6 345 635 6 761 409 7 204 671 


CAPITAL ASSETS 





OFFICE FURNITURE 


30 000 

8 190 

8 600 

COMPUTER EOUIPMENT 


15 000 

6 825 

7 166 

SUB TOTAL 


45 000 

15 015 

15 766 


CAPITAL PROJECTS 







CORNELIA/ NTSWANATSATSI: BUCKET 
ERADICATION 

141 425.00 




UPGRADING OF SPORTS GROUND: 
NTSWANATSATSI/CORNELIA 



1 722 

600.00 

77 400.00 

SUB TOTAL 



1 722 600.00 

77 400.00 

TOTAL CAPITAL EXPENDITURE 


45 000.00 

1 737 615.00 

93 166.00 


VILLIERS 


Description 


2013/ 14 Budget 

2014/ 15 Budget 

2015 / 16 Budget 

Salaries 

11 760 

549.02 

12 560 266.35 

13 414 364.47 

Repairs and Maintenance 


380 000 

399 000 

418 950 

Fuel and Lubrication 


500 000 

525 000 

551 250 

Bursaries - Internal 



- 

- 

Cleaning Material 



47 250 

49 613 
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Entertainment 


13 000 

13 650 

14 333 

Awareness Programmes 


40 000 

42 000 

44 100 

Printing and Stationery 


125 700 

131 985 

138 584 

Cieaning Campaign 


25 000 

26 250 

27 563 

Water Chemicais 


540 000 

567 000 

595 350 

Protective Ciothing 


405 000 

425 250 

446 513 

Traffic Fines 


3 000 

3 150 

3 308 

Travei and Subsistence 


85 000 

89 250 

93 713 

Postage 


450 

473 

496 


15 798 

TOTAL OPERATING BUDGET 13 922 699 14 830 524 135 



CAPITAL ASSETS 





OFFICE FURNITURE 

- 

30 000.00 

7 035.00 

7 387.00 

COMPUTER EOUIPMENT 

- 

8 600 

9 030 

9 482 

SUB TOTAL 

- 

38 600 

16 065 

16 869 


CAPITAL PROJECTS 





VILLIERS: WEIR IN THE VAAL RIVER 


- 

7 814 762 

351 134 

VILLIERS SUBSTATION 

45 897.90 




OALABOTJHA EXT 4,5,6 & 8 (HOUSE 
CONNECTIONS) 

5 000 000.00 




OALABOTJHA/VILLIERS CONSTRUCTION 

OF NEW 6.5 ML WATER RESEVOIR 



2 750 969 

8 506 987 

OALABOTJHA: EXTENSION OF WASTE 
WATER TREATMENT PLANT 

13 607 421.00 

17 868 700 

6 859 470 

1 500 000 

SUB TOTAL 

18 653 318.90 

17 868 700 

17 425 200 

10 358 121 

TOTAL CAPITAL EXPENDITURE 

18 653 318.90 

17 907 300 

17 441 265 

10 374 990 
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PUBLIC SAFETY 

Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

1 449 080.00 

1 167 748.54 

1 247 155.441 

1 331 962.011 

ADVERTISEMENT 

5 000.00 

40 000.00 

42 000.00 

44 100.00 

AFFILIATION 

1 455.00 




AWERENESS PROGRAMME 

5 000.00 

30 000.00 

31 500.00 

33 075.00 

BOOKS & MAGAZINES 

1 666.00 




INSURANCE 

6 666.00 




CLEANING MATERIAL 

2 000.00 


- 

- 

CONFRENCES AND WORKSHOP 


10 000.00 

10 500.00 

11 025.00 

BURSARIES INTERNAL 

10 418.00 

50 000.00 

52 500.00 

55 125.00 

ENTERTAINMENT GENERAL 

3 000.00 

2 000.00 

2 100.00 

2 205.00 

FUEL/LUBRICATION 


90 000.00 

94 500.00 

99 225.00 

LEGAL COSTS 

6 666.00 




IT EXPENSES 

5 000.00 

- 

- 

- 

EMERGENCY ASSISTANCE 

100 000.00 

350 000.00 

367 500.00 

385 875.00 

POSTAGE 

200.00 

300.00 

315.00 

330.75 

PRINTING & STATIONERY 

16 666.00 

30 000.00 

31 500.00 

33 075.00 

SURVEILLANCE AND ALARMS 


150 000.00 

157 500.00 

165 375.00 

PROTECTIVE CLOTHING AND OVERALLS 

33 334.00 

120 000.00 

126 000.00 

132 300.00 

STREET NAMES 


- 

- 

- 

TRAFFIC FINES 

3 334.00 




TRAVEL & SUBSISTANCE 

25 000.00 

10 000.00 

10 500.00 

11 025.00 

R&M - TRAFFIC SIGNS AND PAINTS 


300 000.00 

315 000.00 

330 750.00 
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VEHICLE LICENSE 


- 

- 

- 

R&M - MAINTENANCE (VEHICLE) 

1 000.00 

- 

- 

- 

R&M - TOOLS & EOUIPMENT 

10 000.00 

10 000.00 

10 500.00 

11 025.00 


TOTAL OPERATING EXPENDITURE 

1 685 485.00 

2 360 048.54 

2 499 070.441 

2 646 472.761 


CAPITAL ASSETS 





OFFICE FURNITURE 

5 000.00 

10 000.00 



COMPUTER EOUIPMENT 

5 000.00 

5 000.00 



VEHICLES 

100 000.00 




SPEED CAMERA 


120 000.00 



TOTAL CAPITAL EXPENDITURE 

110 000.00 

135 000.00 

. 



SERVICE DELIVERY AND PUBLIC SAFETY 

Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

1 449 080.00 

24 660 346.98 

26 337 250.57 

28 128 183.61 

ADVERTISEMENT 

5 000.00 

40 000.00 

42 000.00 

44 100.00 

AFFILIATION 

1 455.00 




AWERENESS PROGRAMME 

5 000.00 

140 000.00 

121 590.00 

127 669.50 

BURSARIES INTERNAL 

10 418.00 

50 000.00 

52 500.00 

55 125.00 

CLEANING CAMPAIGN 

- 

65 000.00 

57 750.00 

60 637.50 

CLEANING MATERIAL 

2 000.00 

120 000.00 

141 750.00 

148 838.00 

CONFERENCES AND WORKSHOP 

- 

10 000.00 

10 500.00 

11 025.00 

EMERGENCY ASSISTANCE 

100 000.00 

350 000.00 

367 500.00 

385 875.00 
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WATER CHEMICALS 

- 

790 000.00 



LEGAL COSTS 

6 666.00 




ENTERTAINMENT GENERAL 

3 000.00 

40 000.00 

44 100.00 

46 305.00 

FUEL/LUBRICATION 

- 

1 240 000.00 

1 279 950.00 

1 343 948.00 

IT EXPENSES 

5 000.00 

- 

- 

- 

POSTAGE 

200.00 

1 350.00 

1 417.50 

1 488.63 

PRINTING & STATIONERY 

16 666.00 

194 900.00 

327 271.00 

343 635.25 

SURVEILLANCE AND ALARMS 

- 

150 000.00 

157 500.00 

165 375.00 

PROTECTIVE CLOTHING AND OVERALLS 

33 334.00 

973 000.00 

1 080 450.00 

1 134 472.50 

TRAFFIC FINES 

3 334.00 

6 500.00 

5 825.00 

6 261.25 

TRAVEL & SUBSISTANCE 

25 000.00 

193 000.00 

260 400.00 

273 420.50 

R&M - TRAFFIC SIGNS AND PAINTS 

- 

300 000.00 

315 000.00 

330 750.00 

VEHICLE LICENSE 

- 

- 

- 

- 

BOOKS & MAGAZINES 

1 666.00 




INSURANCE 

6 666.00 




R&M - MAINTENANCE 

1 000.00 

815 000.00 

803 250.00 

843 412.50 

R&M - TOOLS & EOUIPMENT 

10 000.00 

10 000.00 

10 500.00 

11 025.00 

STREET NAMES 

- 

- 

- 

- 


SUB TOTAL OPERATING EXPENDITURE 

1 685 485.00 

30 149 096.98 

31 416 504.07 

33 461 547.24 


CAPITAL ASSETS 


OFFICE FURNITURE 

5 000.00 

100 000.00 

20 475.00 

21 500.00 

HALL EQUIPMENT 


5 000.00 

- 

- 

COMPUTER EQUIPMENT 

5 000.00 

43 600.00 

24 045.00 

25 248.00 

VEHICLES 

100 000.00 

- 

- 

- 

SPEED CAMERA 


120 000.00 

- 

- 

SUB TOTAL CAPITAL ASSETS 

110 000.00 

268 600.00 

44 520.00 

46 748.00 
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CAPITAL PROJECTS 





MAFAHLANENG ROADS AND 

STORMWATER 

3 700 000.00 




YOUTH SPORTS COMPLEX 

3 900 000.00 

- 

- 

- 

CORNELIA/ NTSWANATSATSI: BUCKET 
ERADICATION 

141 425.00 




OALABOTJHA: EXTENSION OF WASTE 
WATER TREATMENT PLANT 

13 607 421.00 

17 868 700.00 

6 859 469.53 

1 500 000.00 

VILLIERS SUBSTATION 

45 897.90 




OALABOTJHA EXT 4,5,6 & 8 (HOUSE 
CONNECTIONS) 

5 000 000.00 




MAFAHLANENG /TWEELING: UPGRADE OF 
SPORTS STADIUM 


66 400.00 



VILLIERS: WEIR IN THE VAAL RIVER 

- 

- 

7 814 761.96 

351 133.51 

OALABOTJHA/VILLIERS CONSTRUCTION 

OF NEW 6.5 ML WATER RESEVOIR 



2 750 969 

8 506 987 

OALABOTJHA: EXTENSION OF WASTE 
WATER TREATMENT PLANT 


17 868 700 

6 859 470 

1 500 000 

UPGRADING OF SPORTS GROUND: 
NTSWANATSATSI/CORNELIA 



1 722 600.00 

77 400.00 

SUB TOTAL CAPITAL PROJECTS 

26 394 743.90 

17 935 100.00 

19 147 800.00 

10 435 521.00 


TOTAL 

26 504 743.90 

48 352 796.98 

50 608 824.07 

43 943 816.24 


PROJECT MANAGEMENT UNIT 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

621 156.00 

988 803.81 

1 056 042.47 

1 127 853.36 

TRAVEL & SUBSISTANCE 

3 500.00 

75 000.00 

85 000.00 

100 000.00 

CONFERENCES AND WORKSHOP 

- 

45 000.00 

47 250.00 

28 000.00 

ENTERTAINMENT GENERAL 

- 

5 000.00 

5 250.00 

5 512.50 

IT EXPENSES 

- 

90 000.00 

20 540.00 

21 567.00 
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PRINTING & STATIONERY 

- 

35 000.00 

36 750.00 

38 

587.50 

TOTAL OPERATIING EXPENDITURE 

624 656.00 

1 238 803.81 

1 250 832.47 

1 321 

520.36 


CAPITAL ASSETS 





OFFICE FURNITURE 

- 

106 650.00 

- 

- 

COMPUTER EQUIPMENT 

- 

50 000.00 

- 

- 


TOTAL CAPITAL EXPENDITURE 

- 

156 650.00 

- 

- 


ROADS AND STORMWATER 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

3 353 840.00 

2 214 002.84 

2 364 555.033 

2 525 344.775 

FUEL/LUBRICATION 

100 000.00 

200 000.00 

210 000.00 

220 500.00 

LEGAL COST 

10 000.00 

25 000.00 

26 250.00 

27 562.50 

INSURANCE 

20 000.00 




POSTAGE 

500.00 

5 000.00 

5 250.00 

5 512.50 

PROTECTIVE CLOTHING AND OVERALLS 

40 000.00 

45 000.00 

47 250.00 

49 612.50 

RENT: EQUIPMENT 

34 000.00 

50 000.00 

52 500.00 

55 125.00 

TRAVEL & SUBSISTANCE 

1 000.00 

12 000.00 

12 600.00 

13 230.00 

TRAFFIC FINES 

5 000.00 

5 000.00 

5 250.00 

5 512.50 

VEHICLE LICENSE 

30 000.00 

25 000.00 

26 250.00 

27 562.50 

R&M - MAINTENANCE 

650 000.00 

1 500 000.00 

1 575 000.00 

1 653 750.00 

R&M - TOOLS & EQUIPMENT 

1 500 000.00 

1 500 000.00 

1 575 000.00 

1 653 750.00 

R&M- VEHICLES 

10 000.00 

500 000.00 

525 000.00 

551 250.00 
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TOTAL 


5 754 340.00 

6 081 002.84 

6 424 905.03 

6 788 712.28 


ELECTRICAL AND MECHANICAL SERVICES 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

978 735.00 

693 356.58 

740 504.83 

790 859.16 

PURCHASE OF ELECTRICITY 

4 560 000.00 

5 500 000.00 

5 775 000.00 

6 063 750.00 

R&M - MAINTENANCE 

900 000.00 

1 300 000.00 

1 365 000.00 

1433 250.00 

INSURANCE 

239 088.62 




FUEL/LUBRICATION 

250 000.00 

100 000.00 

105 000.00 

110 250.00 

PRINTING & STATIONERY 

198.20 




TRAINING 

85 000.00 




RENTAL OF MACHINES 

1 940.00 




GOVERNMENT GARAGE VEHICLE 

RENTALS 


300 000.00 

315 000.00 

330 750.00 

PROTECTIVE CLOTHING AND OVERALLS 

25 000.00 

45 000.00 

47 250.00 

49 612.50 

TRAVEL & SUBSISTANCE 

17 848.70 

30 000.00 

31 500.00 

33 075.00 

TRAFFIC FINES 

- 

5 000.00 

5 250.00 

5 512.50 

VEHICLE LICENSE 

30 000.00 

1 000.00 

1 050.00 

1 102.50 


TOTAL 

7 087 810.52 

7 974 356.58 

8 385 554.83 

8 818 161.66 


CAPITAL ASSETS 





FLEET MANAGEMENT SYSTEM 

- 

250 000.00 

- 

- 

TOTAL 

- 

250 000.00 

- 

- 


CAPITAL PROJECTS 


ROADS & STORMWATER DRAINAGE 





namahadi 

4 335 475.00 

100 000.00 

- 

- 
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NAMAHADI / FRANKFORT: UPGRADE OF 
KGATHOLOHA SPORTS GROUND 


91 300.00 



WATER RETIOULATION 
NETWORK:NAMAHADI 

5 078 452.00 

. 

. 

. 

OONSTRUOTION OF MUNIOlPAL OFFIOES 

1 500 000.00 

- 

- 

- 

NAMAHADI EXT / PHASE 1 (HOUSE 
OONNEOTIONS) 

5 000 000.00 




EPWP - PROJEOT 

1 024 000.00 

1 000 000.00 

- 

- 

MAFUBE: UPGRADE OF SPORTS 

FAOILITIES 




3 362 100.00 

UPGRADING OF ZOMBA STADIUM: 
NAMAHADI 


3 679 950.00 

1 192 650.00 

219 000.00 

FRANKFORT SUBSTATION 

799 160.40 

- 

- 

- 

NAMAHADI : WATER RETIOULATION 
NETWORK AND INSTALLATION OF 1714 

ERF OONNEOTIONS 


1 500 000.00 



INEP 

- 

- 

5 000 000.00 

10 000 000.00 

MIG 

- 

- 

- 

- 

TOTAL CAPITAL PROJECTS 

17 737 087.40 

6 371 250.00 

6 192 650.00 

13 581 100.00 


WATER AND SANITATION 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

10 843 840.00 

3 777 693.00 

4 034 576.12 

4 308 927.30 

ADVERTISEMENT 

- 

125 000.00 

156 000.00 

180 000.00 

ADMINISTRATION COSTS 

600.00 




AFFILIATION 

1 000.00 

10 500.00 

11 025.00 

11 576.25 

BURSARIES INTERNAL 

3 500.00 

35 000.00 

36 750.00 

38 587.50 

CLEANING MATERIAL 

3 000.00 

- 

- 

- 

CONFRENCES AND WORKSHOP 

- 

25 000.00 

26 250.00 

27 562.50 

ENTERTAINMENT GENERAL 

10 000.00 

5 000.00 

5 250.00 

5 512.50 

INSURANCE 

40 000.00 
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FUEL/LUBRICATION 

450 000.00 

650 000.00 

682 500.00 

716 625.00 

IT EXPENSES 

10 000.00 


- 

- 

PRINTING & STATIONERY 

5 000.00 

21 000.00 

22 050.00 

23 152.50 

PROTECTIVE CLOTHING AND OVERALLS 

80 000.00 

220 000.00 

231 000.00 

242 550.00 

AWARENESS PROGRAMME 

- 

96 000.00 

100 800.00 

105 840.00 

TRAVEL & SUBSISTANCE 

16 000.00 


31 500.00 

33 075.00 

TRAFFIC FINES 

10 000.00 

8 000.00 

8 400.00 

8 820.00 

VEHICLE LICENSE 

65 000.00 

9 000.00 

9 450.00 

9 922.50 

WATER CHEMICALS 

1 700 000.00 

1 810 000.00 

1 900 500.00 

1 995 525.00 

PURCHASE OF WATER 

2 500 000.00 

5 000 000.00 

5 250 000.00 

5 512 500.00 

BUCKETS 

110 000.00 

150 000.00 

157 500.00 

165 375.00 

R&M - MAINTENANCE 

2 800 000.00 

3 100 000.00 

3 255 000.00 

3 417 750.00 

R&M - TOOLS & EQUIPMENT 

1 900 000.00 

800 000.00 

840 000.00 

882 000.00 


TOTAL 

20 547 940.00 

15 872 193.00 

16 758 551.12 

17 685 301.05 


CAPITAL ASSETS 





CCMPUTER EQUIPMENT 

10 000.00 

20 000.00 

0 

- 

VEHICLES 

300 000.00 

500 000.00 

0 

- 

TOTAL CAPITAL ASSETS 

310 000.00 

520 000.00 

0 

- 


WATER QUALITY 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES AND WAGES BASIC 


2 078 684.00 

2 220 034.51 

2 370 996.86 

TRAVELING &SUBSISTANCE 

- 


15 750.00 

16 537.50 

WATER TESTING EXPENSES 

160 000.00 

400 000.00 

420 000.00 

441 000.00 

PRGTECTIVE CLCTHING 


55 000.00 

57 750.00 

60 637.50 

R&M - TCCLS & EQUIPMENT 

6 000.00 
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R&M - MAINTENANCE 

- 


52 500.00 

55 125.00 

OFFICE EQUIPMENT 

5 000.00 

15 000.00 

15 750.00 

16 537.50 


TOTAL 

171 000.00 

2 613 684.00 

2 781 784.51 

2 960 834.36 


TOWN PLANNING 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

986 850.00 

1 118 641.00 

1 194 708.59 

1 275 948.77 

ADVERTISEMENT 

- 

20 000.00 

21 000.00 

22 050.00 

AFFILIATION 

1 000.00 


5 250.00 

5 512.50 

STREET NAMING AND NUMBERING 

443 760.00 

700 000.00 

735 000.00 

771 750.00 

BGOKS & MAGAZINES 

500.00 

3 000.00 

3 150.00 

3 307.50 

BURSARIES INTERNAL 

10 000.00 

35 000.00 

36 750.00 

38 587.50 

CLEANING MATERIAL 

2 000.00 

- 

- 

- 

CONFRENCES AND WGRKSHOP 

- 

25 000.00 

26 250.00 

27 562.50 

ENTERTAINMENT GENERAL 

5 000.00 

6 993.21 

7 342.87 

7 710.01 

HGUSING SECTOR PLANS 

200 000.00 

200 000.00 

210 000.00 

220 500.00 

LAND AUDIT 

800 000.00 

900 000.00 

945 000.00 

992 250.00 

LUMS 

150 000.00 


157 500.00 

165 375.00 

INSURANCE -GENERAL 

5 000.00 

- 

- 

- 

IT EXPENSES 

7 000.00 


- 

- 

LEGAL COST 

5 000.00 

50 000.00 

52 500.00 

55 125.00 

POSTAGE 

300.00 

2 800.00 

2 940.00 

3 087.00 

PRINTING & STATIONERY 

5 000.00 


15 750.00 

16 537.50 

PLANNING & SURVEYING OF ERVENS 

650 000.00 

1 500 000.00 

1 575 000.00 

1 653 750.00 

TRAVEL & SUBSISTANCE 

45 000.00 


31 500.00 

33 075.00 

R&M - BUILDINGS 

25 000.00 

- 

- 

- 
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R&M - TOOLS & EQUIPMENT 

10 000.00 

34 940.00 

36 687.00 

38 521.35 



3 356 410.00 

4 796 374.21 

5 056 328.46 

5 330 649.64 


CAPITAL ASSETS 





OOMPUTER EQUIPMENT 

5 000.00 

30 000.00 

- 

- 

TOTAL CAPITAL EXPENDITURE 

5 000.00 

30 000.00 

- 

- 


PLANNING AND INFRASTRUCTURE SERVICES 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

16 784 421.00 

10 871 181.23 

11 740 875.73 

12 680 145.79 

ADVERTISEMENT 


145 000.00 

177 000.00 

202 050.00 

RENTAL OF MACHINES 

1 940.00 




ADMIN COSTS 

600.00 




INSURANCE 

304 088.62 




BOOKS AND MAGAZINES 

500.00 

3 000.00 

3 150.00 

3 307.50 

AFFILIATION 

1 000.00 

15 500.00 

16 275.00 

17 088.75 

BURSARIES INTERNAL 

3 500.00 

70 000.00 

73 500.00 

77 175.00 

CLEANING MATERIAL 

3 000.00 

- 

- 

- 

CONFERENCES AND WORKSHOP 

- 

95 000.00 

99 750.00 

104 737.50 

ENTERTAINMENT GENERAL 

10 000.00 

16 993.21 

17 842.87 

18 735.01 

FUEL/LUBRICATION 

800 000.00 

950 000.00 

997 500.00 

1047 375.00 

IT EXPENSES 

10 000.00 

90 000.00 

94 500.00 

99 225.00 

STREET NAMING AND NUMBERING 

443 760.00 

700 000.00 

735 000.00 

771 750.00 

LUMS 

150 000.00 

150 000.00 

157 500.00 

165 375.00 

PLANNING & SURVEYING OF ERVENS 

650 000.00 

1 500 000.00 

1 575 000.00 

1 653 750.00 

LAND AUDIT 

800 000.00 

900 000.00 

945 000.00 

992 250.00 
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HOUSING SECTOR PLANS 

200 000.00 

200 000.00 

210 000.00 

220 500.00 

TRAINING 

85 000.00 




LEGAL COST 

10 000.00 

75 000.00 

78 750.00 

82 687.50 

POSTAGE 

500.00 

7 800.00 

8 190.00 

8 599.50 

PRINTING & STATIONERY 

5 000.00 

71 000.00 

74 550.00 

78 277.50 

PROTECTIVE CLOTHING AND OVERALLS 

145 000.00 

365 000.00 

383 250.00 

402 412.50 

TRAVEL & SUBSISTANCE 

79 848.70 

192 000.00 

201 600.00 

211 680.00 

TRAFFIC FINES 

15 000.00 

18 000.00 

18 900.00 

19 845.00 

RENTiEQUIPMENT 

34 000.00 

50 000.00 

60 100.00 

68 000.00 

VEHICLE LICENSE 

125 000.00 

35 000.00 

36 750.00 

38 587.50 

WATER CHEMICALS 

1 700 000.00 

1 810 000.00 

1 900 500.00 

1 995 525.00 

WATER TESTING 

160 000.00 

400 000.00 

420 000.00 

441 000.00 

PURCHASE OF ELECTRICITY 

4 560 000.00 

5 500 000.00 

5 775 000.00 

6 063 750.00 

PURCHASE OF WATER 

2 500 000.00 

5 000 000.00 

5 250 000.00 

5 512 500.00 

R&M- VEHICLES 

10 000.00 

500 000.00 

525 000.00 

551 250.00 

R&M - BUILDINGS 

25 000.00 

- 

- 

- 

BUCKETS 

110 000.00 

150 000.00 

157 500.00 

- 

R&M - MAINTENANCE 

4 350 000.00 

5 950 000.00 

6 247 500.00 

6 559 875.00 

R&M - TOOLS & EQUIPMENT 

3 416 000.00 

2 334 940.00 

2 451 687.00 

2 574 271.35 

GOVERNMENT GARAGE - VEHICLE 

RENTAL 

. 

300 000.00 

315 000.00 

330 750.00 

AWARENESS PROGRAMME 

- 

96 000.00 

100 800.00 

105 840.00 

TOTAL OPERATING EXPENDITURE 

37 493 158.32 

38 561 414.44 

40 847 970.60 

43 098 315.40 


CAPITAL ASSETS 


GFFICE ECUIPMENT 

5 000.00 

121 650.00 

127 732.50 

134 119.13 

FLEET MANAGEMENT SYSTEM 


250 000.00 



CGMPUTER EQUIPMENT 

10 000.00 

100 000.00 

105 000.00 

110 250.00 

VEHICLE 

300 000.00 

500 000.00 

525 000.00 

- 


Mafube Local Municipality IDP 2013-14 


Page 185 


TOTAL CAPITAL EXPENDITURE 

315 

000.00 

971 650.00 

757 732.50 

244 369.13 

TOTAL EXPENDITURE 

37 808 158.32 

39 533 064.44 

41 605 703.10 

43 342 684.53 


CONSOLIDATED BUDGET 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

49 759 991 .00 

54 544 370.54 

58 579 126.74 

62 914 305.49 

SECTION 57 SALARIES 

4 046 720.00 

5 126 100.00 

5 536 188.00 

5 979 083.04 

ALLOWANCE - MAYOR 

748 546.00 

645 549.00 

689 446.33 

736 328.68 

ALLOWANCE - SPEAKER 

621 354.00 

516 439.00 

551 556.85 

589 062.72 

ALLOWANCES - COUNCILLORS 

3 744 933.00 

3 324 578.00 

3 550 649.30 

3 792 093.46 

RISK MANAGEMENT COMMITTEE 
ALLOWANCE 


40 000.00 

42 720.00 

45 624.96 

AUDIT COMMITTEE REMUNERATION 

- 

72 000.00 

77 760.00 

83 980.80 

ADVERTISEMENT 

264 000.00 

585 850.00 

639 892.50 

691 402.50 

AFFILIATION 

26 585.00 

45 375.00 

47 643.75 

50 088.94 

AGRICULTURAL DEVELOPMENT 

200 000.00 

400 000.00 

420 000.00 

441 000.00 

AUDIT FEES (AUDITOR GENERAL) 

3 900 000.00 

3 045 000.00 

3 197 250.00 

3 453 030.00 

STREET NAMING AND NUMBERING 

443 760.00 

700 000.00 

735 000.00 

771 750.00 

AUGUST MONTH CELEBRATION 

44 650.00 

110 000.00 

115 500.00 

121 275.00 

AWARENESS PROGRAMME 

15 000.00 

316 000.00 

306 390.00 

321 709.50 

BANK CHARGES 

150 000.00 

455 000.00 

477 750.00 

515 970.00 

BOOKS & MAGAZINES 

19 970.00 

63 600.00 

63 630.00 

66 830.40 

REGISTRATION FEES 

750 000.00 

900 000.00 

945 000.00 

992 250.00 

YOUTH TALENT SEARCH 

- 

500 000.00 

800 000.00 

820 000.00 

COMPUTER ACCESSORIES 

7 000.00 

- 

- 

- 

SPECIAL PROGRAMMES 

- 

350 000.00 

367 500.00 

385 875.00 
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OPERATION HLASELA 

- 

500 000.00 

525 000.00 

551 250.00 

BURSARIES INTERNAL 

268 166.00 

405 000.00 

450 250.00 

483 347.50 

ENTERTAINMENT - MAYOR 

30 000.00 

- 

- 

- 

SECURITY 

100 000.00 

- 

- 

- 

CLEANING CAMPAIGN 

20 000.00 

145 000.00 

84 000.00 

88 200.00 

CLEANING MATERIAL 

130 000.00 

185 000.00 

210 000.00 

220 500.50 

CONFERENCES AND WORKSHOP 

61 000.00 

482 500.00 

417 125.00 

494 054.25 

YOUTH PROGRAMMES 

150 000.00 

800 000.00 

840 000.00 

882 000.00 

CONSULTANCY FEES 

2 278 398.00 

2 913 000.00 

3 058 650.00 

3 211 582.50 

DONATIONS 

20 000.00 

50 000.00 

52 500.00 

55 125.00 

EMERGENCY ASSISTANCE 

100 000.00 

350 000.00 

367 500.00 

385 875.00 

EMPLOYEE WELLNESS 

300 000.00 

400 000.00 

420 000.00 

441 000.00 

TRAINING 

85 000.00 




ENTERTAINMENT - SPEAKER 

41 980.47 

50 000.00 

31 000.00 

34 000.00 

ENTERTAINMENT GENERAL 

85 333.00 

119 493.21 

127 567.87 

134 261.26 

FUEL/LUBRICATION 

1 110 000.00 

2 430 000.00 

2 529 450.00 

2 655 923.00 

FIXED ASSETS REGISTER 

210 550.00 

45 000.00 

47 250.00 

51 030.00 

HIV/AIDS 

45 000.00 

- 

- 

- 

HOUSING SECTOR PLANS 

200 000.00 

200 000.00 

210 000.00 

220 500.00 

LED 

200 000.00 

- 

- 

- 

LED SUMMIT 

- 

150 000.00 

157 500.00 

165 375.00 

JOB SUMMIT 

- 

300 000.00 

315 000.00 

330 750.00 

LAND AUDIT 

800 000.00 

900 000.00 

945 000.00 

992 250.00 

LUMS 

150 000.00 

150 000.00 

157 500.00 

165 375.00 

IDP 

900 000.00 

150 000.00 

157 500.00 

150 000.00 

INDIGENT SUBSIDIES 

11 294 936.00 

11 859 682.80 

12 452 666.94 

13 448 880.30 

INSURANCE -GENERAL 

930 971.62 

600 000.00 

630 000.00 

661 500.00 

IT EXPENSES 

471 500.00 

95 000.00 

99 750.00 

104 895.00 

LEGAL COST 

313 333.00 

215 000.00 

225 750.00 

237 037.50 
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MARKETING & PROMOTION 

100 000.00 

30 000.00 

31 500.00 

33 075.00 

MAYORAL IMBIZO 

70 000.00 

400 000.00 

420 000.00 

441 000.00 

SYSTEM SUPPORT 

21 776.00 

- 

- 

- 

INTEREST ON LOANS 

22 287.00 

- 

- 

- 

INTEREST ON OVERDRAFT 

60 000.00 

- 

- 

- 

MAYORAL PROJECTS 

600 000.00 

1 000 000.00 

1 050 000.00 

1 102 500.00 

PAUPER BURIALS 

50 000.00 

80 000.00 

60 000.00 

64 000.00 

POLICY & BY-LAWS 

80 000.00 

40 000.00 

42 000.00 

- 

POSTAGE 

549 500.50 

598 090.35 

627 994.87 

677 307.34 

PRINTING & STATIONERY 

584 864.20 

1 021 150.00 

1 194 833.50 

1 274 546.88 

COUNCILLORS PROPERTY 
INSURANCE (SASRIA) 


102 000.00 

107 100.00 

112 455.00 

COUNCILLORS SECURITY 

- 

60 000.00 

63 000.00 

66 150.00 

PROTECTIVE CLOTHING AND 
OVERALLS 

276 167.00 

1 513 000.00 

1 647 450.00 

1 729 822.50 

PUBLICATION 

75 000.00 

78 750.00 

82 687.50 

86 821.88 

PUBLIC PARTICIPATION 

55 000.00 

200 000.00 

59 800.00 

60 000.00 

PROVISION FOR BAD DEBT-WATER 

1 500 000.00 

1 350 000.00 

1 215 000.00 

1 093 500.00 

PROVISION FOR BAD DEBT-REFUSE 

1 000 000.00 

900 000.00 

810 000.00 

729 000.00 

PROVISION FOR BAD DEBTS - 
ELECTRICITY 

2 000 000.00 




PROVISION FOR BAD DEBT- 
SEWERAGE 

1 000 000.00 

900 000.00 

810 000.00 

729 000.00 

RADIO-/TV LICENCES 

116 667.00 

30 000.00 

31 500.00 

33 075.00 

DUSTBINS 

650 000.00 

2 000 000.00 

2 100 000.00 

2 205 000.00 

RENT : EOUIPMENT 

34 000.00 

50 000.00 

60 100.00 

68 000.00 

RENTAL OF MACHINES 

1 228 572.96 

960 000.00 

1 008 000.00 

1 058 400.00 

ARTS AND CULTURE 

- 

500 000.00 

525 000.00 

551 250.00 

SALGA 

400 000.00 

600 000.00 

630 000.00 

661 500.00 

SKILLS DEVELOPMANT 

400 000.00 

650 000.00 

682 500.00 

716 625.00 

SMME DEVELOPMENT 

200 000.00 

200 000.00 

210 000.00 

220 500.00 
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SPORTS: SPEC PROGRAMMES 

260 000.00 

1 000 000.00 

1 050 000.00 

1 102 500.00 

PLANNING & SURVEYING OF 

EVERNS 

650 000.00 

1 500 000.00 

1 575 000.00 

1 653 750.00 

TELEPHONE EXPENSES 

1 713 791.12 

600 000.00 

630 000.00 

661 500.00 

TOOLS OF TRADE 

150 000.00 

- 

- 

115 000.00 

TOURIS AND PUBLICATION 

50 000.00 

50 000.00 

52 500.00 

55 125.00 

TRAVEL & SUBSISTANCE 

1 273 921.16 

1 307 800.00 

1 430 940.00 

1 504 850.00 

RECRUITMENT TRAVEL 

SUBSISTENCE 


100 000.00 

105 000.00 

110 250.00 

TRAFFIC FINES 

28 667.00 

26 500.00 

26 825.00 

28 311.25 

R&M - AUCTION KRAAL AND CAMPS 

- 

150 000.00 

157 500.00 

165 375.00 

WASTE MANAGEMENT PLAN 

- 

250 000.00 

262 500.00 

275 625.00 

WEBSITE PUBLICATION 

- 

48 000.00 

50 400.00 

52 920.00 

NEWSLETTER 

- 

148 000.00 

155 400.00 

163 170.00 

R&M - WATER PARK MANAGEMENT 

- 

200 000.00 

210 000.00 

220 500.00 

STREET NAMES 

- 

- 

- 

- 

VEHICLE LICENSE 

195 642.00 

50 800.00 

53 340.00 

56 007.00 

SOFTWARE MAINTENANCE 

- 

30 000.00 

31 500.00 

33 075.00 

WATER CHEMICALS 

1 700 000.00 

2 600 000.00 

1 900 500.00 

1 995 525.00 

WATER TESTING 

160 000.00 

400 000.00 

420 000.00 

441 000.00 

WARD COMMITTEES 

280 000.00 

486 000.00 

510 300.00 

535 815.00 

YOUTH SUMMIT 

80 000.00 

- 

- 

- 

PURCHASE OF ELECTRICITY 

4 560 000.00 

5 500 000.00 

5 775 000.00 

6 063 750.00 

PURCHASE OF WATER 

2 500 000.00 

5 000 000.00 

5 250 000.00 

5 512 500.00 

SURVEILLANCE AND ALARMS 

- 

150 000.00 

157 500.00 

165 375.00 

INTEREST ON BORROWINGS/ 
EXTERNAL LOANS 

22 287.00 




INTEREST ON OUTSTANDING/ 

ARREAR ACCOUNTS 

60 000.00 




REDEMPTION OF LOAN 

84 716.00 

- 

- 

- 

MARKETING AND PUBLICATION 

- 

100 000.00 

106 800.00 

114 062.40 
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MATERIAL 





BUCKETS 

110 000.00 

150 000.00 

157 500.00 

- 

R&M - BUILDINGS 

300 000.00 

2 000 000.00 

2 100 000.00 

2 205 000.00 

R&M - MAINTENANCE 

3 756 000.00 

7 015 000.00 

7 313 250.00 

7 678 912.50 

R&M - TOOLS & EOUIPMENT 

3 871 000.00 

2 405 190.00 

2 493 949.50 

2 618 812.35 

R&M - TRAFFIC SIGNS AND PAINT 

50 000.00 

300 000.00 

315 000.00 

330 750.00 

R&M- VEHICLES 

410 000.00 

1 215 000.00 

525 000.00 

551 250.00 

GOVERNMENT GARAGE VEHICLE 
RENTALS 


300 000.00 

315 000.00 

330 750.00 

DEPRECIATION ON ASSETS 

1 040 000.00 

1 144 000.00 

1 235 520.00 

1 334 361 .60 


TOTAL 

119 418 536.03 

142 723 817.90 

149 488 653.66 

158 725 722.98 






CAPITAL ASSETS 





OFFICE FURNITURE/ EOUIPMENT 

192 385.09 

701 150.00 

360 682.50 

362 176.63 

COMPUTER EOUIPMENT 

88 000.00 

363 100.00 

331 170.00 

348 343.50 

RECORDS MANAGEMENT SYSTEM 

- 

600 000.00 

- 

- 

FLEET MANAGEMENT SYSTEM 

- 

250 000.00 

- 

- 

TIME MANAGEMENT SYSTEM 

- 

250 000.00 

- 

- 

SOFTWARE 

- 

220 000.00 

- 

- 

NEW BUILDING 

- 

120 000.00 

- 

- 

MUNICIPAL OFFICIAL HOUSE 


1 700 000.00 



VEHICLES 

700 000.00 

1 550 000.00 

525 000.00 

- 

SPEED CAMERA 

- 

120 000.00 

- 

- 

TOTAL CAPITAL ASSETS 

980 385.09 

5 874 250.00 

1 216 852.50 

710 520.13 


CAPITAL PROJECTS 





PMU 

1 295 050.00 




FENCING OF LANDFILL SITES 

925 000.00 

1 500 000.00 

- 

- 
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FENCING OF PARKS & CEMETERIES 


600 000.00 

- 

- 

NAMAHADI EXT / PHASE 1 (HOUSE 
CONNECTIONS) 

5 000 000.00 




OALABOTJHA EXT 4,5,6 & 8 (HOUSE 
CONNECTIONS) 

5 000 000.00 




NAMAHADI ROADS AND 

STORMWATER DRAINAGE 

4 335 475.00 




CORNELIA/ NTSWANATSATSI: 

BUCKET ERADICATION 

141 425.00 




FENCING OF WATER WORKS 

925 000.00 

- 

- 

- 

OALABOTJHA CONSTRUCTION EXT 

OF WATER TREATMENT WORKS 

13 607 421.00 




REPLACEMENT OF WATER METERS 

500 000.00 

- 

- 

- 

VILLIERS SUBSTATION 

45 897.90 

- 

- 

- 

MAFAHLANENG ROADS AND 
STORMWATER DRAINAGE 

3 700 000.00 




WATER RETICULATION 
NETWORK:NAMAHADI 

5 078 452.00 




CONSTRUCTION OF MUNICIPAL 
OFFICES 

1 500 000.00 




FRANKFORT SUBSTATION 

799 160.40 

- 

- 

- 

MAFAHLANENG ROADS AND 
STORMWATER DRAINAGE 





ASSET AVAILABLE 

277 601.63 

- 

- 

- 

YOUTH SPORTS COMPLEX 

3 900 000.00 

- 

- 

- 

HIGH MUST LIGHTS 

500 000.00 

- 

- 

- 

MAFAHLANENG /TWEELING: 
UPGRADE OF SPORTS STADIUM 


66 400.00 



OALABOTJ H A/VI LLI E RS 
CONSTRUCTION OF NEW 6.5 ML 
WATER RESEVOIR 



2 750 968.51 

8 506 987.49 

OALABOTJHA: EXTENSION OF 

WASTE WATER TREATMENT PLANT 


17 868 700.00 

6 859 469.53 

1 500 000.00 

UPGRADING OF SPORTS GROUND: 
NTSWANATSATSI/CORNELIA 

. 

. 

1 722 600.00 

77 400.00 
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ROADS & STORMWATER DRAINAGE 
NAMAHADI 


100 000.00 



VILLIERS: WEIR IN THE VAAL RIVER 

- 

- 

7 814 761.96 

351 133.51 

NAMAHADI / FRANKFORT: UPGRADE 
OF KGATHOLOHA SPORTS GROUND 


91 300.00 



EPWP - PROJECT 

1 024 000.00 

1 000 000.00 

- 

- 

MAFUBE: UPGRADE OF SPORTS 
FACILITIES 




3 362 100.00 

UPGRADING OF ZOMBA STADIUM: 
NAMAHADI 


3 679 950.00 

1 192 650.00 

219 000.00 

NAMAHADI : WATER RETICULATION 
NETWORK AND INSTALLATION OF 

1714 ERF CONNECTIONS 


1 500 000.00 



INEP 

- 

- 

5 000 000.00 

10 000 000.00 

MIG 

- 

- 

- 

- 

TOTAL CAPITAL PROJECTS 

48 554 482.93 

26 406 350.00 

25 340 450.00 

24 016 621.00 






TOTAL CAPITAL EXPENDITURE 

49 534 868.02 

32 280 600.00 

26 557 302.50 

24 727 141.13 


TOTAL EXPENDITURE 

168 953 404.05 

175 004 417.90 

174 829 103.66 

182 742 343.98 


OPERATING AND CAPITAL INCOME 


PROPERTY RATES CHARGES 

-948 000.00 


-1 042 800.00 

-1 094 940.00 

-1 149 687.00 

PROPERTY RATES - RESIDENTIAL 

-3 232 324.70 


-3 555 557.17 

-3 733 335.03 

-3 920 001 .78 

PROPERTY RATES - BUSINESS 

-7 511 318.58 


-8 262 450.44 

-8 675 572.96 

-9 109 351.61 

PROPERTY RATES - AGRICULTURAL 

-239 132.88 


-263 046.17 

-276 198.48 

-290 008.40 

PROPERTY RATES - NONE 
GOVERNMENT ORG 

-3 921 661.94 


-4 313 828.13 

-4 529 519.54 

-4 755 995.52 

SERVICE CHARGES - 
VACANT/UNSERVICED STAN 

-873 003.62 


-960 303.98 

-1 008 319.18 

-1 058 735.14 

REFUSE REMOVAL CHARGES - 
BUSINESS 

-416 235.20 


-457 858.72 

-480 751.66 

-504 789.24 

REFUSE REMOVAL CHARGES - 

-9 296 816.37 


-10 226 498.01 

-10 737 822.91 

-11 274 714.05 
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RESIDENTIAL 






REFUSE REMOVAL CHARGES - 
DEPARTMENT 

-9 072.00 


-9 525.60 

-10 001.88 

-10 501.97 

RECONNECTION FEES 

-55 963.20 


-58 761.36 

-61 699.43 

-64 784.40 

SUNDRY 

-315.00 


-330.75 

-347.29 

-364.65 

SALE OF WATER BUSINESS - BASIC 

-3 316 205.71 


-3 647 826.28 

-3 830 217.60 

-4 021 728.47 

SALE OF WATER BUSINESS - USAGE 

-90 978.54 


-95 527.47 

-100 303.84 

-105 319.03 

SALE OF WATER RESIDENTIAL 

BASIC 

-2 332 257.84 


-2 565 483.62 

-2 693 757.81 

-2 828 445.70 

SALE OF WATER RESIDENTIAL 

USAGE 

-7 186 383.51 


-7 545 702.69 

-7 922 987.82 

-8 319 137.21 

SEWERAGE 

-6 607 815.04 


-6 938 205.79 

-7 285 116.08 

-7 649 371 .89 

BASIC WATER 

-148.32 


-155.74 

-163.52 

-171.70 

NEW CONNECTIONS 

-32 640.00 


-34 272.00 

-35 985.60 

-37 784.88 

RECONNECTION FEES 

-2 560.00 


- 

- 

- 

RE-CONNETCTIONS 

-281.60 


-295.68 

-310.46 

-325.99 

GRANTS - DME FUNDS 

-10 000 000.00 


- 

-5 000 000.00 

-10 000 000.00 

GRANTS - MIG FUNDS 

-25 841 000.00 


-24 533 000.00 

-21 411 000.00 

-22 414 000.00 

GRANT - EPWP 

-1 024 000.00 


-1 000 000.00 

- 

- 

EOUITABLE SHARE 

-75 102 000.00 


-75 544 000.00 

-76 538 000.00 

-78 085 000.00 

FINANCE MANAGEMENT GRANT 

-1 500 000.00 


-1 650 000.00 

-1 800 000.00 

-1 950 000.00 

GRANTS - MSIG 

-800 000.00 


-890 000.00 

-934 000.00 

-967 000.00 

FINES - TRAFFIC 

-555 440.00 


-3 000 000.00 

-3 150 000.00 

-3 307 500.00 

INTEREST ON CREDIT BALANCE 

-86 101.18 


-90 406.24 

-94 926.55 

-99 672.88 

SALARY RECOVERIES (RURAL 
MAINTENANCE) 



-2 874 720.00 

-3 018 456.00 

-3 169 378.80 

ELECTRICITY ROYALTIES 



-712 000.00 

-747 600.00 

-784 980.00 

INTEREST ARREAS ACCOUNTS 

-1 609 428.18 


-2 689 899.59 

-2 824 394.57 

-2 965 614.30 

EOUIPMENT RENTAL 

-204 530.80 


-214 757.34 

-225 495.21 

-236 769.97 

RENT : TOWN HALL 

-7 329.40 


-7 695.87 

-8 080.66 

-8 484.70 

RENT FLATS/RESIDENTS 

-34 484.40 


-36 208.62 

-38 019.05 

-39 920.00 
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ADVERTISING COSTS 

-28 512.00 


-29 937.60 

-31 434.48 

-33 006.20 

APPEALS VALUATION 

-8 822.50 


-9 263.63 

-9 726.81 

-10213.15 

APPROVAL BUILDING PLANS 

-30 935.78 


-32 482.57 

-34 106.70 

-35 812.03 

AUCTION FEES 

-874 167.92 


-917 876.32 

-963 770.13 

-1 oil 958.64 

BUILDING PLAN FEES 

-995.88 


-1 045.67 

-1 097.96 

-1 152.86 

CEMETARY FEES 

-98 918.22 


-103 864.13 

-109 057.34 

-114 510.20 

CLEARANCE CERTIFICATE 

-38 684.24 


-40 618.45 

-42 649.37 

-44 781 .84 

GRAVEL SOILS SAND 

-6 929.12 


-7 275.58 

-7 639.35 

-8 021.32 

SUNDRY 

-5 371 000.50 


-15 425 210.53 

-16 196 471.05 

-17 006 294.60 

TENDER DEPOSITS 

- 


-75 000.00 

-78 750.00 

-82 687.50 



TOTAL REVENUE 16929394.17 

197 477 

-179 863 691.72 -185 742 026.31 977.62 



168 953 

TOTAL EXPENDITURE 404.05 

182 

1 75 004 41 7.90 1 74 829 1 03.66 742 343.98 



(SURPLUS)/ DEFICIT 342 990.12 

-14 735 

-4 859 273.82 -10 912 922.65 633.65 


CONSOLIDATED BUDGET 


Description 

Adjustment Budget 

2013/14 Budget 

2014/15 Budget 

2015/16 Budget 

SALARIES & WAGES BASIC 

49 759 991.00 

54 544 370.54 

58 579 126.74 

62 914 305.49 

SECTION 57 SALARIES 

4 046 720.00 

5 126 100.00 

5 536 188.00 

5 979 083.04 

ALLOWANCE - MAYOR 

748 546.00 

645 549.00 

689 446.33 

736 328.68 
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ALLOWANCE - SPEAKER 

621 354.00 

516 439.00 

551 556.85 

589 062.72 

ALLOWANCES - COUNCILLORS 

3 744 933.00 

3 324 578.00 

3 550 649.30 

3 792 093.46 

RISK MANAGEMENT COMMITTEE 
ALLOWANCE 


40 000.00 

42 720.00 

45 624.96 

AUDIT COMMITTEE REMUNERATION 

- 

72 000.00 

77 760.00 

83 980.80 

ADVERTISEMENT 

264 000.00 

585 850.00 

639 892.50 

691 402.50 

AFFILIATION 

26 585.00 

45 375.00 

47 643.75 

50 088.94 

AGRICULTURAL DEVELOPMENT 

200 000.00 

400 000.00 

420 000.00 

441 000.00 

AUDIT FEES (AUDITOR GENERAL) 

3 900 000.00 

3 045 000.00 

3 197 250.00 

3 453 030.00 

STREET NAMING AND NUMBERING 

443 760.00 

700 000.00 

735 000.00 

771 750.00 

AUGUST MONTH CELEBRATION 

44 650.00 

110 000.00 

115 500.00 

121 275.00 

AWARENESS PROGRAMME 

15 000.00 

316 000.00 

306 390.00 

321 709.50 

BANK CHARGES 

150 000.00 

455 000.00 

477 750.00 

515 970.00 

BOOKS & MAGAZINES 

19 970.00 

63 600.00 

63 630.00 

66 830.40 

REGISTRATION FEES 

750 000.00 

900 000.00 

945 000.00 

992 250.00 

YOUTH TALENT SEARCH 

- 

500 000.00 

800 000.00 

820 000.00 

COMPUTER ACCESSORIES 

7 000.00 

- 

- 

- 

SPECIAL PROGRAMMES 

- 

350 000.00 

367 500.00 

385 875.00 

OPERATION HLASELA 

- 

500 000.00 

525 000.00 

551 250.00 

BURSARIES INTERNAL 

268 166.00 

405 000.00 

450 250.00 

483 347.50 

ENTERTAINMENT - MAYOR 

30 000.00 

- 

- 

- 

SECURITY 

100 000.00 

- 

- 

- 

CLEANING CAMPAIGN 

20 000.00 

145 000.00 

84 000.00 

88 200.00 

CLEANING MATERIAL 

130 000.00 

185 000.00 

210 000.00 

220 500.50 

CONFERENCES AND WORKSHOP 

61 000.00 

482 500.00 

417 125.00 

494 054.25 

YOUTH PROGRAMMES 

150 000.00 

800 000.00 

840 000.00 

882 000.00 

CONSULTANCY FEES 

2 278 398.00 

2 913 000.00 

3 058 650.00 

3 211 582.50 

DONATIONS 

20 000.00 

50 000.00 

52 500.00 

55 125.00 

EMERGENCY ASSISTANCE 

100 000.00 

350 000.00 

367 500.00 

385 875.00 
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EMPLOYEE WELLNESS 

300 000.00 

400 000.00 

420 000.00 

441 000.00 

TRAINING 

85 000.00 




ENTERTAINMENT - SPEAKER 

41 980.47 

50 000.00 

31 000.00 

34 000.00 

ENTERTAINMENT GENERAL 

85 333.00 

119 493.21 

127 567.87 

134 261.26 

FUEL/LUBRICATION 

1 110 000.00 

2 430 000.00 

2 529 450.00 

2 655 923.00 

FIXED ASSETS REGISTER 

210 550.00 

45 000.00 

47 250.00 

51 030.00 

HIV/AIDS 

45 000.00 

- 

- 

- 

HOUSING SECTOR PLANS 

200 000.00 

200 000.00 

210 000.00 

220 500.00 

LED 

200 000.00 

- 

- 

- 

LED SUMMIT 

- 

150 000.00 

157 500.00 

165 375.00 

JOB SUMMIT 

- 

300 000.00 

315 000.00 

330 750.00 

LAND AUDIT 

800 000.00 

900 000.00 

945 000.00 

992 250.00 

LUMS 

150 000.00 

150 000.00 

157 500.00 

165 375.00 

IDP 

900 000.00 

150 000.00 

157 500.00 

150 000.00 

INDIGENT SUBSIDIES 

1 1 294 936.00 

11 859 682.80 

12 452 666.94 

13 448 880.30 

INSURANCE -GENERAL 

930 971 .62 

600 000.00 

630 000.00 

661 500.00 

IT EXPENSES 

471 500.00 

95 000.00 

99 750.00 

104 895.00 

LEGAL COST 

313 333.00 

215 000.00 

225 750.00 

237 037.50 

MARKETING & PROMOTION 

100 000.00 

30 000.00 

31 500.00 

33 075.00 

MAYORAL IMBIZO 

70 000.00 

400 000.00 

420 000.00 

441 000.00 

SYSTEM SUPPORT 

21 776.00 

- 

- 

- 

INTEREST ON LOANS 

22 287.00 

- 

- 

- 

INTEREST ON OVERDRAFT 

60 000.00 

- 

- 

- 

MAYORAL PROJECTS 

600 000.00 

1 000 000.00 

1 050 000.00 

1 102 500.00 

PAUPER BURIALS 

50 000.00 

80 000.00 

60 000.00 

64 000.00 

POLICY & BY-LAWS 

80 000.00 

40 000.00 

42 000.00 

- 

POSTAGE 

549 500.50 

598 090.35 

627 994.87 

677 307.34 

PRINTING & STATIONERY 

584 864.20 

1 021 150.00 

1 194 833.50 

1 274 546.88 

COUNCILLORS PROPERTY INSURANCE 

- 

102 000.00 

107 100.00 

112 455.00 
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(SASRIA) 





COUNCILLORS SECURITY 

- 

60 000.00 

63 000.00 

66 150.00 

PROTECTIVE CLOTHING AND OVERALLS 

276 167.00 

1 513 000.00 

1 647 450.00 

1 729 822.50 

PUBLICATION 

75 000.00 

78 750.00 

82 687.50 

86 821.88 

PUBLIC PARTICIPATION 

55 000.00 

200 000.00 

59 800.00 

60 000.00 

PROVISION FOR BAD DEBT-WATER 

1 500 000.00 

1 350 000.00 

1 215 000.00 

1 093 500.00 

PROVISION FOR BAD DEBT-REFUSE 

1 000 000.00 

900 000.00 

810 000.00 

729 000.00 

PROVISION FOR BAD DEBTS - 
ELECTRICITY 

2 000 000.00 




PROVISION FOR BAD DEBT-SEWERAGE 

1 000 000.00 

900 000.00 

810 000.00 

729 000.00 

RADIO-/TV LICENCES 

116 667.00 

30 000.00 

31 500.00 

33 075.00 

DUSTBINS 

650 000.00 

2 000 000.00 

2 100 000.00 

2 205 000.00 

RENT : EOUIPMENT 

34 000.00 

50 000.00 

60 100.00 

68 000.00 

RENTAL OF MACHINES 

1 228 572.96 

960 000.00 

1 008 000.00 

1 058 400.00 

ARTS AND CULTURE 

- 

500 000.00 

525 000.00 

551 250.00 

SALGA 

400 000.00 

600 000.00 

630 000.00 

661 500.00 

SKILLS DEVELOPMANT 

400 000.00 

650 000.00 

682 500.00 

716 625.00 

SMME DEVELOPMENT 

200 000.00 

200 000.00 

210 000.00 

220 500.00 

SPORTS: SPEC PROGRAMMES 

260 000.00 

1 000 000.00 

1 050 000.00 

1 102 500.00 

PLANNING & SURVEYING OF EVERNS 

650 000.00 

1 500 000.00 

1 575 000.00 

1 653 750.00 

TELEPHONE EXPENSES 

1 713 791.12 

600 000.00 

630 000.00 

661 500.00 

TOOLS OF TRADE 

150 000.00 

- 

- 

115 000.00 

TOURIS AND PUBLICATION 

50 000.00 

50 000.00 

52 500.00 

55 125.00 

TRAVEL & SUBSISTANCE 

1 273 921.16 

1 307 800.00 

1 430 940.00 

1 504 850.00 

RECRUITMENT TRAVEL SUBSISTENCE 

- 

100 000.00 

105 000.00 

110 250.00 

TRAFFIC FINES 

28 667.00 

26 500.00 

26 825.00 

28 311.25 

R&M - AUCTION KRAAL AND CAMPS 

- 

150 000.00 

157 500.00 

165 375.00 

WASTE MANAGEMENT PLAN 

- 

250 000.00 

262 500.00 

275 625.00 

WEBSITE PUBLICATION 

- 

48 000.00 

50 400.00 

52 920.00 
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NEWSLETTER 

- 

148 000.00 

155 400.00 

163 170.00 

R&M - WATER PARK MANAGEMENT 

- 

200 000.00 

210 000.00 

220 500.00 

STREET NAMES 

- 

- 

- 

- 

VEHICLE LICENSE 

195 642.00 

50 800.00 

53 340.00 

56 007.00 

SOFTWARE MAINTENANCE 

- 

30 000.00 

31 500.00 

33 075.00 

WATER CHEMICALS 

1 700 000.00 

2 600 000.00 

1 900 500.00 

1 995 525.00 

WATER TESTING 

160 000.00 

400 000.00 

420 000.00 

441 000.00 

WARD COMMITTEES 

280 000.00 

486 000.00 

510 300.00 

535 815.00 

YOUTH SUMMIT 

80 000.00 

- 

- 

- 

PURCHASE OF ELECTRICITY 

4 560 000.00 

5 500 000.00 

5 775 000.00 

6 063 750.00 

PURCHASE OF WATER 

2 500 000.00 

5 000 000.00 

5 250 000.00 

5 512 500.00 

SURVEILLANCE AND ALARMS 

- 

150 000.00 

157 500.00 

165 375.00 

INTEREST ON BORROWINGS/ EXTERNAL 
LOANS 

22 287.00 




INTEREST ON OUTSTANDING/ ARREAR 
ACCOUNTS 

60 000.00 




REDEMPTION OF LOAN 

84 716.00 

- 

- 

- 

MARKETING AND PUBLICATION 

MATERIAL 


100 000.00 

106 800.00 

114 062.40 

BUCKETS 

110 000.00 

150 000.00 

157 500.00 

- 

R&M - BUILDINGS 

300 000.00 

2 000 000.00 

2 100 000.00 

2 205 000.00 

R&M - MAINTENANCE 

3 756 000.00 

7 015 000.00 

7 313 250.00 

7 678 912.50 

R&M - TOOLS & EOUIPMENT 

3 871 000.00 

2 405 190.00 

2 493 949.50 

2 618 812.35 

R&M - TRAFFIC SIGNS AND PAINT 

50 000.00 

300 000.00 

315 000.00 

330 750.00 

R&M - VEHICLES 

410 000.00 

1 215 000.00 

525 000.00 

551 250.00 

GOVERNMENT GARAGE VEHICLE 

RENTALS 


300 000.00 

315 000.00 

330 750.00 

DEPRECIATION ON ASSETS 

1 040 000.00 

1 144 000.00 

1 235 520.00 

1 334 361.60 


TOTAL 

119 418 536.03 

142 723 817.90 

149 488 653.66 

158 725 722.98 
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CAPITAL ASSETS 





OFFICE FURNITURE/ EQUIPMENT 

192 385.09 

701 150.00 

360 682.50 

362 176.63 

COMPUTER EQUIPMENT 

88 000.00 

363 100.00 

331 170.00 

348 343.50 

RECORDS MANAGEMENT SYSTEM 

- 

600 000.00 

- 

- 

FLEET MANAGEMENT SYSTEM 

- 

250 000.00 

- 

- 

TIME MANAGEMENT SYSTEM 

- 

250 000.00 

- 

- 

SOFTWARE 

- 

220 000.00 

- 

- 

NEW BUILDING 

- 

120 000.00 

- 

- 

MUNICIPAL OFFICIAL HOUSE 


1 700 000.00 



VEHICLES 

700 000.00 

1 550 000.00 

525 000.00 

- 

SPEED CAMERA 

- 

120 000.00 

- 

- 

TOTAL CAPITAL ASSETS 

980 385.09 

5 874 250.00 

1 216 852.50 

710 520.13 


CAPITAL PROJECTS 





PMU 

1 295 050.00 




FENCING OF LANDFILL SITES 

925 000.00 

1 500 000.00 

- 

- 

FENCING OF PARKS & CEMETERIES 


600 000.00 

- 

- 

NAMAHADI EXT / PHASE 1 (HOUSE 
CONNECTIONS) 

5 000 000.00 




QALABOTJHA EXT 4,5,6 & 8 (HOUSE 
CONNECTIONS) 

5 000 000.00 




NAMAHADI ROADS AND STORMWATER 
DRAINAGE 

4 335 475.00 




CORNELIA/ NTSWANATSATSI: BUCKET 
ERADICATION 

141 425.00 




FENCING OF WATER WORKS 

925 000.00 

- 

- 

- 

QALABOTJHA CONSTRUCTION EXT OF 
WATER TREATMENT WORKS 

13 607 421.00 




REPLACEMENT OF WATER METERS 

500 000.00 

- 

- 

- 

VILLIERS SUBSTATION 

45 897.90 

- 

- 

- 

MAFAHLANENG ROADS AND 
STORMWATER DRAINAGE 

3 700 000.00 

. 

. 

. 
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WATER RETICULATION 
NETWORK:NAMAHADI 

5 078 452.00 




CONSTRUCTION OF MUNICIPAL 

OFFICES 

1 500 000.00 




FRANKFORT SUBSTATION 

799 160.40 

- 

- 

- 

MAFAHLANENG ROADS AND 
STORMWATER DRAINAGE 





ASSET AVAILABLE 

277 601.63 

- 

- 

- 

YOUTH SPORTS COMPLEX 

3 900 000.00 

- 

- 

- 

HIGH MUST LIGHTS 

500 000.00 

- 

- 

- 

MAFAHLANENG /TWEELING: UPGRADE 
OF SPORTS STADIUM 


66 400.00 



OALABOTJH A/VI LLI E RS 

CONSTRUCTION OF NEW 6.5 ML 

WATER RESEVOIR 



2 750 968.51 

8 506 987.49 

OALABOTJHA: EXTENSION OF WASTE 
WATER TREATMENT PLANT 


17 868 700.00 

6 859 469.53 

1 500 000.00 

UPGRADING OF SPORTS GROUND: 
NTSWANATSATSI/CORNELIA 



1 722 600.00 

77 400.00 

ROADS & STORMWATER DRAINAGE 
NAMAHADI 


100 000.00 



VILLIERS: WEIR IN THE VAAL RIVER 

- 

- 

7 814 761.96 

351 133.51 

NAMAHADI / FRANKFORT: UPGRADE OF 
KGATHOLOHA SPORTS GROUND 


91 300.00 



EPWP - PROJECT 

1 024 000.00 

1 000 000.00 

- 

- 

MAFUBE: UPGRADE OF SPORTS 
FACILITIES 




3 362 100.00 

UPGRADING OF ZOMBA STADIUM: 
NAMAHADI 


3 679 950.00 

1 192 650.00 

219 000.00 

NAMAHADI : WATER RETICULATION 
NETWORK AND INSTALLATION OF 1714 
ERF CONNECTIONS 


1 500 000.00 



INEP 

- 

- 

5 000 000.00 

10 000 000.00 

MIG 

- 

- 

- 

- 
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TOTAL CAPITAL PROJECTS 


48 554 482.93 26 406 350.00 25 340 450.00 24 016 621.00 


TOTAL CAPITAL EXPENDITURE 

49 534 868.02 

32 280 600.00 

26 557 302.50 

24 727 141.13 


TOTAL EXPENDITURE 

168 953 404.05 

175 004 417.90 

174 829 103.66 

182 742 343.98 


OPERATING AND CAPITAL INCOME 


PROPERTY RATES CHARGES 

-948 000.00 

-1042800.00 

-1 094 940.00 

-1 149 687.00 

PROPERTY RATES - RESIDENTIAL 

-3 232 324.70 

-3 555 557.17 

-3 733 335.03 

-3 920 001.78 

PROPERTY RATES - BUSINESS 

-7 511 318.58 

-8 262 

450.44 

-8 675 572.96 

-9 109 351.61 

PROPERTY RATES - AGRICULTURAL 

-239 132.88 

-263 

046.17 

-276 198.48 

-290 008.40 

PROPERTY RATES - NONE 

GOVERNMENT ORG 

-3 921 661.94 

-4 313 

828.13 

-4 529 519.54 

-4 755 995.52 

SERVICE CHARGES - 
VACANT/UNSERVICED STAN 

-873 003.62 

-960 

303.98 

-1 008 319.18 

-1 058 735.14 

REFUSE REMOVAL CHARGES - 
BUSINESS 

-416 235.20 

-457 

858.72 

-480 751.66 

-504 789.24 

REFUSE REMOVAL CHARGES - 
RESIDENTIAL 

-9 296 816.37 

-10 226 

498.01 

-10 737 822.91 

-11 274 714.05 

REFUSE REMOVAL CHARGES - 
DEPARTMENT 

-9 072.00 

-9 

525.60 

-10 001.88 

-10 501.97 

RECONNECTION FEES 

-55 963.20 

-58 

761.36 

-61 699.43 

-64 784.40 

SUNDRY 

-315.00 

330.75 

-347.29 

-364.65 

SALE OF WATER BUSINESS - BASIC 

-3 316 205.71 

-3 647 

826.28 

-3 830 217.60 

-4 021 728.47 

SALE OF WATER BUSINESS - USAGE 

-90 978.54 

-95 

527.47 

-100 303.84 

-105 319.03 

SALE OF WATER RESIDENTIAL BASIC 

-2 332 257.84 

-2 565 

483.62 

-2 693 757.81 

-2 828 445.70 

SALE OF WATER RESIDENTIAL USAGE 

-7 186 383.51 

-7 545 

702.69 

-7 922 987.82 

-8 319 137.21 

SEWERAGE 

-6 607 815.04 

-6 938 

205.79 

-7 285 116.08 

-7 649 371.89 
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BASIC WATER 

-148.32 

155.74 

-163.52 

-171.70 


NEW CONNECTIONS 

-32 640.00 

-34 

272.00 

-35 985.60 

-37 784.88 


RECONNECTION FEES 

-2 560.00 



_ 


RE-CONNETCTIONS 

-281.60 

295.68 

-310.46 

-325.99 


GRANTS - DME FUNDS 

-10 000 000.00 

- 

-5 000 000.00 

-10 000 000.00 


GRANTS - MIG FUNDS 

-25 841 000.00 

-24 

533 000.00 

-21 411 000.00 

-22 414 000.00 


GRANT - EPWP 

-1 024 000.00 

-1 

000 000.00 


_ 


EOUITABLE SHARE 

-75 102 000.00 

-75 

544 000.00 

-76 538 000.00 

-78 085 000.00 


FINANCE MANAGEMENT GRANT 

-1 500 000.00 

-1 

650 000.00 

-1 800 000.00 

-1 950 000.00 


GRANTS - MSIG 

-800 000.00 

-890 

000.00 

-934 000.00 

-967 000.00 

FINES - TRAFFIC 

-555 440.00 

-3 

000 000.00 

-3 150 000.00 

-3 307 500.00 


INTEREST ON CREDIT BALANCE 

-86 101.18 

90 406.24 

-94 926.55 

-99 672.88 


SALARY RECOVERIES (RURAL 
MAINTENANCE) 


-2 874 

720.00 

-3 018 456.00 

-3 169 378.80 


ELECTRICITY ROYALTIES 


712 000.00 

-747 600.00 

-784 980.00 


INTEREST ARREAS ACCOUNTS 

-1 609 428.18 

-2 

689 899.59 

-2 824 394.57 

-2 965 614.30 


EOUIPMENT RENTAL 

-204 530.80 

214 757.34 

-225 495.21 

-236 769.97 


RENT : TOWN HALL 

-7 329.40 

7 695.87 

-8 080.66 

-8 484.70 


RENT FLATS/RESIDENTS 

-34 484.40 

36 208.62 

-38 019.05 

-39 920.00 


ADVERTISING COSTS 

-28 512.00 

29 937.60 

-31 434.48 

-33 006.20 


APPEALS VALUATION 

-8 822.50 

9 263.63 

-9 726.81 

-10 213.15 


APPROVAL BUILDING PLANS 

-30 935.78 

- 

-34 106.70 

-35 812.03 
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32 482.57 



AUCTION FEES 

-874 167.92 

917 876.32 

-963 770.13 

-1 oil 958.64 

BUILDING PLAN FEES 

-995.88 

1 045.67 

-1 097.96 

-1 152.86 

CEMETARY FEES 

-98 918.22 

103 864.13 

-109 057.34 

-114 510.20 

CLEARANCE CERTIFICATE 

-38 684.24 

40 618.45 

-42 649.37 

-44 781 .84 

GRAVEL SOILS SAND 

-6 929.12 

7 275.58 

-7 639.35 

-8 021.32 

SUNDRY 

-5 371 000.50 

-15 

425 210.53 

-16 196 471.05 

-17 006 294.60 

TENDER DEPOSITS 

. 

75 000.00 

-78 750.00 

-82 687.50 


169 




296 




394.1 

-179 

-185 742 


TOTAL REVENUE 7 

863 691.72 

026.31 

-197 477 977.62 



TOTAL EXPENDITURE 168 953 404.05 

175 004 417.90 

174 829 103.66 

182 742 343.98 


(SURPLUS)/ DEFICIT -342 990.12 

-4 859 273.82 

-10 912 922.65 

-14 735 633.65 


Councillors' Remuneration 2013/14 


Description 

Current 

2013/14 

Mayor 

611 895.00 

645 549.00 

Speaker 

489 516.00 

516 439.00 

EXCO Members 

504 814.00 

532 578.00 

Chairpersons of sec 79 Committees 

- 

1 242 680.00 

Other Counciiiors 

2 386 397.00 

1 549 320.00 
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Total 


3 992 622.00 


4 486 566.00 


Municipal Manager & Directors 


Description 

Current 

2013/14 

Municipal Manager 

950 000.00 

997 500.00 

Dir: Corporate Services 

778 000.00 

816 900.00 

Chief Financial Officer 

778 000.00 

816 900.00 

Dir: Community Services 

778 000.00 

816 900.00 

Dir: Infrastructure 

820 000.00 

861 000.00 

Dir: Serv Delivery & Public 

778 000.00 

816 900.00 

Total 

4 882 000.00 

5 126 100.00 

DESCRIPTION 

ADJUSTMENT BUDGET 

BUDGET 2013/14 

BUDGET 2014/15 

BUDGET 2015/16 


TOTAL OPERATING EXPENDITURE 

119 418 536.03 

142 723 817.90 

149 488 653.66 

158 725 722.98 

16% 

TOTAL OPERATING INCOME 

(132 431 394.17) 

(154 330 691.72) 

(185 742 026.31) 

(197 477 977.62) 

14% 

TOTAL OPERATING SURPLUS / 
DEFICIT 

(13 012 858.14) 

(11 606 873.82) 

(36 253 372.65) 

(38 752 254.65) 

-12% 

TOTAL CAPITAL EXPENDITURE 

49 534 868.02 

32 280 600.00 

26 557 302.50 

24 727 141.13 

-53% 


Description 

2012/13 BUDGET 

2013/14 BUDGET 

2014/15 BUDGET 

2015/16 BUDGET 

PROPERTY RATES CHARGES 

-15 852 438.10 

-17 437 681.91 

-18 309 566.01 

-19 225 044.31 

REFUSE REMOVAL 

-9 722 123.57 

-10 693 882.33 

-11 228 576.45 

-11 790 005.27 

GRANTS - INEP 

-10 000 000.00 

- 

-5 000 000.00 

-10 000 000.00 

SALE OF WATER 

-12 925 825.60 

-13 854 540.06 

-14 547 267.06 

-15 274 630.42 

SEWERAGE 

-6 607 815.04 

-6 938 205.79 

-7 285 116.08 

-7 649 371.89 
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EQUITABLE SHARE 

-75 102 000.00 

-75 544 000.00 

-76 538 000.00 

-78 085 000.00 

FINANCE MANAGEMENT GRANT 

-1 500 000.00 

-1 650 000.00 

-1 800 000.00 

-1 950 000.00 

GRANTS - MSIG 

-800 000.00 

-890 000.00 

-934 000.00 

-967 000.00 

GRANTS - MIG FUNDS 

-25 841 000.00 

-24 533 000.00 

-21 411 000.00 

-22 414 000.00 

GRANT - EPWP 

-1 024 000.00 

-1 000 000.00 

- 

- 

FINES - TRAFFIC 

-555 440.00 

-3 000 000.00 

-3 150 000.00 

-3 307 500.00 

INTEREST ARREAS ACCOUNTS 

-1 609 428.18 

-2 689 899.59 

-2 824 394.57 

-2 965 614.30 

SALARY RECOVERIES (RURAL 
MAINTENANCE) 


-2 874 720.00 

-3 018 456.00 

-3 169 378.80 

ELECTRICITY ROYALTIES 

- 

-712 000.00 

-747 600.00 

-784 980.00 

EQUIPMENT RENTAL 

-204 530.80 

-214 757.34 

-225 495.21 

-236 769.97 

SUNDRY 

-7 551 793.00 

-17 831 004.70 

-18 722 554.94 

-19 658 682.68 


TOTAL REVENUE 

-169 296 394.29 

-179 863 691.72 

-185 742 026.31 

-197 477 977.62 


Current Year 2013/14 

Medium Term Revenue & Expenditure Framework 


Description 

Original Budget 

Adjusted 

Budget 

Full Year Forecast 

Budget Year 
2013/14 

Budget Year 
2014/15 

Budget Year 

Equitable Share 

-75 102 000.00 


-75 102 000.00 

-75 544 000.00 

-76 538 000.00 

######/ 

Finance Management 

-1 500 000.00 


-1 500 000.00 

-1 650 000.00 

-1 800 000.00 


Municipal Systems 
Improvement 

-800 000.00 


-800 000.00 

-890 000.00 

-934 000.00 


TOTAL OPERATING 

GRANTS 

-77 402 000.00 


-77 402 000.00 

-78 084 000.00 

############# 

#####m 
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Description 

2012/13 BUDGET 

2013/14 BUDGET 

2014/15 BUDGET 

AMOUNT 

% 

AMOUNT 

% 

AMOUNT 

% 

PROPERTY RATES 
CHARGES 

-15 852 438.10 

5% 

-17 437 681.91 

9% 

-18 309 566.01 


REFUSE REMOVAL 

-9 722 123.57 

5% 

-10 693 882.33 

9% 

-11 228 576.45 


GRANTS - INEP 

-10 000 000.00 

5% 

- 


-5 000 000.00 


SALE OF WATER 

-12 925 825.60 

5% 

-13 854 540.06 

7% 

-14 547 267.06 


SEWERAGE 

-6 607 815.04 

5% 

-6 938 205.79 

5% 

-7 285 116.08 


EOUITABLE SHARE 

-75 102 000.00 

0% 

-75 544 000.00 

1% 

-76 538 000.00 


FINANCE MANAGEMENT 
GRANT 

-1 500 000.00 

0% 

-1 650 000.00 

9% 

-1 800 000.00 


GRANTS - MSIG 

-800 000.00 

0% 

-890 000.00 

10% 

-934 000.00 


GRANTS - MIG FUNDS 

-25 841 000.00 

0% 

-24 533 000.00 

-5% 

-21 411 000.00 


GRANT - EPWP 

-1 024 000.00 

0% 

-1 000 000.00 

-2% 

- 


FINES - TRAFFIC 

-555 440.00 

5% 

-3 000 000.00 

81% 

-3 150 000.00 


INTEREST ARREAS 
ACCOUNTS 

-1 609 428.18 

5% 

-2 689 899.59 

40% 

-2 824 394.57 


SALARY RECOVERIES 
(RURAL MAINTENANCE) 



-2 874 720.00 

1 00% 

-3 018 456.00 


ELECTRICITY ROYALTIES 

- 


-712 000.00 

100% 

-747 600.00 


EOUIPMENT RENTAL 

-204 530.80 

5% 

-214 757.34 

5% 

-225 495.21 


SUNDRY 

-7 551 793.00 

5% 

-17 831 004.70 

58% 

-18 722 554.94 



TOTAL REVENUE 

-169 296 394.29 


-179 863 691.72 

############# 
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FEZILE DABI DISTRICT MUNICIPALITY 2011/12 & 2012/13 


Project description 

Budget 

11/12 & 12/13 
aiiocation 

Expenditure to 
date retention 
inciuded 

Baiance of 
project 
aiiocation 

Financiai 

progress 

% 

Physicai 

progress 

% 

Comments 

Mafube upgrading of 
outfall sewer in 
Namahadi Ext 23 

R3 201 000,00 

R3 201 000,00 

R3 234 527,37 

-R33 527,37 

101 

100 

Completed shortfall to be funded 
by 201 3/1 4 financial year. Paid 
out off retention fund 

Mafube Fire Station 
(EHS department) 

R2 370 134,85 

R2 370 134,85 

R2 267 846,52 

R102 288,33 

96 

98 

Completed. Busy with snaglist 

Mafube Qalabotjha 
Stadium 

R3 800 00,00 

R3 800 00,00 

R12 500,00 

R3 787 500,00 

0 

0 

Surveyor paid R1 ,9 million 
transferred to FDDM to date. 
Architect given instruction to 
proceed. Municipality to decide 
which components to be build 


LOCAL ECONOMIC DEVELOPMENT PROJECTS 


OBJECTIVE; To create a conducive environment for job creation and Economic development. 


Project Description & 

Critical Steps 

2013-2017 

Financial 
Forecast in 
R 

*Priority 

Depart 

Funding Source 

LED 

1 

Promotion and marketing of all tourism 
opportunities 

350 000 

350 000 

A 

LED 

Municipal Budget | 


Extend current festivals and events 
into regular annual events i.e. canoe 
marathon, Wilge/Sam Tshabalala 
Marathon, Wilge Makiti agricultural 
show and establish water intensive 
events 

200 000 

200 000 

A 

LED 

Municipal Budget 

LED 

2 


LED 

3 

Fish Breading Industry 

10 000 000 

10 000 000 

A 

LED 

Dept of Agric./ Private 


Mafube Local Municipality IDP 2013-14 


Page 207 


LED 

4 

Facilitate the establishment of ATM’s 
in all towns 


No cost 

A 

LED 


LED 

5 

Paper Craft Industry 

300 000 

000 

300 000 

000 

A 

LED 

DTI & Private 

LED 

6 

Establish LED forum for the Mafube 
region 

20 000 

20 000 

A 

LED 

Municipal Budget 

LED 

7 

Develop industrial sites in all towns 
(services connections) 

500 000 

500 000 

A 

LED 

FDDM 

LED 

8 

Incentive policy for industrial 
development 


150 000 



Municipal Budget 

LED 

9 

Provide training courses for 

entrepreneurship development 

250 000 

250 000 

A 

LED 

FDDM 1 

LED 

11 

Provide infrastructure and operational 
support to Villiers and Cornelia Youth 
Advisory centres and extend Centres 
to Frankfort and Tweeling 

800 000 

800 000 

A 

LED 

Municipal Budget 

Umsombomvu Youth Fund 

LED 

12 

Mafube SMME development funding | 

300 000 

300 000 


LED 

Municipal Budget 

LED 

13 

Stalls for SMMEs in Towns five per 
Town. 

1 000 000 

1 000 000 


LED 

Municipal Budget /DTI 

LED 

14 

Acquisition of farms 

10 000 000 

10 000 000 

A 

LED 

Department of Agric, Land 
Affairs 

LED 

15 

Tourism Sector Plan 

500 000 

500 000 

A 

LED 

Municipal Budget and FDDM, 
COGTA, DETEA 

LED 

16 

Development of Tourism Brochures 

400 000 

400 000 

A 


Budget & FDDM 

LED 

17 

By-Laws that regulates businesses 

80 000 

20 000 

B 

LED 

FDDM& Mun B 

LED 

SMME,s Development 

300 000 

300 000 

A 

LED 

Mun Budget, FDDM, COGTA 
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18 






& DETEA 

LED 

19 

Brick Manufacturing Plant 

1 500 000 

1 500 000 

A 

LED 

Mun Budget, Social 

Development & HS 

LED 

20 

Piggery 

2 000 000 

2 000 000 

A 

LED 

Prov Dept of Agric, Mun 
Budget 

LED 

21 

Development of Tourism Signage’s in 
All Towns. 

300 000 

300 000 

A 

LED 

Mun Budget, FDDM & DETEA 

LED 

22 

Development of Agricultural Sector 
Plan 

300 000 

300 000 

A 

LED 

FDMM 

LED 

23 

Establishment of Retail Centre/ 
Shopping Complex 

48 000 000 

48 000 000 

A 

LED 

Private 

LED 

24 

Sport Canoeing 

100 000 

100 000 

C 

LED 

FDDM, Mun Budget 

LED 

25 

Establishment of plastic manufacturing 
Plant 

20 000 000 


B 

LED 

Private 

LED 

26 

Storage for Pre-packed Fodder 

100 000 


B 

LED 

PRIVATE 

LED 

27 

Bus Depo & Diesel Mechanic 

5 000 000 


B 

LED 

Private 

LED 

28 

Oil Factory 

100 000 

000 


A 

LED 

Private 

LED 

29 

Development of Truck Inn 

1 000 000 


A 

LED 

Private 

LED 

30 

Chicken Broilers & Abattoirs 

20 000 000 


A 

LED 

Ad-luck poultry, DTI & 
Agriculture 

LED 

31 

Flosting Mafube Mega Festival 

10 000 000 

10 000 000 

A 

LED 

Private 

LED 

32 

Development of Tourism Routes 

200 000 

200 000 

B 

LED 

Mun Budget& FDDM 
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LED 

33 

Pounding 

30 000 

30 000 

A 

LED 


LED 

34 

Development & Maintenance of Kraals 

100 000 

100 000 

A 

LED 

Mun Budget & Dept of Agric. 

LED 

35 

Hydro phonic Project 

30 000 000 


A 

LED 

Private 

LED 

36 

LED Sector Plan 

500 000 

500 000 

A 

LED 

Mun Budget 

LED 

37 

LED Summit 

200 000 

200 000 

A 

LED 

Mun Budget 

LED 

38 

Development of Business Incentive 
Scheme 

50 000 

50 000 

A 

LED 

Mun Budget 


SECTOR DEPARTMENTS PROJECTS 
Department of Water Affairs (DWAF) 


District 

Municipaiity/ Locai 
Municipaiity 

Project/ Programme 

Budget allocated 
for 2012/2013 

DWA Project / Programme Manager 

RBIP 


WSDP Support 

Fezile Dabi 

All municipalities 


Richard TIoubatIa 

ACIP 

Fezile Dabi 

Mafube 

7 000 000 

Mpho Manyama 

Capacity Buiiding Support 

Fezile Dabi 

Capacity development workshops 
for Councillors and Ward 

WSC line items 

P. Mohapi 

S. Mpopetsi 


Committee members on water 
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related programmes 




other DWAF Projects 


Local Municipality & Town 

Project / Programme 

Budget Allocation & 
Years 

Financial Institution 

Mafube / Namahadi 

Namahadi Waste Water Purification Plant 

R1 05 m for 2012/1 3/14 

Dept of Water Affairs 

Mafube / Tweeling 

Oxidation pounds 



Mafube / Frankfort 

Segal Street Oxidation pound 



Mafube / Qalabotjha 

Oalabotjhaba Waste Water Purification 
Plant 

2012/13/14 

Dept of Water Affairs 


Department of Agriculture and Rural Development 


Name of 
Municipality 

Project Name 

Locality/Ward 

Budgeted amount 

Targeted Date 
(Inception and Completion) 

DC 20 

Livestock Projects 

Mafube 

900 000 

01/04/2012 

31/03/2013 

DC 20 

Tweeling Veg & Chicks Flatchery 
Projects 

Mafube 

3 600 000 

01/04/2012 

31/03/2013 

DC 20 

Vegetables Production 

All 

1 000 000 

01/04/2012 

31/03/2013 

Prov. 

Agriculture 

Support 

Project 


All districts 

2 000 000 

01/04/2012 

31/03/2013 

Rekgaba ka 
Diratswana 
(Flousehold 
Production) 


All District 

4 460 000 

01/04/2012 

31/03/2013 

Total 



6 460 000 
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DEPARTMENT OF SPORT, ARTS, CULTURE & RECREATION 


Municipality 

Project 

Locality/ ward 

Budget 

Start Date 

End Date 

All 

municipalities 

Minister’s project 

Provincial 

2 000 000 

April 2013 

March 2014 


Senior Citizens 

Games 

4 Districts, 

Metro. Prov & 
National 

4 500 000 

May 2013 

October 2014 


Indigenous Games 

4 000 000 

May 2013 

November 2014 


OR Tambo Games 

4 500 000 

August 2013 

October 2014 


Women in Sport 

1 000 000 

May 2013 

Sep 2013 


Provincial Youth 

Camp 

Prov & 

National 

2 000 000 

April 2013 

March 2014 


Department of human settlement 


Municipality 

District 

Subsidy 

Instrument 

Project Type 

Programme 

Project No. 

Project Name 

FRANKFORT 

FEZILE 

DABI 

Project Linked 
Subsidy 

Progress 

Payment 

Housing Project 

106 

Projects 

FI 0080035/1 

Frankfort - 500 Ubuhlebethu 

Business Enterprises cc (2010/11) 

TWEELING 

FEZILE 

DABI 

Project Linked 
Subsidy 

Progress 

Payment 

Housing Project 

106 

Projects 

F09080010/1 

Tweeling - 300 ENM 

TRADING(2010/11) 
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VILLIERS 

FEZILE 

Project Linked 

Progress 

Womans 

F11 080002/1 

Villers-100 Bright Ideas Women 


DABI 

Subsidy 

Payment 

Housing Project 

Build 


Project (2011) 


DEPARTMENT OF ENERGY 


Municipal electrification 


Municipality Number 

Municipality 

Allocation 

FS 205 

Mafube 

RIO, 000,000 








Department of Police, Roads and Transport 


DISTRICT 

NAME 

MUNICIPALITY 

OF 

TYPE OF INFRASTRUCTURE 

BUDGET 

Fezile Dabi 

Mafube 

Municipality 

Local 

Rehabilitation of a road Frankfort-Villiers 
28.3 km 

R6 000 000 

Fezile Dabi 

Mafube 

Municipality 

Local 

Upgrade of gravel road to paved road 

R9 600 000 


CHAPTER 10 

SECTOR PLANS/PROGRAMMES 
A. SECTOR ALUGNMENT 
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Alignment with Sector Plans 

The law is emphatic on the need for local government to cooperate with other spheres of governance. The Municipal 
Systems Act states that municipalities must exercise their executive and legislative authority within the constitutional 
system of co- operative government. It further places an obligation on provincial and national spheres of government to 
exercise their executive and legislative authority in a manner that does not compromise or impede a municipality’s ability 
or right to exercise its executive and legislative authority. 

For these reasons, the law requires that the planning undertaken by a municipality must be aligned with, and complement, 
the development plans and strategies of other affected municipalities and other organs of state so as to give effect to the 
principles of co- operative government. As such utmost care would be taken ensure that the IDP would be aligned with 
national and provincial governments’ plans - as well as other neighboring municipalities’ plans. Key development plans 
such as the National Development Plan and the Free State Growth and Development Strategy have been reviewed in 
order to ensure alignment with national and provincial development priorities. 

Sector Involvement 

Effective local government is a cornerstone of democratic government in South Africa, central to the realization of a better 
life for all. Municipalities provide basic services (such as electricity, municipal services that range from beaches, 
cemeteries, refuse removal, etc.) and perform other functions that have a direct impact on the sustainability of life, 
livelihoods, and economic development within our area of jurisdiction. In 2004, government committed itself to key 
objectives and a number of targets. Key elements related to, 

• Reducing unemployment by half through new jobs, assistance to small business, opportunities for self employment 
and sustainable community livelihood; 

• Reducing poverty by half through economic development, comprehensive social security, land reform and 
improving household and community assets; 

• Creating a compassionate government service to the people, national, provincial and local representatives who are 
accessible; and citizens who know their rights and insist on fair treatment and effective service; 

• Accelerating the delivery of basic services and increasing access to services became core priority for the term of 
government. 


DEPARTMENT OF HEALTH 
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This Section looks at the integration required form the Health Sector, most of the information is within the IDP. 

CHALLENGES FACED BY DEPARTMENT OF HEALTH IN A MUNICIPALITY. 

The challenges may include the following: 

• Lack of access to water and sanitation which results in diarrheal conditions. 

• Lack of funds to pay community caregivers (DOTS and HCBC) 

• Lack of funds to procure nutrition packs. 

• Lack of funds to procure home based kits. 

• Lack of funds to procure scooters/bicycles for HCBC. 

• Lack of skilled paramedics with PDP. 

• Economic empowerment of people infected with HIV & AIDS. 

• Lack of water and sanitation in schools. 

• Increase in rabid and bites. 

• Lack of funds for healthy lifestyle projects. 

• Lack of waste removal facilities in rural areas. 

THE HEALTH DEPARTMENT’S PLAN IN THE CURRENT FINANCIAL YEAR IN THE MUNICIPALITY: 

The plan must Include the following: 

• Procurement of Home Based Care kits 

• Training of HCBC and NGOs’. 

• Increasing community awareness of health issues. 

• Conducting youth awareness events. 

• Women’s health awareness campaign. 

• Strengthening support to support groups. 

• Increasing ART step down facilities. 

• Increasing of ART accredited site. 
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Land Reform 


The Area Based Land Sector Plans were to identify opportunities for land reform in rural areas and to ensure that 
municipalities incorporate land reform into their planning and work. Municipalities are not required to assume full 
responsibility for land reform, but with the new area-based planning approach, it is clear that municipalities will have an 
important role to play in: ensuring that issues related to land, poverty relief and economic development are addressed 
through land reform programmes; ensuring that land reform projects tie in with the developmental vision of the municipality 
(i.e. to create synergy between local and national programmes); ensuring that land reform is addressed in spatial planning 
(e.g. ensure that settlement projects relate to the SDF, and that land earmarked for land reform is not encumbered by 
competing aspirations); and in ensuring that where land reform projects require support from municipalities in the form of 
service provision for instance, such support is reflected in the IDP and budget cycles in particular. 

The following provide a basis for addressing these critical areas and developing it into strategic objectives and projects, 
developing appropriate institutional capacity, allocating budgets and integrating it with the monitoring and performance 
management system. 

The need for security of tenure for rural people was highlighted throughout the process of formulating the Area Based 
Plans. Access to housing for rural people will therefore ensure that the need and quality of life of the rural people are also 
addressed and will align to strategic objectives such as the creation of integrated human settlements and the provision and 
maintenance of basic services. 

Critical actions required in terms of providing access to housing for rural people include: 

• Identification of beneficiaries 

• Land Reform Strategies 

Three land reform strategies are outlined in this section. The following provide a basis for addressing these critical areas 
and developing it into strategic objectives and projects, developing appropriate institutional capacity, allocating budgets 
and integrating it with the monitoring and performance management system. 
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Access to Housing for Rural People 

The need for security of tenure for rural people was highlighted throughout the process of formulating the Area Based 
Plans. Access to housing for rural people will therefore ensure that the need and quality of life of the rural people are 
also addressed and will align to strategic objectives such as the creation of integrated human settlements and the 
provision and maintenance of basic services. Critical actions required in terms of providing access to housing for rural 
people include: 

> Identification of beneficiaries 

> Identification of land 

> Provide access to land 

> Provide support services 

Access to Opportunities for Viable Commercial Scale Projects 

Small scale farming provides opportunities for people to address their basic needs for food and income, to improve 
their quality of life and to free the potential of each person. The need to access land for small scale farming has clearly 
emerged through the process of formulating the Area based Plan. In the light of the current massive hikes in food 
prices being experienced, the need to ensure food security takes on an urgency that cannot be ignored by 
municipalities if it wants to address the basic needs of the community. 

Access to Opportunities for Small Scale Farming 

Commercial farming, including land reform projects that entail ventures of a commercial scale, makes a significant 
contribution to the economy of the municipality, especially with regards to employment. It is regarded as important that 
the municipality supports commercial agriculture in its area, in order to contribute to a healthy and stable economy that 
can provide for the basic needs of people. 

Department of Agriculture 

The intention of this department in a municipality maybe to assist those who acquired land through land and agrarian 
reform processes to use it effectively. This program offers support services to previously disadvantaged land-owners to 
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promote and facilitate farming. Other programs maybe to provide relief to households affected by food security, in the form 
of agricultural help: seedlings, equipment, fertilizers, etc. The aim can be to give beneficiaries the equipment they need to 
produce their own food. Groups or individuals, who want to start a small-scale garden, and subsistence farmers in rural or 
urban areas, can apply with the department. This department may also encourage small-scale agriculture because it can 
play a major role in food security and poverty alleviation. The revitalisation of under-utilised irrigation schemes and the 
development of new irrigation schemes in areas where adequate water is available can contribute to enhancing the 
livelihoods of rural communities. 


CHAPTER 12 


B. FINANCIAL PLAN 


1. Capital Budget Estimates 

The five year financial plan includes an Operating Budget and the Capital Investment Programme per source of funding for 
the Medium Term Revenue and Expenditure Framework (5 years). The estimates are guided by a National Treasury 
Gazette and Priorities from IDP. 

2. Grants 

Some of the Municipality’s objectives are funded in the form of grants and subsidies. The Division of Revenue Bill outlines 
the equitable division of revenue raised nationally among the national, provincial and local spheres of government. 

3. Financial Framework 

The objective of the asset management policy is to prescribe the accounting and administrative policies and procedures 
relating to property, plant and equipment (PPE), which are fixed assets of the municipality. The Municipality must ensure 
that the asset management system is fully implemented and functional. There is a need for the municipality to identify all 
the unutilised assets so that they can be disposed of. 
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4. Financial Management Strategies 

Revenue Protection Unit to ensure the municipality’s revenues is collected to its maximum ability. The following are some 
of the more significant programmes that have been identified. 

a) Budget 

National Treasury published draft budget regulations in accordance with the relevant provisions of the MFMA. This 
informs the organogram , especially on the finance directorate in order to effectively deal with these budget 
regulations. A municipality should comply with the National Treasury Budget and Regulation format on its budget. 

b) Financial Statements 

A municipal financial year has to fully comply with the standards of GRAP. In order to show effective compliance 
with these and other standards will also necessitate an amendment to the finance organogram. A municipal 
Finance department should appoint well experienced financial personnel (CFO) to allow full compliance to GRAP 
standards. 

c) Borrowing Costs 

This should indicate the maximum average borrowings ratio inclusive of projects for the next three years. The list of 
projects the fund is earmarked for should also be indicated. It must also show the total amount of external loans for 
a certain period of years. 

Financial Management and Revenue Raising Policies 
a) Indigent Policy 

The criterion for benefits under this scheme is part of the credit control policy. An indigent is kept up to date in a form of 
a monthly register and a separate indigent policy has been developed in line with this. The survey forms to qualify for 
the indigent support must be completed annually. The Municipality may annually as part of its budgetary process, 
determine the municipal services and levels thereof which will be subsidized in respect of indigent customers in 
accordance with the national policy but subject to principles of sustainability and affordability. An indigent customer 
shall automatically be deregistered if an audit or verification concludes that the financial circumstances of the indigent 
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customer have changed to the extent that he/she no longer meets the qualifications. The indigent customer may at any 
time request deregistration. 

b) Budget policies 

The annual budget is the central financial planning document that embodies all operating revenue and expenditure 
decisions. It establishes the level of services to be provided by each department. The accounting officer shall 
incorporate the municipality’s priorities in the formulation of the draft and the final budget proposal. The budget will be 
subject to monthly control and be reported to Council with recommendations of action to be taken to achieve the 
budget’s goal. The budget will be subject to a mid-term review. Adequate maintenance and replacement of the 
municipality’s capital plant and equipment will be provided for in the annual budget. The budget shall balance recurring 
operating expenses to recurring operating revenues. The budget will have Revenue plans based on realistically 
expected income and expenditure figures. 

c) Credit control and debt collection policy 

This policy together with the relevant work procedure manuals provides direction in areas of credit control, collection of 
amounts billed to customers, procedures for recovery of arrear accounts. 

d) Investment policies 

Every municipal council and its body is in terms of Section 13(2) of the Municipal Finance Management Act(MFMA) no 
56 of 2003 is required to draft the Municipal’s investment regulations. The primary objective of the investment policy is 
to gain the highest possible return, without unnecessary risk, during periods when excess funds are not being used. 
For this to be achieved, it is essential to have an effective cash flow management program. Before any monies can be 
invested, the Chief Financial Officer or his/her delegate must determine whether there will be surplus funds available 
during the term of the investment. The term of the investment should be fixed and in order to do this it is essential for 
the cash flow estimates to be drawn up. Investment shall be made with care, skill, prudence and diligence. 

Investment officials are required to adhere to written procedures and policy guidelines, exercise due diligence and 
exercise strict compliance with all legislation. 
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e) Tariff Policy 

The purpose of this policy is to ensure that a uniform tariff is applied to the municipal area of jurisdiction. 

f) Rates Policy 

This has been implemented in line with the Municipal Property Rates Act of 2004 and has to be reviewed annually 
when the draft budget is submitted. 

g) Free Basic Services 

This indicates the list of income group which is excluded from any municipal payment. In most cases owners of 
properties below a certain value receive a 1 00% rebate. 

h) Payment points 

This indicate how payments should be made .In most cases, payments can be made electronically by debit orders, 
internet and stop orders. Payments can be made at any point where there is an easy -pay sign. 

6. Financial Resources 

a) National Government 

b) Provincial Government 

c) External Loans 

d) Own Funding 

e) Public Private Partnerships 

7. Supply Chain Management 
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Section 111 of the Local Government Municipal Finance Management Act (MFMA) requires municipalities to develop and 
implement the supply chain management policy. The principle objective of the legislation has been to comply with Section 217 
of the Constitution, which among other things states that when contracting for goods and services the system must be fair, 
equitable, transparent, competitive and cost effective. The supply chain management system is applicable for the: 

> Procurement by the municipality of all goods and services works. 

> Selection of contractors to provide assistance in the provision of municipal services 

CHAPTER 13 


PERFORMANCE MANAGEMENT 


Performance management is a systematic process by which a municipal organisation involves elected representatives, 
residents and communities and its employees in improving organisational effectiveness in the accomplishment of 
legislative mandates and strategic imperatives. Performance Management System is a system that is intended to manage 
and monitor service delivery progress against the identified strategic objectives and priorities. It is a system through which 
the municipality sets targets, monitors, assesses and reviews the organisational and individual’s employees performance, 
based on municipality’s priorities, objectives and measures derived from the municipal integrated development plan. A 
Performance Management System enables the municipality to conduct a proper planning, measuring, monitoring, 
reviewing and reporting on its performance 

The principles of Performance Management System are that it should: 

• Drive change and improve the performance of the organisations 

• Focus the organisations work on its priorities 

• Measure the organisations overall performance against set objectives 

• Align strategic objectives and priorities with individual work plans 

• Identify success as well as failure and , 

• Identify good practice and learning from other successes. 

1. Accounting Policies 
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The Constitution of the Republic of South Africa, Chapter 7 of Act 108 (1996), deals exclusively with the local sphere of 
government and lists the objects and developmental duties of municipalities. The Municipal Structures Act Section 19(1) 
states: “A municipal council must strive within its capability to achieve the objectives set out in Section 152 of the 
Constitution” and Section 19(2) of the same Act stipulates: “A municipal council must annually re overall performance in 
achieving the objectives referred to in subsection (1)”. The way that local government can manage and ensure that its 
developmental objectives have been met, is thus through the performance management system. Government, within this 
governance framework, gives us the tools to execute the above objects and developmental duties. The White Paper on 
Local Government, March 1998, refers: “Integrated development planning, budgeting and performance management are 
powerful tools which can assist municipalities to develop an integrated perspective on the development in their area. It will 
enable them to focus on priorities within an increasingly complex and diverse set of demands. It will enable them to direct 
resource allocation and institutional systems to a new set of development objectives.” It is thus an integrated system that is 
best described in Chapter 6 of the MSA, which specifically emphasizes that the municipality must implement a 
performance management system that is in line with the priorities, objectives, indicators and targets contained in the IDP. 
The saying “what you measure you become” is appropriate because it is only in the course of performance management 
that a municipality will know whether it achieves its priorities through an integrated planning and implementation process. 
Thus, Chapter 6 of the MSA requires local government to: 

> Develop a performance management system. 

> Set targets, monitor and review performance based on indicators linked to the Integrated Development Plan (IDP). 

> Publish an annual report on performance management for the councilors, staff, the public and other spheres of 
government. 

> Incorporate and report on a set of general indicators prescribed nationally by the Minister responsible for local 
government. 

> Conduct an internal audit on performance before tabling the report. 

> Have the annual performance report audited by the Auditor-General. 

> Involve the community in setting indicators and targets and reviewing municipal performance. 

Furthermore, the MFMA obligates a Service Delivery and Budget Implementation Plan (SDBIP) to be based on specific 
targets and performance indicators derived from the IDP, thus linking the IDP, the performance management system and 
the budget. Section 67 of the MSA regards the monitoring, measuring and evaluating of performance of staff as a platform 
to develop human resources and to develop an efficient and effective culture. In other words, good corporate citizenship is 
all about how the municipalities set their priorities through the performance management system as per the IDP, conduct 
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their business as per the SDBIP and relate to the community they serve through community input and public participation. 
The purpose of the IDP is to ensure that the resources available to the municipality are directed at the delivery of projects 
and programmes that meet agreed municipal development priorities. 

Once a municipality starts to implement its IDP it is important to monitor that: 

> The delivery is happening in the planned manner 

> The municipality is using its resources most efficiently 

> It is producing the quality of delivery envisage 

To comprehend the relationship between IDP review and performance management, the following quotation from the 
Performance Management Guide for Municipalities, DPLG, 2001 (draft 2, page 16) becomes relevant: “The IDP process 
and the performance management process should appear to be seamlessly integrated. Integrated development planning 
fulfils the planning stage of performance management. Performance management fulfils the implementation management, 
monitoring and evaluation of the IDP process”. Although the IDP is a five-year plan, it has to be renewed annually as 
prescribed in Section 34 of the MSA. The IDP has to be handled at the highest level, hence the allocation of the 
responsibility to the mayor to manage the IDP process and to assign responsibilities to the municipal manager. As head of 
the administration, the municipal manager in turn is responsible and accountable for the formation of an efficient and 
accountable administration to give effect to the IDP. The SDBIP is a key management, implementation and monitoring 
tool, which provides operational content to the end-of-year service delivery targets, set in the budget and IDP. It 
determines the performance agreements for the municipal manager and Section 57 managers, whose performance can 
then be monitored through Section 71 monthly reports, and evaluated through the annual report process. 

Municipal Performance Regulations for Municipal Managers and Managers directly accountable to the 
Municipal Manager, published in 2006 seeks to set out how the performance of municipal managers will be uniformly 
directed, monitored and improved. The regulations address both the employment contract of a municipal manager and the 
managers directly accountable to the municipal manager (Section 57 managers). A good performance management model 
will therefore align the processes of performance management to the IDP processes of the organization. It will ensure that 
the IDP is translated into scorecards and performance plans that will be monitored and reviewed. 

The categories of key performance areas provided by a model should relate directly to the identified priority areas of the 
IDP. The departments respond to the priorities and strategies through the development of business plans and detail 
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project plans as facilitated by the PMS unit. After the interrogation of both business and project plans, a draft IDP and 
budget is put through a transparent consultative process before submission to and approval by Council. The approval of 
the IDP and budget initiates the development and submission of a SDBIP that culminates into a monitoring and reporting 
process on a monthly, quarterly and annual basis. 


Overview of Policies Guiding Performance Management 


a) Policy Framework 

The council should adopt a Performance Management Framework regulating the performance management system in the 
municipality. The framework provides guidelines on the development and implementation of the organizational performance 
management system. 


b) Planning for Performance Management 


In planning for performance management and in the process of municipal policy, each municipality should aimed to 
ensure that the system complies with all the requirements set out in legislation with specific reference to the 2001 
Regulations. Amongst others the municipality aims to: 

• Show how it is going to operate and manage the system from the monitoring up to the stages of performance 
reporting evaluation and review; 

• Indicate how the various stakeholders and role players including the community will be included in the 
implementation and functioning of the system; 

• Clarify how it will implement the system within the framework of the IDP process, including any procedures to be 
followed; 

• Address the matter of how often reporting will take place and to whom; and 

• Link the organizational performance management system to the employee performance management system. 
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c) Priority Setting 

Through consultation with the community and other key stakeholders, the IDP process helps to define: 

• What the delivery priorities and objectives are. The institution should expand on the roll-out plan in the SDBIP to 
ensure that it is tangible and measurable; 

• What transformational initiatives will be undertaken by the institution; 

• Which strategic projects will be implemented to achieve the delivery priorities and objectives; 

• What financial resources will be used to realize the priorities? 

• How the municipality will measure the achievement of the objectives through clear indicators. 

The National Key Performance Indicators are prescribed in Section 43 of the MSA and must therefore be included in 
municipality’s IDP. 

They include: 

• The percentage of households with access to basic level of water, sanitation, electricity and solid waste removal 

• The percentage of households earning less than R1 1 00 per month with access to free basic services 

• The percentage of the municipality’s capital budget actually spent on capital projects identified for a particular 
financial year in terms of its IDP. 

• The number of jobs created through the municipality’s local economic development initiatives including capital 
projects. 

• The number of people from employment equity target groups employed in the three highest levels of 
management in compliance with municipality’s approved employment equity plan. 

• The percentage of the municipality’s budget actually spent on implementing its workplace skills plan. 

• Financial viability which looks at debt coverage, outstanding debtors to service revenue, and cost coverage 

It is important for the municipality to review its other key performance indicators annually as part of the performance 
review process. This is initiated through the review of the IDP, SDBIP and budget annually, and filters through to the 
individual performance plans. 
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d) Setting Targets 


The municipality should continuously aim to ensure that its targets comply with the Performance Management 
Regulations (Chapter 3, Regulation 12, 2001). Therefore the targets set in the IDP have to: 

• Be practical and realistic; 

• Measure how effective and efficient the Municipality is, as well as what the impact it is making; 

• Clearly indicate who (which department) will deliver a target; 

• Have corresponding resources; 

• Include the budget; 

• Relate to the priorities and objectives for development as in the IDP; and 

• Update targets against achievement, community priorities, available resources and the national 

e) Performance monitoring 

Monitoring is the regular observation and recording of activities taking place in a project or a programme, or of a key 
performance indicator. It is a process of routinely gathering information on all aspects of the strategic objective, key 
performance areas, programme or project. Monitoring also involves giving feedback about the progress of the project 
to the donors, implementors and beneficiaries of the project. Once a municipality has developed outcomes, outputs, 
targets and performance indicators in the IDP, SDBIP and Individual Performance Plans, it must set up mechanisms 
and systems to monitor the extent to which objectives, projects and processes are realized. 

The 2001 Regulations Chapter 13 reads: 

(1) A municipality must, after consultation with the local community, develop and implement mechanisms, systems and 
processes for the monitoring, measurement and review of performance in respect of the key performance indicators 
and performance targets set by it 

(2) The mechanisms, systems and processes for monitoring in terms of sub regulation (1) must: (a) Provide for 
reporting to the municipal council at least twice a year, (b) Be designed in a manner that enables the municipality to 
detect early indications of underperformance, and (c) Provide for corrective measure where underperformance has 
been identified. 

The performance monitoring is an ongoing process that runs parallel to the implementation of the agreed IDP. A 
municipality must develop a monitoring framework that identifies the responsibilities of the different role-players in 
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monitoring and measuring its performance and allocate specific tasks in respect of the gathering of data and 
submission of reports. 

• It is an ongoing process that runs parallel to the implementation of the approved IDP. It identifies the roles of the 
different role players in monitoring, reporting and evaluating the municipality’s performance measurement. 

• Ensures that specific tasks are allocated to the gathering of data and submission of reports 

• Ensures that procedures are in place to collect, store, verify and analyze data and to produce reports. 

• Provides for reporting to the municipal council as per legislative requirements 

• Is designed in a manner that enables the municipality to detect early under-performance (organizational and 
employee performance management) 

• Provides for corrective measures where underperformance has been identified (organizational and employee 
performance management). 

• Compares current performance with performance during the previous financial year and baseline indicators 

• Re-directs the performance management system to make available accessible management information data for 
better decision-making 

f) Conducting Performance Reviews 

A municipality must review it performance management system annually in order to identify the strengths, weaknesses, 
opportunities and threats of the municipality in meeting the key performance indicators and performance targets set by 
it, as well as the general key performance indicators prescribed by the Municipal Systems Act 32 OF 2000, Section 43. 

g) Reporting on Performance 

Reporting requires that the municipality takes the priorities of the organization, its performance objectives, indicators, 
targets, measurements and analysis, and presents this information in a simple and accessible format, relevant and 
useful to the specific target group, for review. The Service Delivery and Budget Implementation Plan (SDBIP) is the 
basis for the Municipality’s reporting. Generally four reports are submitted per annum to Council. Spisys Management 
Reports (dashboards can be used as a Performance management Tool which can be used as a live system indication 
project progress and up to date statistics for reporting) 

Performance Reporting 
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Report Type 


Quarterly IDP and 
SDBIP reporting 


Mid-year budget 
and 

DPLG report 


Performance 

report 


Description 

The SDBIP is a key management, implementation and monitoring tool, which provides operational 
content to the end-of-year service delivery targets, set in the budget and IDP. It determines the 
performance agreements for the municipal manager and all top managers, whose performance can 
then be monitored through Section 71 monthly reports, and evaluated through the annual report 
process. 

The SDBIP information on revenue will be monitored and reported monthly by the municipal 
manager in terms of Section 71(1)(a) and (e). For example, if there is lower than anticipated 
revenue and an overall cash shortage in a particular month the municipality may have to revise its 
spending downwards to ensure that it does not borrow more than anticipated. More importantly, 
such information requires the municipality to take urgent remedial steps to ensure it improves on its 
revenue collection capacity if the municipality wants to maintain its levels of service delivery and 
expenditure. 

Section 1 of the MFMA, Act 56 of 2003 states that the SDBIP as a detailed plan approved by the 
mayor of a municipality in terms of service delivery should make projections for each month of the 
revenue to be collected, by source, as well as the operational and capital expenditure, by vote. The 
service delivery targets and performance indicators need to be reported on quarterly (MFMA, 
2003). 

Section 72 of the MFMA requires the accounting officer to prepare and submit a report on the 
performance of the municipality during the first half of the financial year. The report must be 
submitted to the mayor. National Treasury as well as the relevant Provincial Treasury. As with all 
other reports this is a crucial report for the Council to consider mid-year performance and what 
adjustments should be made, if necessary. 

Section 46 of the Municipal Systems Act states that a municipality must prepare for each financial 
year, a performance report that reflects the following: 

• The performance of the municipality and of each external service provided during that 
financial year; 

• A comparison of the performances referred to in the above paragraph with targets set for 
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Annual report 


and performances in the previous financial year; and 
• Measures to be taken to improve on the performance 

The performance report must be submitted at the end of the financial year and will be made public 
as part of the annual report in terms of chapter 12 of the MFMA. The publication thereof will also 
afford the public the opportunity to judge the performance of the municipality against the targets set 
in the various planning instruments. 

Every municipality and every municipal entity under the municipality’s control is required by Section 
121 to prepare an annual report for each financial year, which must include: 

• the annual financial statements of the municipality or municipal entity as submitted to the 
Auditor-General for audit (and, if applicable, consolidated annual financial statements); 

• the Auditor-General’s audit report on the financial statements; 

• an assessment by the accounting officer of any arrears on municipal taxes and service charges; 

• particulars of any corrective action taken or to be taken in response to issues raised in the audit 
reports; 

• any explanations that may be necessary to clarify issues in connection with the financial 
statements; 

• any information as determined by the municipality, or, in the case of a municipal entity, the entity 
or its parent municipality; 

• any recommendations of the municipality’s audit committee, or, in the case of a municipal entity, 
the audit committee of the entity or of its parent municipality 

• an assessment by the accounting officer of the municipality’s performance against the 
measurable performance objectives for revenue collection and for each vote in the municipality’s 
approved budget for the relevant financial year; 

• an assessment by the accounting officer of the municipality’s performance against any 
measurable performance objectives set in terms the service delivery agreement or other 
agreement between the entity and its parent municipality; 

• the annual performance report prepared by a municipality; and 

• any other information as may be prescribed. 
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Oversight report 


Section 127 prescribes the submission and tabling of annual reports. In terms of this section: 

• The accounting officer of a municipal entity must, within six months after the end of a financial 
year, submit the entity’s annual report for that financial year to the municipal manager of its 
parent municipality. 

• The mayor of a municipality must, within seven months after the end of a financial year, table in 
the municipal council the annual report of the municipality and of any municipal entity under the 
municipality’s sole or shared control. 

• If the mayor, for whatever reason, is unable to table in the council the annual report of the 
municipality, or the annual report of any municipal entity under the municipality’s sole or shared 
control, within seven months after the end of the financial year to which the report relates, the 
mayor must: 

o submit to the council a written explanation setting out the reasons for the delay, together 
with any components of the annual report that are ready; and 
o submit to the council the outstanding annual report or the outstanding components of the 
annual report as soon as may be possible 

The council of a municipality must consider the municipality’s annual report (and that of any 
municipal entity under the municipality’s control), and in terms of Section 129, within two months 
from the date of tabling of the annual report, must adopt an oversight report containing the council’s 
comments, which must include a statement whether the council: 

• has approved the annual report with or without reservations; 

• has rejected the annual report; or 

• has referred the annual report back for revision of those components that can be revised. 

In terms of Section 1 32, the following documents must be submitted by the accounting officer to the 
provincial legislature within seven days after the municipal council has adopted the relevant 
oversight report: 

• the annual report (or any components thereof) of each municipality and each municipal entity in 
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the province; and 

• all oversight reports adopted on those annual reports. It is important to note that the oversight 
committee working with these reports should be chaired by the opposition party. 


h) Individual Performance 


The best type of performance management system adopts a cascading or “rolling-down” of performance objectives 
from top to bottom. The Department of Cooperative Governance and Traditional Affairs (COGTA) Performance 
Management Guidelines for Municipalities (2001)(par.5.9) states: “The performance of an organization is integrally 
linked to that of staff. If employees do not perform an organization will fail. It is therefore important to manage both at 
the same time. The relationship between organizational performance and employee performance starts from the review 
of the IDP that also correlates with the review of individuals on how well they have performed during the course of the 
different performance management phases.” 

The Local Government: Municipal Performance Regulations for Municipal Managers and Managers Directly 
Accountable to Municipal Managers (2006) sets out the parameters on how the performance of Municipal Managers 
and their managers directly accountable to them (Section 57 Employees) will be directed, monitored and improved. 
Firstly, an employment contract has to be concluded between the Council and the S57 Managers on appointment and 
secondly, a separate Performance Agreement and Plan also has to be concluded annually. 

2. Phases of a Successful Performance Management system: 
a) PHASE 1 - Performance Planning 

This is about jointly identifying individual performance expectations and gaining the employee’s commitment in 
achieving these expectations. This also entails the identification of KPA’s and indicators, the establishment of year- 
end targets and the planning for the phasing in of the year-end target into quarterly targets (cumulatively and 
quarterly). 

Setting of appropriate key performance indicators (KPI’s) 
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During the performance management process key performance indicators (KPI’s) must be identified for each of the 
Municipality Key Performance Areas (KPA’s). They are statements of measurement in terms of e.g. a percentage, a 
number, an index or any other recognizable unit. Indicators are used to indicate whether progress is being made in 
achieving the CKPA’s. Indicators should be measurable, simple, precise, relevant, adequate and objective. The 
choice of an indicator must be guided by the availability of data for its measurement and the capability to collect it. 
These indicators must be translated to the Performance 

Plan’s of top management. The performance agreement provides for the method upon which the performance of 
the employee must be assessed. The Performance Plan consists of two components and the employee must be 
assessed against both components. These components are the Key Performance Areas (KPA’s) and the Core 
Competency Requirements (CCR’s). KPA’s covering the main areas of work will account for 80% and CCR’s will 
account for 20% of the final assessment. The national KPA’s which need to be measured and to which the KDM 
Objectives and KPA’s subsequently need to be aligned. It is however important to note that 80% of the performance 
covered in the Section 57 contract (performance plan) must relate to the IDP of the municipality. 

Setting of measurable performance targets 

Performance targets are the planned level of performance or the milestones an organization sets for itself for each 
identified indicator - it is the desired level of service delivery for the current financial year or specified period. 
Baseline measurements, which are the measurement of the chosen indicator at the start of the period, must be set. 
Baseline information defines the status quo. It is important to know how the organization is performing at the current 
moment in order to determine, after a period of time, if any positive progress was made. This step also tests 
whether the chosen indicator is in fact measurable and whether there are any problems. The targets need to be 
realistic, measurable and be commensurate with available resources and capability. 

The setting of targets entails a two-way communication; The councilors need to give clear direction as to the 
importance of the target and how it will address the public need. Targets should be informed by the development 
needs of communities and the development priorities of the municipality. Line managers need to advise as to what 
a realistic and achievable commitment for a target is, given the available resources and capability. Managers will 
need to advise on seasonal changes and other externalities that should be considered in the process of target 
setting. There must be clear timelines related to the set targets. 
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Planning for performance is directly related to resources; therefore performance targets can only be set once the 
available resources, especially the approved budgets, have been identified. Planning for best performance is 
therefore directly related to the budget, IDP and SDBIP. However, constraints, risks and standards must also be 
taken into consideration and must be well documented in advance. The targets identified in the IDP and SDBIP 
must be translated to the Performance Plans of Top Management The documented information must be taken into 
consideration during the reviewing phase of the performance management cycle. 

b) PHASE 2 - Performance Coaching 

This is the phase of continuously tracking and improving performance, through feedback and reinforcement of key 
results and competencies. This is done with a view to timeously detect performance relapses and to simultaneously 
introduce speedy remedial actions. A prescribed record sheet is used to record evidence and remedies. During this 
phase, on a quarterly basis, the actual performance must be determined and be judged against the quarterly 
obligation as well as the cumulative performance as well as other standards that have been set in advance. During 
this phase it is also important to document any evidence proving performance. Although actual measurements are 
done each quarter, formal coaching only has to be done half yearly provided the documented performance in the 
first and third quarter is satisfactory. 

c) PHASE 3 - Reviewing 

This phase involves jointly reviewing actual performance against expectations at the end of the performance cycle 
to review and document planned vs. actual performance. 

The following guidelines are applicable for conducting a performance review: 

• The Executive Director to prepare ratings of his performance against key performance indicators. The rating 
is done by considering actual cumulative organizational achievement as well, the portfolio of evidence which 
was documented during the coaching cycle, as well as any other relevant input. For an exposition of the five 
points scale and set criteria see the glossary of terms. 
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• Manager/supervisor to ask employee to prepare for formal appraisal by rating him/herself against the agreed 
key performance indicator 

• Manager/supervisor and employee to meet to conduct a formal performance rating with a view to conclude a 
final rating. The employee may request time to consider the rating. A second meeting may then be 
necessary. In the event of a disagreement, the manager/supervisor has the final say with regard to the final 
rating that is given. 

• After the ratings have been agreed upon the scores are calculated. 

• The manager/supervisor should make his/her own notes during the formal review meeting. All the criteria that 
have been specified must be taken into consideration. Only those KPI’s relevant for the review period in 
question should be rated according to a five point scale. 

• Only after the year-end review, do the manager/supervisor and employee prepare and agree on an individual 
learning plan. 

• The setting of new key performance areas which will link up to the Municipality KPA’s and the identification of 
the concomitant indicators for the next financial year need to be concluded by the end of June of the current 
year. However the identification of KPA’s forthcoming from the learning plans and the setting of targets, 
weights and dates can only be done after the year-end review has been concluded. 

The total score is determined once all the output and input KPI’s have been rated and scored. This is done with 
a view to establish if an employee is entitled to a notch increase or an accelerated salary progression or a non- 
financial award. Should an employee not be achieving the KPA’s in his/her performance agreement the 
manager/supervisor should assist the employee by managing his/her performance more closely. It is not 
appropriate that the first time an employee hears about his/her non-performance is at the formal performance 
review. Employees must be coached and given feedback throughout the year. 

d) PHASE 4 - REWARDING 

A performance bonus ranging from 5%-14% of the all inclusive remuneration package can be paid as follows: 

• A score of 1 30%-1 49% is awarded a bonus of 5%- 9%; and 
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• A score of 1 50% and above is awarded a bon us of 1 0%-1 4%. 

• Rewarding of performance for Section 57 employees is to be done after the tabling of the annual report. 


CHALLENGES 


CHAPTER 14 


There is a need to report achievement against a “fixed” target as opposed to the Municipality’s administrative reality of 
moving targets - this is best explained against an indicator such as % of households with access to basic or higher 
levels of service (NKPI). The households in a Municipality are not static and are continually increasing - therefore 
within a restricted resource allocation towards service delivery, it might look as if eradication of service delivery 
backlogs is slow - however the backlog might be growing as a result of unplanned for growth due to migration etc. 
When the number of households is annually increased as per growth figures, it creates tension on the reporting side. 
Targets are set in line with the established need in departmental business plans, which are to be included in the IDP. 
When the budget is finalized, however, the resource requests are not granted due to budgetary constraints - the 
impact of this is that sometimes the targets are not changed in the IDP. 

Housing sector plan 

The Housing Sector Plans (HSP) are established and drawn to address inadequacies of the Integrated Development 
Planning (IDP) processes inadequately in making provision of housing in the Mafube Municipal Area. The HSP is a 
strategy intended to inform and guide the municipality in the allocation of resources with respect to housing. 

In adopting this HSP the municipality intends to intergrades the housing provisioning in the IDP process. It is further 
important to note that housing development is guided by the policies and development frameworks of the Free State 
Provincial Department of Human Settlements. In this regard the department of Human settlements has formulated 
guidelines to inform the development of municipal housing sector plans in the province with the fundamental aim to plan 
for the development of integrated human settlements, systematically plan project expenditure and undertake capacity 
assessment of municipalities to execute housing development. In delivering housing the municipality develops a strategic 
Housing Sector Plan (HSP) as a tool that integrates Housing Development into municipal planning. 

(i) OBJECTIVES 
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Our HSP objectives are the following: 

• To optimize usage of limited resources available; 

• To ensure prioritisation of housing projects; 

• To ensure more integrated development through coordinating development activities of role players; 

• To improve linkages between the spatial development framework and the implementation of projects on the 
ground; and 

• To provide a focus for housing within the IDP. 

(ii) LEGISLATIVE FRAMEWORK 

The provision of housing in the Mafube Local Municipality is mandated by the following legislation: 

Section 26 (2) of the Constitution, Act 108 of 1996 confers the right to housing and prescribes that the state must take 
reasonable legislative and other measures within its available resources to achieve the progressive realization of this right. 
The Housing Act No. 107 of 1997 was enacted to provide a legislative framework to effect the right to housing. An 
examination of schedule B of the constitution highlights the limited role of municipalities in housing development. Beyond 
land and beneficiary identification, the role of the Mafube Local Municipality is that of constructive coordination of housing 
development within its area of jurisdiction. The core powers of implementation can be assigned to the municipality by the 
provincial government through assignment and delegation of powers. 

Intergovernmental Relations Act of 2006 specifies that municipal plans have to be aligned with and compliment the 
development plans and strategies of other spheres of government. Co-operative Government in Chapter 3 of the 
Constitution deals with Co-operative Government. Section 41 (1) provides that in cooperating with one another, “All 
spheres of government and organs of state within each sphere must.... 

(f) . not assume any power or function except those conferred on them in terms of the constitution. 

(g) . cooperate with one another in mutual trust and good faith by coordinating their actions and legislation with one another. 
The competence of municipalities is dealt with in Chapter 7 of the Constitution. Of particular relevance is section 152 (1) 
(b) and (c): 

States, “the objects of local government are: 

(b) To ensure the provision of services to communities in a sustainable manner; 

(c) To promote social and economic development” 

Municipal Structures Act No 117 of 1998, chapter 5, section 83 & 89 further outlines the powers and functions of 
municipalities 
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The Housing Act of 1997 (Act 107 of 1997), states that, “municipalities must develop appropriate strategies to facilitate 
housing development within their jurisdiction”. The New Human Settlement Plan (Breaking New Ground, 2005) outlines 
the plan by government to develop sustainable human settlements, to contribute towards the alleviation of asset poverty 
through housing. The Municipal Systems Act of 1995 requires the municipality to develop Integrated Development Plans 
(IDP). The municipality is empowered by the IDP to undertake all its development planning activities. The powers and 
functions of different spheres of government relating to housing are set out in Schedule 4 of the Constitution of the 
Republic of South Africa, the Housing Act (Act 107 of 1997) and the Municipal Systems Act (Act 32 of 2000). 

Local Government: The Municipality is tasked with the function and responsibility to planning for housing development, 
identification of land for development and the identification and registration of housing beneficiaries. Once the identification 
of land and registration of beneficiaries are registered those are provided to the Department of Human Settlements for 
funding and facilitation of Housing Development. In executing its responsibilities the municipality is guided by its own IDP 
to progressively deliver housing 

(iv) PURPOSE OF THE HOUSING SECTOR PLAN 

The main reasons for producing a Housing Sector Plan by the Municipality amongst others but not limited to the following 
is: 

To optimize usage of limited resources available; 

To ensure prioritisation of housing projects 

To ensure more integrated development through co-ordinating development activities of role players 

To provide a formal and practical method of prioritizing housing projects and obtaining political consensus for the 

sequencing of their implementation. 

To facilitate greater spatial linkages between the Spatial Development Framework and physical implementation of 
projects on the ground. 

To deliberately place the housing sector imperatives in the municipal IDP. 

To ensure effective subsidy budgeting and cash-flows both at Municipal and Provincial levels. 

(V) METHODOLOGY 

The municipality has used the desktop and public participatory prone methodology to develop this Housing Sector Plan. It 
has applied a three staged approach in develop this plan. 
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PHASE 1 : LOCAL PLANNING CONTEXT 

Municipal Spatial context, 

Socio Economic Analysis, 

PHASE 2: HOUSING SITUATION 

Housing backlog/demand. 

Legal status of land. 

Quantification of current projects. 
Identification of planned projects. 
Integration, 


PHASE 3: HOUSING DELIVERY 

This phase projects annual delivery targets and cash flows to enable the Department of Human Settlements to budget for 
housing development. On the other this enables the municipality to gear up other resources and human capital in 
particular. 

(v) OVERVIEW OF THE PROJECT CONTEXT 

The municipality has distinct attributes and peculiarities that will inform any forward planning process. The distinct attribute 
and peculiarity approach acknowledges that settlements are dynamic presenting different opportunities and needs. 

(i) Analysis of the Spatial Context 

(ii) Spatial Location 

(iii) Settlement Patterns 

(a) Peri-Urban and Semi- Urban Settlements 

(b) Urban Settlements 

(vi) Major Roads and Economic Linkages 

(vii) SOCIO-ECONOMIC ANALYSIS 
(a) Demographic Analysis 
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(b) Overall Population 


LOCAL ECONOMIC DEVELOPMENT STRATEGY 

(i) SCOPE AND PURPOSE OF MAFUBE LM LOCAL ECONOMIC DEVELOPMENT (LED) STRATEGY 
The Mafube Local Economic Development (LED) Strategy is not intended to cover all elements of a comprehensive 
development plan for the municipality, but will rather comprise a limited set of high-impact, fast-track interventions that can 
act as catalysts for accelerated and shared growth. Thus, the 5-Year IDP Strategic Programme and the various 
departmental planning instruments will continue in tandem with the LED Strategy. 

Local Economic Development can be defined as an effort to: 

“Ensure a system and locally relevant set of mechanisms and measures to stimulate the local economic activities which in 
turn should address employment creation, income redistribution and poverty alleviation” 

LED is an outcome based on local initiative and driven by local stakeholders; it involves identifying and using local 
resources, ideas and skills to stimulate economic growth and development. The aim of LED is to create employment 
opportunities for local residents, alleviate poverty, and redistribute resources and opportunities to the benefit of all local 
residents. 

PURPOSE 

The LED Strategy is set out to address a set of challenging issues over the Short, Medium and Long term. 

• Enabling Policy and Legislative Environment: The development and implementation of an enabling policy and 
legislative environment within which the various targeted LED strategies and projects will be implemented. 

• Sector Strategies: Identification of the sectors of the Mafube economy with the highest potential for impact within 
the short term and which are able to meet the shared growth objectives of the municipality. Strategies that can be 
implemented immediately will be developed for these priority sectors. 

• Transformational Programmes: Development of strategies for the immediate implementation of the following 
transformational programmes:- 
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(i) Broad-Based Black Economic Empowerment (BBBEE) 

(ii) Expanded Public Work Programme (EPWP) 

(iii) Employment Equity 

(iv) Preferential Procurement 

Socio-Economic Strategies: Development of specific strategies with high potential impact in the short term on the socio- 
economic advancement of the youth, women and people with disabilities. 

SMME Support Strategies: Identification/development of interventions designed to significantly impact on conditions and 
opportunities for small, medium and micro-enterprises and will also ensure the successful transition of such SMME’s from 
new start-ups to sustainable enterprises. 

Socio-Economic Benchmarking: Socio-Economic growth indicators for the municipality need to be benchmarked 
nationally, regionally and globally and the municipality’s current status also needs to be measured against a selected 
group of cities internationally. Fast-track strategies need to be developed to address lagging indicators. 

HIV/AIDS: The impact of HIV/AIDS on socio-economic growth needs to be assessed and strategic interventions need to 
be proposed. 

Infrastructure Development: Special projects that will have a major impact on accelerating and sharing growth need to 
be proposed. These projects will be selected for their impact on employment, poverty reduction and growth, including 
sustainability and the leveraging of private sector funding. The maximization of the benefits of the Expanded Public Works 
Programme (EPWP) will form part of strategies and projects developed for this element. 

Human Resource Development: Issues concerning Education, Technical Skills, Management Skills and Leadership 
Skills will be analysed and possible high-impact strategies that could be implemented in the short term will be proposed. 

OPPORTUNITIES AND BENEFITS 

The first benefit of accelerated and shared economic growth is an increase in the standard of living of our citizens. 
However this may not necessarily be the case if the wealth accumulation within a municipality is not distributed fairly i.e. 
one particular section of society reap the benefits while other parts do not see the effects. 
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The counter argument, that if economic growth is very low, there will be nothing to distribute, is however also true. 
The strategies included in the LED Strategy will all contribute towards bridging the gap between the First and Second 
Economies. 

The second benefit is that it will stimulate higher employment and in so doing, reduce poverty and unemployment in the 
Municipality. 

Thirdly, accelerated growth will provide the Mafube Local Municipality with a fiscal dividend. Economic growth will 
boost tax revenues and provide the municipality with extra money to finance developmental projects. 

Fourthly a significant increase in economic growth will increase the accelerator effect. This means rising demand will 
encourage domestic investment in new capital machinery which will help to sustain further economic growth. 

Lastly accelerated and shared growth will boost business confidence, have a positive effect on firms’ profits, and boost 
the Mafube Local Municipality’s image as a destination for foreign direct investment. 

The LED Strategy is primarily holistic in its approach as it does not confine itself to a parochial local government strategy. 
Instead, the LED Strategy is intended to be an inclusive and build on a common vision and objective across all traditional 
barriers between government, the private sector civil society, faith-based entities, and the labour movement. 

The IDPs and broader restructuring plans of major centres highlight the issue of ‘positioning the municipality in the global 
economy’. Refocusing Development on the Poor’ argued a case for promoting ‘pro-poor’ LED which would explicitly target 
low income communities and the marginalised as the policy focus of government policy. 

At least six “developmental” LED strategies are suggested for support, namely: 

Community-based economic development; 

Linkage; 

Human Capital Development; 

Infrastructure and Municipal Services; 

Leak plugging in the local economy; and 
Retaining and expanding local economic activity. 

Three critical policy areas are those which relate to: 
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Improving regulatory frameworks, 

Municipal services delivery, and 

Issues of employment creation through the stimulation of local economic activities. 


In particular, the critical role of local governments in terms of the expansion of business infrastructure facilities, in the 
making of IDPs and in shaping local regulatory frameworks which directly affect the performance of small businesses, and 
especially of those working in the informal economy is now openly acknowledged. Pro-poor development/LED is 
encouraged through a range of key policies and laws as detailed below. The following sections will explores the policy 
background and key laws, and specific issues around planning for LED. 

Policy interventions either take the form of direct intervention e.g. a specific economic strategy, or operate through the 
refocusing of municipal activity such that planning and service provision involves and prioritises the needs of the poorest 
sections of the community. In addition to the consideration of the key LED-related policy and laws, one also needs to 
consider a range of planning and operational procedures which give greater clarity and focus to the principles of pro-poor 
development. 

© Key amongst these are: 

the linking of LED with the Integrated Development Planning process which all municipalities are obliged to engage in, 

the concept and application of popular participation in the development process, to ensure that the needs of all 
communities are met, 

the establishment of appropriate institutional/application mechanisms and 

the funding mechanisms put in place to help attain LED, many of which have an apparent pro-poor focus (i.e. job creation 
and poverty alleviation). 

These factors parallel and support the overall pro-poor orientation and as such are critical to understanding how the whole 
pro-poor ‘package’ is formulated. Pro-poor policies and laws are, ideally, given endorsement through popular participation, 
are formally integrated within development planning and funded through unique, targeted funding channels. 
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In order to promote Developmental LED, the following broad interventions are advocated: 


Foster Community Based Development; 

Promote links wealthy and poor redistribution areas; 

Human capital investment; 

Delivery of infrastructure and services to those most in need; 

Plug leaks in the local economy - i.e. buy-local and try and prevent money leaving the area; 

Retain and expand local economic activity; 

A ‘lead’ LED strategy is desirable in an area. 

In order to achieve the above, local government will need to focus on the following instruments: 

Capacity Improvement Instruments; 

Market Expansion Instruments; 

Cost Reduction Instruments. 
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